Dr. Sabina Burton v. Board of Regents
University of Wisconsin, et al.

14-CV-274

Transcript of the Testimony of:

Thomas Caywood, Ph.D.

August 21, 2015

G

GRAMANN

R E P O RT I N G 800.899.7222 - www.GramannReporting.com

MILWAUKEE 414.272.7878 « FAX: 414.272.1806 « 740 North Plankinton Ave, Suite 400, Milwaukee, WI 53203
Innovation - Expertise - Integrity MADISON 608.268.0435 « FAX: 608.268.0437 « 14 West Mifflin Street, Suite 311, Madison, WI 53703




8/21/2015 Thomas Caywood, Ph.D. Page 1

1

2

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

UNI TED STATES DI STRI CT COURT

VESTERN DI STRI CT OF W SCONSI N

DR. SABI NA BURTQON,
Plaintiff,
VS. Case No. 14-CV-274

BOARD OF REGENTS
UNI VERSI TY OF W SCONSIN, et al.,

Def endant s.

Deposi ti on of THOVAS CAYWOOD, Ph. D.

Friday, August 21st, 2015

10: 07 a. m
at
W SCONSI N DEPARTMENT OF JUSTI CE

17 West Main Street
Madi son, W sconsin

Reported by Tammy R O Neal, RPR

Gramann Reporting, Ltd. (800) 899-7222



8/21/2015

Thomas Caywood, Ph.D. Page 2

1

2

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Deposition of THOMAS CAYWOOD, Ph.D., a
witness in the above-entitled action, taken at the
i nstance of the Plaintiff, pursuant to the Federal
Rul es of G vil Procedure, pursuant to notice, before
Tammy R O Neal, RPR and Notary Public, State of
W sconsin, at Wsconsin Departnent of Justice, 17
West Main Street, Mdison, Wsconsin, on the 21st day
of August, 2015, commencing at 10:07 a.m and

concluding at 3:59 p.m

APPEARANCES

HAWKS QUI NDEL, S.C., by
M. Tinothy E. Hawks
222 East Erie Street, Suite 210
M | waukee, W sconsin 53201- 0442
Appeared on behalf of Plaintiff.

W SCONSI N DEPARTMENT OF JUSTI CE, by
Ms. Anne M Bensky and
Ms. Katherine Spitz
P. 0. Box 7857
Madi son, Wsconsin 53707-7857
Appeared on behal f of Defendants.

| NDE X
EXAM NATI ON BY PAGE
BY MR HAVKS: 4
EXHI BI TS
NUVBER PAGE | DENTI FI ED
Exh. 1 Docunent re: proposed course for 7
graduat e program
Exh. 2 Letter fromthe departnment chair to 7
the chair of the CRST re: request
for tenure
Exh. 3 E-mail fromDr. Burton re: news team 8
Exh. 4 E-mail fromDr. Burton to the dean 9

re: experinment and Dr. Caywood's reply

Gramann Reporting, Ltd. (800) 899-7222



8/21/2015

Thomas Caywood, Ph.D. Page 3

1

2

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

NUMBER

Exh. 5

Exh. 6

Exh. 7

Exh. 8

Exh. 9

Exh. 10
Exh. 11
Exh. 12
Exh. 13
Exh. 14
Exh. 15
Exh. 16
Exh. 17
Exh. 18
Exh. 19
Exh. 20
Exh. 21
Exh. 22
Exh. 23
Exh. 24
Exh. 25
Exh. 26
Exh. 27
Exh. 28
Exh. 29
Exh. 30

EXHI BI TS
PAGE | DENTI FI ED

E-mail fromDr. Burton to 11
Dr. Caywood and the dean re: AT&T grant
1/ 24/ 13 note fromDr. Caywood to 15
Dr. Burton

Docunent from Dr. Burton 20

E-mail with copy of handwitten note 22
attached

E-mail fromDr. Caywood and response 25
fromMs. Durr

Note to Dr. Burton fromDr. Caywood 30
re: breach experinent

E-mail fromDr. Caywood to nenbers of 31
crimnal justice departnent

Response to grievance 41
Letter re: Dr. Burton's sabbati cal 33
Series of e-mail re: devel oping 35
graduat e cl ass

Docunents re: retention and nerit 38
pay for Lorne G bson

1/19/12 letter fromDr. Caywood 39
re: Dr. Burton's retention and pronotion
Aric Dutelle's resune 40
Meno re: appropriate steps for 61
student conpl ai nt agai nst faculty

Stat enment of grievance 66
Requested renedy for grievance 66
3/14/ 13 e-mail fromDr. Burton to 77
Dr. Caywood

Not identified N |
Docunent re: speaker/workshop | eader 96
9/ 12/ 12 docunent to Dr. Caywood 115
E-mail fromDr. Burton to 117

Dr. Caywood re: cyber security
honmel and security program

Proposal for a cyber security 118
honel and security programat UWPl atteville
Two e-mails 120
Letter fromDr. Caywood to 123
Dr. Burton re: system grant

Critical review of FlI program by 130

Stan Stokjovic
Final Report of review of FI program 130

(Original exhibits attached to original transcript;
copies attached to transcript copies.)

Gramann Reporting, Ltd. (800) 899-7222



8/21/2015 Thomas Caywood, Ph.D. Page 4
Page 4 Page 6
1 TRANSCRIPT OF PROCEEDINGS 1 became a counterintelligence technician.
2 THOMAS CAYWOOD, Ph.D., called asawitness | 2 Q Do you have law enforcement experience outside of the
3 herein, having been first duly sworn on oath, was examined 3 military?
4 and testified asfollows: 4 A Yes.
5 EXAMINATION 5 Q Whatisthat?
6 BY MR. HAWKS: 6 A | wasapolice officer in Warrensburg, Missouri, for
7 Q A few preliminary questions to begin with. Date of 7 almost four years.
8 birth? 8 Q What yearswould those be?
9 MS. BENSKY': Just don't givethe year. You 9 A '77through '81.
10 can give the -- 10 Q Subsequent to your accomplishing your Ph.D., where
11 THE WITNESS: April 9. 11 were you first employed?
12 BY MR. HAWKS: 12 A After -- Platteville, UW Platteville.
13 Q Age? 13 Q Hasyour entire academic experience been at
14 A 63. 14 Platteville?
15 Q All right. Where were you born? 15 A | wasafull-time, short-term employee at Central
16 A Neosho, Missouri, N-E-O-S-H-O, Missouri. 16 Missouri State before | went on to do my doctorate.
17 Q Isthat the southwest part of the state? 17 MR. HAWKS: I'll ask that we mark this as
18 A Thatiscorrect. 18 an exhibit.
19 Q Wheredid you go to college? 19 (Exhibit 1 marked for identification.)
20 A Wedl, | went to three. 20 BY MR. HAWKS:
21 Q Wheredid you do your undergraduate work? 21 Q Do you recognize this document?
22 A My associate's degreeisfrom Missouri Southern State 22 A Yes,dir.
23 Collegein Joplin. My bachelor's degreeisfrom 23 Q Canyou identify it?
24 Central Missouri State University in Warrensburg, 24 A Waell, asto the date or the content?
25 Missouri. My master'sisfrom Central Missouri State 25 Q Thecontent, please.
Page 5 Page 7
1 in Warrensburg. And my Ph.D. isfrom Sam Houston 1 A Thisl believeisin reference to a course that was
2 State in Huntsville, Texas. 2 proposed for the graduate program.
3 Q You servedinthe military? 3 Q You seethere at the end of the first paragraph the
4 A Yes 4 guestion by Dr. Burton to you, Why do you question my
5 Q What branch? 5 expertise?
6 A Activeduty, U.S. Air Force. 6 A Okay.
7 Q Soactiveduty? 7 Q Didyou answer that question?
8 A Thatiscorrect. 8 A DidI?
9 Q Where? 9 Q Uh-huh.
10 A | wentinthe service 2 June 1970. | wasin Vietnam 10 A Wadll, not that I'm aware of.
11 from April of '71to April of '72. | spent the rest 11 Q Why not?
12 of thetime at Francis E. Warren Air Force basein 12 A Waell, | didn't think it was -- | guessit wasn't
13 Cheyenne, Wyoming. | got out 31 May '74. 13 really relevant. We were trying to get a course
14 Q Any other active duty? 14 through the graduate council.
15 A | wasamember of the Missouri National Guard, Texas |15 (Exhibit 2 marked for identification.)
16 National Guard, and U.S. Army Reserves. I1n1999 our |16 BY MR. HAWKS:
17 military intelligence unit was mobilized for federal 17 Q Do you recognize this document?
18 duty in Bosnia. | spent amost nine months there. 18 A Yes.
19 Q What wasthe nature of your servicein the military? 19 Q Canyouidentify its content?
20 A IntheAir Force | was a security policeman. Inthe 20 A It'saletter from the department chair to the chair
21 reserves | started out as supply clerk. And when | 21 of the CRST concerning, let's see, arecommendation
22 went to Texas they made me acook in atank unit. 22 for tenure.
23 And thenin the Army reserve | wasa 23 Q Allright. Thank you.
24 counterintelligence agent, went through warrant 24 (Exhibit 3 marked for identification.)
25 officer school, became a chief warrant officer, and 25 BY MR. HAWKS:
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Page 8 Page 10
1 Q I'mshowing you what's been marked as Exhibit3. Do | 1 Q Somy questioniswhy did you not reply to this
2 you recognize that document? 2 guestion?
3 MS. BENSKY: Do you have acopy? 3 A That shewas part of the experiment?
4 MR. HAWKS: | do not. It's out of order 4 Q Uh-huh.
5 here. 5 A | did not seethat as an experiment.
6 THE WITNESS: Okay. 6 Q Whatdidyou seeit as?
7 BY MR. HAWKS: 7 A Inthe course of -- in research method course he's
8 Q Can you describe the content of this letter? 8 talking about a particular type of research. This--
9 A Waéll, according to what her e-mail said she'sgot a 9 same thing like amail survey, adirect question
10 news team coming in to the campus, they'regoing out |10 survey, some form of survey or some other type of
11 to the crime scene house. Looks like the students 11 experiment. So he's talking about a specific type of
12 here are re-creating a crime scene and they're going 12 experiment that is conducted to elicit some type of
13 to profile the perpetrator. 13 response.
14 Q Doyou see-- 14 Q Butisn'tittypicaly the casethat -- first of al,
15 A It started about 2:00. 15 this was labeled by the department and those who
16 Q Do you see her asking you a question, Would you like |16 looked at the situation as a, quote, breach
17 tojoin us? 17 experiment, closed quote?
18 A Okay. 18 A Correct.
19 Q Did you respond to that question? 19 Q Isn'tittruethat for abreach experiment to be
20 A | don't remember. 20 conducted at the University of Wisconsin Platteville,
21 MR. HAWKS: Anne, here's the extra copy. 21 it has to be reviewed by a committee first?
22 MS. BENSKY: Thank you. 22 A Generally the ingtitutional review board would need
23 (Exhibit 4 marked for identification.) 23 to approve any sort of an experiment that was
24 BY MR. HAWKS: 24 conducted involving human subjects. Thiswas not an
25 Q I'mshowing you what has been marked as Exhibit 4. |25 experiment, this was an in-class example.
Page 9 Page 11
1 Do you recognize that document? 1 (Exhibit 5 marked for identification.)
2 A Yes. 2 BY MR. HAWKS:
3 Q Canyou describe the content of this document, 3 Q I'mshowing you what has been marked as Exhibit 5 for
4 please? 4 the purposes of this deposition. Can you identify
5 A Itlookslikethefirst part of the document is an 5  thisdocument, please?
6 e-mail from Sabinato the dean talking about an 6 A Itisane-mail from Sabinato myself and to the dean
7 experiment that was -- talking about where she sends 7 that dealswith a press conference.
8 me an e-mail, talking about the breach experiment, 8 Q Isittruethat you withdrew your support with regard
9 indicates who the student was at the time. My reply 9  tothe AT&T grant?
10 is here on the second page. 10 A No.
11 Q Doyou seein that portion of thise-mail train, an 11 Q What did you do with regard tothe AT&T grant?
12 e-mail from Dr. Burton to you at 9:31 p.m.? 12 A Which part?
13 A All right. 13 Q The-- let's start with the part involving the
14 Q You seeattheend of thefirst paragraph of that 14 proposed news release.
15 message the question, Was | part of the experiment 15 A Okay. | objected to what was stated in the news
16 and included in the human subject form? 16  releaseasdid thedean. And | had contacted the
17 A Okay. 17 dean about that, because | thought there were some
18 Q Didyou reply to that question? 18 errorsin the pressrelease.
19 A No. 19 Q Isityour testimony you did not withdraw your
20 Q Why not? 20 support for the AT& T grant?
21 A Thiswasanote that was passed to the student during |21 A | showed up when they did the presentation. | was
22 class. The other part here was the fact that | was 22 therefor that. | went upstairs and got the provost.
23 asking about who the student was and trying to, you 23 Q Doyou identify the statement in the first paragraph,
24 know, give a brief explanation what a breach 24 I'm not aware that the CJ department approved a cyber
25 experiment was. 25  security department or the development of one?
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Page 12 Page 14
1 A Thedepartment had not approved acyber security | 1 A Yes
2 program. 2 Q Didyou ever express -- or compliment Dr. Burton for
3 Q Anddo you not interpret that statement as a 3 that study abroad trip?
4 withdrawal of support for Sabina's continuing efforts | 4 MS. BENSKY: Object to form. You can
5  todevelop acyber security program? 5  answer if you understand the question.
6 A No. 6 THE WITNESS: Verbaly, in writing?
7 Q It would be correct that as recently as October 10 of | 7 BY MR. HAWKS:
8 2012 you e-mailed Sabina and othersto expressyour | 8 Q Inwriting.
9 support of submitting an NSF proposal for a cyber 9 A |don'trecall.
10 scholar capacity building project? 10 Q Didyou advertise the study abroad trip to Germany?
11 A Isthiswhat you'retaking about inthise-mail on |11 A | did not.
12 24 January? 12 Q Didyou provide any support for advertising for the
13 Q Previoudly to this e-mail, October 10 of 2012, did |13  study abroad strip?
14 you not express support for submitting an NSF 14 A That would have been done by the department of study
15 proposal for a cyber scholar capacity building 15 abroad.
16 project? 16 Q Couldyou describe any and all assistance you gave to
17 A Yes. 17 Dr. Burton with regard to the study abroad trip?
18 Q That project could not be completed becauseit has |18 A Therewasno financial, because that's all, again,
19 inadequate time to complete that; is that correct? 19 coming from the study abroad program.
20 A | do not remember. 20 Q Didyou provide any other assistance?
21 Q How would you characterize the letter yousentto |21 A | think just support | guess, verbal support
22 Professor Burton shortly after the pressrelease 22 probably.
23 which Dr. Burton did not write? 23 Q Dr. Burton was provided a sabbatical during the
24 MS. BENSKY: Object to form. 24 gpring semester of 2012, was she not?
25 BY MR. HAWKS: 25 A | believethat's correct.
Page 13 Page 15
1 Q Wouldyou -- 1 Q Anddidn't that sabbatical state that she,
2 MS. BENSKY: You can answer if you 2 Dr. Burton, will not be called upon to servein
3 understand the question. 3 faculty governance or service activity which
4 BY MR. HAWKS: 4 conflicts with project work?
5 Q [I'll rephraseit. Would you agree that shortly after 5 A | don't recall the specific stipulations of that
6 aproposed press release was to be sent out, you sent 6 sabbatical.
7 to Dr. Burton a scathing letter about the press 7 MR. HAWKS: Let'stake aten-minute break.
8 release? 8 The exhibits are out of order. | haveto get themin
9 MS. BENSKY': Object to form. 9 order.
10 THE WITNESS: | recall sending an e-mail to |10 (Recess taken from 10:30 to 10:42 am.)
11 the dean concerning the wording of that press 11 (Exhibit 6 marked for identification.)
12 release. 12 BY MR. HAWKS:
13 BY MR. HAWKS: 13 Q Dr. Caywood, can you identify that document, please?
14 Q Andyou copied it to Burton? 14 A It'ssome sort of probably anotethat | sent to
15 A | can't answer that. | don't recall. 15 Dr. Burton dated 24 January 2013.
16 Q Would you describe that as very critical of thepress |16 Q And inthat content do you advise Dr. Burton that she
17 release? 17 is advertising a program that does not exist and for
18 A Yes. 18 which she does not have approval?
19 Q Had the pressrelease been changed to meet the dean's |19 A Give mejust aminute so | can read through it.
20 objectionsto it? 20 Q Sure.
21 A | think you'll haveto ask her. | know there's 21 A Okay.
22 several versions of that, and | cannot recall the 22 Q My question again is do you advise Dr. Burton that
23 final version of that press release. 23 she is advertising a program that does not exist and
24 Q Do you recall asuccessful -- or astudy abroad trip 24 does not have approval ?
25 that was organized by Dr. Burton? 25 A Yes
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Page 16 Page 18
1 Q Andyou'rebasing that on what? Onwhat information | 1 A | don't know.
2 did you have to draw that conclusion? 2 Q I'mshowing you again Exhibit No. 5. Wouldn't that
3 A Asfor the cyber program? 3 be her reply to yours?
4 Q Yes 4 A Yes,sir.
5 A Wadll, first it wasn't approved by the department. It 5 Q Doctor, did you respond to Dr. Burton's reply?
6 wasn't approved by any of the faculty governance 6 A Itjust says here, see attached letter, brings to
7 within the university. 7 light some of the issues about the events. | think
8 Q My questioniswhat has Dr. Burton doneto advertise | 8 that would have been -- apparently that's afterwards,
9 the program? 9 1/27. No, that would have been before, so | don't
10 A Thisprogram, the cyber or the CJ program? 10 recall whether or not | did reply to that, sir.
11 Q Right. What has she done that you are basing your 11 Q Now, doyou believe Dr. Burton didn't understand what
12 criticism of her upon? 12 wasnecessary to develop a program?
13 A Waell, it says here they have two different websites, 13 A | don't know.
14 aJournal of Cyber Security and Journal of Criminal 14 MS. BENSKY: Object to form.
15 Justice, that you state that you own both, propose 15 BY MR. HAWKS:
16 these, and list the amount on that. It says, Neither 16 Q Had Dr. Burton -- had you any conversations with
17 website clarifiesif thisisyour goals or the 17 Dr. Burton prior to this note of October 24, the
18 department's, but | would take it to be that the 18 letter that you wrote on October 24, which is Exhibit
19 department has sanctioned this and that she's got the 19 6? Did you have any conversations with Dr. Burton
20 cart before the horse. And | go on to explain how 20 about what it would take to establish a cyber crime
21 the FI program was established and that would bethe |21 program at UW Platteville?
22 procedure for a new program, to follow that format. 22 A | don't believe so.
23 Q Anddon't you aso refer to the press release for the 23 Q Wadll, did you not cooperate with Dr. Burton and
24 AT&T conference at the very beginning of that letter? |24 othersin the department for the NSF grant in the
25 A Wall, that first sentence says a release concerning 25 previous fall?
Page 17 Page 19
1 the AT&T grant. 1 A | would have signed off onit, yes.
2 Q Hadn't that release already been modified so as not 2 Q Andthat grant was for a substantial amount of money,
3 to identify it as a program at the time you wrote 3 wasitnot?
4 thisletter? 4 A 1 donot recall the dollar amount, no, | do not
5 A | cannot answer that, sir. 5 recall.
6 Q Andwithregard to the websites, did you visitany of | 6 Q Youwould have signed off onit, but you don't recall
7 the websites? 7 thedollar amount?
8 A | cannot truthfully answer that. | don't recall. 8 A If my signatureisrequired, | signed on it, yes,
9 Q Anddidyou approach Dr. Burton to ask her what the | 9 Sir.
10 traffic had been on any of those websites? 10 Q Butyou don't recall the dollar amount?
11 A No. 11 A No.
12 Q Sothat letter essentially then isreferring to two 12 Q Would it surprise you if it wasin six-figure range?
13 and only two things that Dr. Burton has done. It's 13 A No.
14 the press release and the websites? 14 Q Would it bethekind of funding that would be
15 A | believe what is being stated in the press release, 15 necessary or appropriate for the beginning of the
16 they had the support of the department and 16 establishment of a program?
17 university. At that time she did not have that 17 A | think that would depend on how the grant was broken
18 support. 18 down. If there would have been money allocated for
19 Q That pressrelease was corrected, wasit not? 19 that, then yes.
20 A | believe so, yes, Sir. 20 Q Butyou don't recall whether or not the grant was
21 Q Itwascorrected -- |'ve asked this question. Never 21 broken down for money to establish a program even
22 mind. 22 though you signed off on it?
23 Dr. Burton replied to that, did she not? 23 A Thatiscorrect.
24 A Sir? 24 Q Didyouand Dr. Burton and othersin the department
25 Q Dr. Burton replied to that? 25 meet to discuss that grant?
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Page 20 Page 22
1 A |dontrecal. 1 that hearing to a committee, faculty committee?
2 Q Wereyou ever present with Dean Throop and Dr. Burton | 2 A Yes, Sir.
3 for the purpose of discussing that grant? 3 Q Doyourecal telling that committee that Dr. Burton
4 A | don'trecal. 4 did not attempt to communicate with you regarding
5 Q Toyour recollection did Dean Throop support or 5 this matter until late in the day the day after the
6  opposethe application -- the effort -- initially the 6 breach experiment was conducted?
7 effort to craft or draft the request for the grant? 7 A Dol recal saying that?
8 MS. BENSKY: Object to form. 8 Q Uh-huh.
9 BY MR. HAWKS: 9 A No,sir, | donot.
10 Q If you know. 10 Q Thereisarecord of that, right, audio record --
11 A |If shesigned off onit sir, | do not recall. If the 11 A Yes, sir.
12 grant went forward, | would assume she did sign it. 12 Q -- of your statement during that? Would it surprise
13 (Exhibit 7 marked for identification.) 13 youif you read that record to learn that you had
14 BY MR. HAWKS: 14 saidthat you hadn't been notified by Dr. Burton
15 Q | believeyou have before you what hasbeen markedas |15 about this matter until Iate the day following?
16 Exhibit 7 for purposes of this deposition. 16 A If that'sin the record.
17 A Yes 17 (Exhibit 8 marked for identification.)
18 Q Haveyou seen this document before? 18 BY MR. HAWKS:
19 A | think thisispart of an earlier document. 19 Q Canyou identify what has been marked as Exhibit 8,
20 Q All right. Andwas this-- the aspect of this 20 please?
21 document that was mailed to you was timed at 21 A It'san e-mail with anote where she attached a
22 9:31:09 p.m. 22 photograph of anote.
23 Do you see that? 23 Q Uh-huh. And although it's avery small picture, can
24 A 9:31, correct. 24 you read the note?
25 Q Anddo you seethat Dr. Burton is describing this as 25 A Cal metonight and there's a phone number, looks
Page 21 Page 23
1 abreach experiment? 1 like a couple exclamation points there to the right
2 A It says here she knows what a breach experiment is. 2 ddeof thenote.
3 | do not believe the experiment was conducted well. 3 Q Andthenoteisin handwritten form?
4 It says, | was part of the experiment included in the 4 A It'sahandwritten note, yes.
5 human subject form. 5 Q And do you understand that to be the note that was
6 That was the previous e-mail as well, yes. 6 provided to the student by another faculty member?
7 Q And do you seethere where Dr. Burton writesthat the | 7 A Thiswas anote that Dr. Burton handed to me about
8 student feels violated? 8 8:00 in the morning.
9 A Yes 9 Q Soifyoutold--if you testified to the committee
10 Q Do you have any reason to believe that the student 10 or shared information with the committee that you had
11 did not feel violated? 11 not been informed by Dr. Burton about this until late
12 A | never spoke to the student. 12 in the following day, that testimony would be
13 Q Did you understand that the student felt violated by 13 untruthful, wouldn't that be correct?
14 the supposed breach experiment? 14 A The note was handed to me on the morning.
15 A That'swhat she's stating here. 15 Q Right, so -- and who handed you the note?
16 Q Nooneelsesaid that to you? Did anyone elsetell 16 A Dr. Burton.
17 you or inform you what the student's emotional 17 Q So Dr. Burton informed you first thing in the morning
18 reaction to the so-called breach experiment was? 18 after the breach experiment about the contact with
19 A Notthat | recal. 19 the student?
20 Q Doyou recall filing aresponse to a grievance that 20 A | believe, yes, there was probably some conversation
21 Dr. Burton filed against you? 21 along with the note.
22 A Do you mean -- you'll haveto clarify, I'm sorry. 22 Q About 8:29 in the morning?
23 Q Doyou recall ahearing that was conducted? 23 A It wasafter eight, correct.
24 A Therewasahearing, yes. 24 Q Thetime stamp on this e-mail would be fairly
25 Q Do you recall testifying or providing a statement at 25 accurate would you estimate?
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Page 24 Page 26
1 A Yes 1 Q Hadyou discussed thisissue with anybody elsein the
2 Q Perhapsyou can explain how that note, handwritten 2 department besides Dr. Burton by October 17, 20127
3 note, two asterisks (as spoken), written by afaculty 3 A Concerning thise-mail?
4 member, given to aco-ed student in aclassin the 4 Q No, concerning the student breach experiment between
5 presence of others amountsto any kind of breach 5 the date it occurred, which is October 10 -- you
6 experiment or even example of how a breach experiment | 6 learned about it on October 11 -- and October 17,
7 might be conducted? 7 please identify all people in the department with
8 A Wadll, | took it as an example of how -- of a specific 8 whom you spoke about the breach experiment.
9 type of experiment that they discussed during class 9 A | would have spoken to Dr. Gibson who was the
10 period. 10 instructor of that course.
11 Q Didyou --doyou know that -- did you ever interview |11 Q Uh-huh.
12 thefaculty member involved in thisincident? 12 A And| don't recal if | spoketo anyone else or not.
13 A Yes sir. 13 Q Did you speak to Dr. Burton about it?
14 Q What did hetell you? 14 A | donotrecal.
15 A That it was part of adiscussion in their research 15 Q And do you know whether or not anybody -- strike
16 method course about a particular type of experiment 16 that.
17 that's designed to elicit a response from the person. 17 The last two paragraphs of this memo, do
18 Q Didyou sharethat information with anybody else, 18 you know whether or not thisis -- this was drafted
19 what he shared with you? 19 by Dr. -- or by Ms. Durr, or was it drafted by you?
20 A Honestly | don't recall, if we talked about that with 20 A You'retalking about the statement that says, All I'm
21 the HR director or not, | don't recall. 21 trying to do is determine what transpired and who was
22 (Exhibit 9 marked for identification.) 22 involved.
23 BY MR. HAWKS: 23 Q Uh-huh.
24 Q | believe you have Exhibit 9 in front of you, Dr. 24 A Thatissomething | did, yes.
25 Caywood? 25 Q You seethe next sentence, | was not made aware of
Page 25 Page 27
1 A Yessi. 1 the note incident until 20 hours after it happened?
2 Q Canyou inyour own words describe the content of 2 A Yes
3 this document, please? 3 Q Thatobviously isuntrue, isn't it?
4 A It's--itlookslikeit's-- part of it'san e-mail 4 A Thenote, | didn't get the note until the following
5 that | had sent, and part of it is aresponse from 5 day on the morning of whatever at 8:29 or whenever
6 Ms. Durr, the director of HR. 6 the time framewas. That's when she handed me the
7 Q And does she provide you any specific directionsin 7 note.
8 thisletter? 8 Q Which is much sooner than 20 hours after the
9 A Itsayshereto ceaseall further communication on 9 incident, isn't it?
10 thistopic. 10 MS. BENSKY: Objection. There'sno
11 Q Do you know why she directed you to cease further |11 evidence as to when the note was given to the
12 communications on this topic? 12 student.
13 A Because | wastrying to spesk to the student involved |13 BY MR. HAWKS:
14 to get her side of the story. 14 Q Do you know when the note was given to the student?
15 Q Anddidn't Dr. Burton share with you that the student |15 A | would make -- probably during the class period of
16 had expressed an interest in not speaking to any 16  theday beforethis, and | cannot tell you what time
17 males about this issue? 17 those classes met.
18 A |dontrecal. 18 Q You note-- your statement next is that numerous
19 Q You seeinthismemo adirection to you from the 19 others were notified well before | was. Who were the
20 human resources director, Ms. Durr, that she did not 20 others that were notified before you were?
21 want there to be any perception that the university 21 A Thedean, and | think there was possibly another
22 was retaliating against one of its employees for 22 faculty member that was involved in that as well.
23 advocating or protecting the interest of the 23 Q Canyou elaborate on that?
24 dtudents? 24 A Aric Dutelle| believe was there at the time when he
25 A That'swhat it says. 25 had discussion with Dr. Burton about the note and
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Page 28 Page 30
1 triedtofind meand | wasn't there. 1 like to know who are the other -- numerous others
2 Q Anybody else? 2 that learned about this before you did?
3 A Not that I'm aware of. 3 A Oh, | don't know. Maybel wasin error of saying
4 Q If Dutelelearned about it, it was only because they 4 numerous others.
5 were attempting to find you and couldn't; is that 5 (Exhibit 10 marked for identification.)
6 correct? 6 BY MR. HAWKS:
7 A Wadl, you'll haveto ask him. 7 Q I'm showing you what has been marked as Exhibit 10.
8 Q Allright. 8 Y ou have it before you, Dr. Caywood. Do you
9 A | don't know the extent of the conversation. 9 recognize that portion of this exhibit that you
10 Q Why doyou -- what information do you have that leads |10 crafted?
11 you to believe that Dutelle was informed by Burton 11 A Yes
12 about this and that they were looking for you? 12 Q Andsothisissent at about alittle after noon on
13 A Becauseit was brought to my attention the next day. 13 the day following the incident, correct?
14 Q Bywhom? 14 A Correct.
15 A MaybeDr. Burton, | don't remember. Youcanask her. |15 Q And thisisanoteyou sent to Dr. Burton?
16 Q Allright. Soother than dean -- the dean and 16 A Yes
17 possibly Dutelle, is there anybody else among the 17 Q And you -- thisis when you communicate to her that
18 numerous others that were informed about this before 18 you've spoken to Dr. Gibson and learned that this was
19  youwere? 19 abreach experiment, correct?
20 A Wadl, if the director of HR was involved with it, I'm 20 A Yes, dir.
21 sureshe'sincluded aswell. | don't recall al the 21 Q You statein here that you suggested he e-mail
22 peopleinvolved in those e-mails. 22 everyone in both classes to explain what he did and
23 Q Let'sgo back over the timing though. Y ou received 23 why he did it?
24 an e-mail from Dr. Burton at eight -- approximately 24 A Yes.
25 8:45 or so the morning after the day of the incident, 25 Q Didyou follow up to determine whether he complied
Page 29 Page 31
1 correct? 1 with your recommendation?
2 A Areyou referring to Exhibit 87 2 A I'mawarethat he did send an e-mail to both sections
3 Q Yes|lam. 3 of that class.
4 A Wadll, that'swhat it says, about 8:29 am. That's 4 Q Doyou -- wereyou carbon copied on that e-mail ?
5 the attachment, and thisis a picture of the 5 A | don'trecal.
6  attachment. 6 Q | don't believe we've received anything from the
7 Q And that iswhen you were informed by Dr. Burton of 7 university that would include that e-mail?
8  theincident, isit not? 8 MS. BENSKY: I'll look for it. | don't
9 A | don'trecal if there was any e-mails prior to 9 know if it was requested.
10 that. | donot. Thisisthefirsttimel saw the 10 BY MR. HAWKS:
11 note 11 Q Didit ever crossyour mind that Dr. Gibson was not
12 Q Sotheincident occurred on the prior day, right? Do 12 being truthful when he described this as a breach
13 you know when -- do you know -- strike those muttered |13 experiment?
14 words. 14 A Dol think Dr. Gibson was not truthful ?
15 Do you know when Dr. Burton spoke to the 15 Q Did you consider the possibility that Dr. Gibson was
16 dean about this? 16 not truthful when he described this as a breach
17 A | think there was an e-mail on Wednesday evening when |17 experiment?
18  that was brought to the dean's attention. 18 A No, | did not consider that.
19 Q Sodoyou know when -- do you know whether between |19 (Exhibit 11 marked for identification.)
20 that evening when it's brought to the dean's 20 BY MR. HAWKS:;
21 attention and the next morning when it's brought to 21 Q Dr. Caywood, | believe you have Exhibit 11 in front
22 your attention who the numerous others were that were 22 of you?
23 notified about thisincident? So I've got the dean 23 A Yesdir.
24 andwevegot Dutelle. We've got atime span of the 24 Q AndI believe thisisan e-mail from you to the other
25  evening before to the morning following. And I'd 25 members of the criminal justice department at
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Page 32 Page 34
1 Platteville approximately five days -- or six days 1 activitieswhich conflicts with project work; isn't
2 after the incident involving the breach experiment. 2 that true?
3 Isthat fair? 3 A That'swhat it says, yes, Sir.
4 A Yes,sir. 4 Q And during thistime didn't you assign her nearly 60
5 Q And it attaches a statement on how the department | 5  advisees?
6 should deal with student complaints; is that 6 A Sheaso had taught an overload during that semester
7 accurate? 7 aswell.
8 A That'swhat it says. 8 Q Didn't you assign her to take on 60 advisees during
9 Q Doyourecal the contents of that attachment? 9  that semester?
10 A Not specificaly. 10 A | would assume so, yes.
11 Q Doesn't that attachment direct the department to 11 Q Don't you believe that would conflict with her
12 bring student complaintsto the chair and not outside |12 project work?
13 thedepartment? 13 A | didn't seethat at the time, no.
14 A ldontrecal. If you have acopy, I'd like to look 14 (Exhibit 14 marked for identification.)
15 atit. 15 BY MR. HAWKS:
16 Q By theway, did you inquire of Dr. Gibson asto 16 Q Do you have Exhibit 14 in front of you?
17 whether or not he instructed the students in these 17 A Yes gr.
18 classes about what is necessary to be ableto conduct {18 Q Do you want another minute to review it?
19 abreach experiment? 19 A Pease. Canl have-- | believe I've got copies of
20 A No, dir, it was stated on the syllabus that they 20 thesamething. Two copies.
21 would discussthat in class, but | don't know 21 Q Should be one -- one'sfor Anne and one's for you?
22 specifics of what he said or talked about during his |22 MS. BENSKY: You gave me something -- it's
23 class. 23 in adifferent font, what | have.
24 (Exhibits 12 and 13 marked for 24 MR. HAWKS: Can| see, Anne?
25 identification.) 25 MS. BENSKY: Thisiswhat's marked.
Page 33 Page 35
1 BY MR. HAWKS: 1 THE WITNESS: Okay.
2 Q | believethat is marked as Exhibit 13 that you have 2 BY MR. HAWKS:
3 in front of you? 3 Q So canyou describe the issue that is addressed by
4 MS. BENSKY: 12? 4 thisseriesof email?
5 MR. HAWKS: 12| had marked and then pulled | 5 A It wasdealing with Dr. Burton's development of a
6 it back. 6 graduate course and submitting that graduate course
7 MS. BENSKY: Okay. 7 tothe graduate council for approval.
8 BY MR. HAWKS: 8 Q And did the graduate council approve the course?
9 Q Didyou sign this document? 9 A | believeso, yes.
10 A Yes, dir. 10 Q Anddid you require though Dr. Burton to make changes
11 Q Andisthisthe letter of guarantee for grant 11 tothedraft?
12 application for a sabbatical for Dr. Burtonin the 12 A | think I suggested she make changes. It'supto
13 spring of 2011? 13 her.
14 A It'sdated April 1, 2011. 14 Q Anddid you attribute to a man named Dave --
15 Q And doesthis specify that Dr. Burton will not be 15 A Yeah, Dr. --
16 called upon to serve in faculty governance or service |16 Q -- objectionsto her proposal ?
17 activity which conflicts with project work? 17 A Yes,dir.
18 A Item three saysthat. 18 Q And did you subsequently learn that Dave had not had
19 Q Anddidn't you assign Dr. Burton certain projects 19 objections to her proposal?
20 related to faculty governance or service activities 20 A Wadl, | believe that you see there at the first page
21 which did conflict with the project work she was 21 of that that he was replying to some of them because
22 undertaking under this grant? 22 I had spoken to Dave prior to this about the
23 A Whatisit that you're referring to? 23 development of the course.
24 Q During thisgrant period Dr. Burton was not to be 24 Q Andwhat did you say to Dave?
25 called upon to serve in faculty governance or service |25 A Doctor -- okay, Daveis Dr. David VanBuren. Heis
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Page 36
the dean of the graduate school. Hewas also a
member of the criminal justice department. On the
proposal for a graduate level course there was some
issues about some of the wording and so forth, and we
were trying to get it to a state that that would be
approved by the people at the graduate council. So |
believe | was making some suggestions that she make
some changes.

Q Did Dave though intend to communicate to you that he
had objections to the course?

MS. BENSKY: Object to form.

MR. HAWKS: Y ou can take as much time as
you need.

THE WITNESS: It says here he expressed
some concerns about some of the wording in the
proposal.

BY MR. HAWKS:

Q Hecommunicated -- do you recall what his concerns
were?

A It says here he expressed concerns about the
references to training and areas of the document that
seem to allude to atechnical side of computer
scienceissues. If you want me to read the rest of
it will,

Q That'snot necessary. And what did you communicate

Page 38
1 BY MR. HAWKS:
2 Q Dr. Caywood, | believe you have Exhibit 15 in front
3 of you. Can you identify this document, please?
A Yes, sir. Thefirst piece of paper isamemo from
Kory Wein, the chair of the Liberal Arts Education
CRST committee to Lorne Gibson about reappointment on
that. And then the second page then is my letter as
adepartment chair to the chairman of the LA&E CRST
committee concurring with the DRB's recommendation
10 for retention and merit pay for Lorne Gibson. And
11 I'm sorry, there's athird letter from Elizabeth
12 Gates who was the chairperson of the department's DRB
13 dated January 17, 2013, recommending retention and
14 merit pay for Lorne Gibson.
15 Q And you signed off on the first page of this
16 three-page exhibit, and you authored the second page
17 of this three-page exhibit?
18 A | did not sign off on that because that is a document
19 from the CRST. That goesin the faculty member's
20 file.
21 Q Withreferenceto thefirst page of the three-page
22 exhibit?
23 A The second page is my recommendation. The third page
24 isthe chair of the DRB's recommendation. And all of
25 those would bein hisfolder.
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Page 37

with him? What did you say to --

A | think --

Q --Dave?

A -- that we talked about the content and the wording
of that proposal. It was going to the graduate
council which is comprised of all the faculty members
that areinvolved in the graduate program. Thisis
her first attempt to get a course approved at any
level, and we wanted to make sure that it would get
through the graduate council without objections.

Q Anddidn't you at some point in time question
Dr. Burton's expertise in this area?

A If you say so.

Q Waéll, do you recall questioning Dr. Burton's
expertise with regard to particularly encryption?

A | think there was some alusion to the fact that
there was some mentioning of encryption, and | wasn't
aware that she had expertisein the area of
encryption.

Q Did sheinform you she did have expertise in the area
of encryption?

A ljustdon'trecal. Maybe shedid.

Q [I'mjust going to have you identify several documents
for us, please.

(Exhibit 15 marked for identification.)

Page 39
Q Inyour recommendation do you make any mention of the
breach experiment?
A No, sir.
Q Inyour opinion did Dr. Gibson conduct himself
appropriately or inappropriately with regard to the
breach experiment?
A Personally | believe hewasin hisright asan
instructor of that course to talk about that
particular type of experiment during the course.
10 Q Justto beclear, he waswithin hisright to givea
11 female student a handwritten note that asked her to
12 call him on his cell phone after class?
13 A Aspart of thistype of experiment.
14 Q Sotheanswerisyes,itis-- he acted appropriately

© 0O N o 0o b~ W N B

15 in your judgment; isthat correct?
16 A Yessir.
17 (Exhibit 16 marked for identification.)

18 BY MR. HAWKS:

19 Q Do you have Exhibit 16 in front of you?

20 A Yes sir.

21 Q And canyou describe that document, please?

22 A Itisaletter from me as chairman of the criminal

23 justice department to the Liberal Artsand

24 Education's college rank, salary, and tenure

25 committee recommendation for retention and promotion
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Page 40

Page 42

1 for -- of Sabina Burton. 1 A The specific date, no, sir, | don't recall.
2 Q Andwhat isthe date on this? 2 Q Doyoubelieveit would have been in the second
3 A January 19, 2012. 3 semester of the 2012-2013 school year?
4 Q Andwhat do you say with regard to whether shemetor | 4 A It could have been. Here's some e-mails dated during
5 exceeded all requirements for promotion to associate? 5 the fall semester of 2012, so that grievance hearing
6 Let me refer your attention to the last -- 6 may have been after that, yes.
7 sentence of the second to last paragraph. 7 Q Doyoufindinthat -- in that exhibit you write, and
8 A Sheexceedsal requirements for promotion to 8 | quote, an excellent example of my support of Sabina
9 associate. 9 was her decision to give a graduate studentsa D on
10 Q Yougoontosay, well liked by the students, 10 his seminar paper even though Dr. Fuller was
11 respected by her peers, solid performer -- and a 11 pressuring her to change it to a passing grade.
12 solid performer; isthat correct? 12 A Yes, gir.
13 A Thatiscorrect. 13 Q Why did you provide Dr. Burton with that support?
14 Q Thatisthe opinionyou held at that time? 14 A Shewastheinstructor for that course, and she
15 A Yes,sir. 15 assigned a D to that student and | agreed with her.
16 Q AndI have extracopies of these, but | haveto 16 It's her course, her student. | was just supporting
17 locate them at another time. 17 afaculty member.
18 (Exhibit 17 marked for identification.) 18 Q Why inyour opinion do you believe she needed to have
19 BY MR. HAWKS: 19 your support?
20 Q Do you recognize that document, Dr. Caywood? | 20 A Wadll, it looked to me like she was under attack,
21 believe that's Exhibit 17, isit? 21 pressure from Cheryl to change the grade.
22 A Exhibit 17, yes, sir. And yes, | see, thisas Aric 22 Q DidDr. Burton ask you for that support?
23 Dutelle's resume. 23 A | don'tthink so.
24 Q I'mshowing you what's been previously marked as 24 Q Youasowritein context of that sentence, | did not
25 Exhibit 12. 25 even look at the paper.
Page 41 Page 43
1 A Allright. 1 Dol fairly state that sentence?
2 Q Haveyou seen that document before? 2 A | didnot read his paper, no, Sir.
3 A Yessdir. 3 Q How could you know if Dr. Burton had fairly graded
4 Q Did you draft that document? 4 that student if you had not read the paper?
5 A Yesdir. 5 A | wasnot questioning her assignment of grade. If
6 Q Andinwhat -- for what purpose did you draft that 6 she gave theman a D, | supported her for giving that
7 document? 7 grade. | wasn't going to read it or ask her to
8 A Well, I lay out here basically the story of the 8 change the grade. She gave him the grade she thought
9 department's history and how we got to whatever point | 9 he deserved.
10 it was where that program had developed, how it 10 Q Wouldit befair to say that you accepted Gibson's
11 developed through the years, and where we were at 11 statement for the breach experiment as a defense to
12 that particular juncture in time. 12 what would be an essential harassment case without
13 Q Isthisnot your response to a grievance filed 13 first understanding the facts of the breach?
14 against you by Dr. Burton? 14 MS. BENSKY: Object to form.
15 A Wadll, there's no date on that, but | think | sent 15 BY MR. HAWKS:
16 part of this out to the department so everyone would 16 Q You cananswer the question.
17 understand where we came from. There'salot of 17 MS. BENSKY': If you understand the
18 people in the department at this time that were not 18 guestion, answer.
19 there when -- when the first part of this document 19 THE WITNESS: You're going to haveto
20 talks about, the creation of the FI program. 20 repest it.
21 Q Doesn't thelatter part of the document address 21 BY MR. HAWKS:
22 specific complaints Dr. Burton leveled against you? 22 Q Didyou, smilarly to not reviewing the paper that
23 A Thiswould have been | imaginein response, yes, to |23 Dr. Burton's student had prepared, accepting
24 that. 24 Dr. Burton's judgment without question, without
25 Q Anddo you recollect when that grievance wasfiled? |25 challenge, when referring or reviewing the Gibson
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Page 44

Page 46

1 behavior in the breach experiment not look at the 1 Q Although you had made it clear on the department,
2 balance of the factsin that case? 2 haven't you, that you did not want work matters
3 MS. BENSKY: Same objection. 3 brought up to you in the evening hours?
4 THE WITNESS: | based my decisiononthe | 4 A | don't recall saying that.
5  facts| had at hand. | never spoke to the student. 5 MR. HAWKS: Would you have any objection if
6 | did not know her side of the story. | wasn't 6  wetook about aten-minute break?
7 allowed to talk to the student. | just went on what 7 MS. BENSKY: No.
8 Dr. Gibson told me. 8 (Recess taken from 11:38 to 11:52 am.)
9 BY MR. HAWKS: 9 BY MR. HAWKS:
10 Q Inthat exhibit there's a paragraph that finishes 10 Q Dr. Caywood, do you recall a meeting between Dean
1 with the sentence, Nowhere in our handbook doesit |11  Throop, you, Ms. Durr, and Dr. Gibson on October 16,
12 say that HR gets involved in faculty governance 12 2012, at 8:30 in the morning?
13 issues. 13 A Yes,sir.
14 A Areyou referring to Exhibit 12? 14 Q Who called that meeting?
15 Q Yes | am. 15 A | don't recall.
16 A Okay. 16 Q What was discussed at that meeting?
17 MS. BENSKY: Canyoutell imwherethe |17 A | cannot tell you verbatim what was discussed.
18 sentence is? 18 Q Give methegeneral --
19 MR. HAWKS: | don't have a copy of that. 19 A | think it had to deal with thisincident with the
20 THE WITNESS: I'll find it here. 20 student.
21 MS. BENSKY: It'son pagefour, thesecond |21 Q Thesum and substance of what you can recall?
22 paragraph. 22 A Again, | can't recall everything. | know it dealt
23 THE WITNESS: That is correct, deling with |23 with thisincident.
24 faculty governance issues. 24 Q Did others express an opinion as to whether or not
25 BY MR. HAWKS: 25 Dr. Gibson's note was appropriate or inappropriate at
Page 45 Page 47
1 Q Sowereyou attempting to say that the student 1 that meeting, if you recall?
2 complaint was afaculty governance issue? 2 A | donot recal.
3 A No, sir, that's not -- thisis dealing with a faculty 3 Q Doyourecal how long the meeting lasted?
4 member filing a grievance against another member of | 4 A No, sir.
5 the university. 5 Q Doyou recal whereit was held?
6 Q And your opinion isthat when afaculty member files | 6 A | would imagineit was probably in the HR director's
7 agrievance or raises an issue of retaliation in 7 office. | can't be specific.
8 context of reporting the student breach experiment 8 Q Doyourecdl inthe grievance hearing in response to
9 incident, HR has no role in that process? 9 Dr. Burton's grievance against you that -- having
10 A Not according to faculty governance handbook. And |10  said, and | quote -- | don't quote, having said that
11 it's pretty specific in how agrievance or a 11 withregard to your handling of the student
12 complaint is handled. 12 complaint, you handled it, quote, poorly and probably
13 Q Andagrievance or complaint by afaculty member? |13 very poorly, closed quote?
14 A By anyone, | believe. Now, you'll haveto go back 14 A Yes
15 and refer toit. | can't recall word for word. 15 Q Pleasetell uswhat you think you did very poorly in
16 Q By theway, jumping backwards alittle bit, do you 16 handling the student complaint?
17 think that Dr. Burton made a mistake by waiting until |17 A | don't believe there was any specific guidelines or
18 8:15 the following morning to inform you of the 18 instructions on how a department chair should deal
19 incident? 19 with asituation like that, and that's why | think --
20 A | can't answer that. Shejust -- apparently that's 20 well, the outcome obviously was not -- you know,
21 the first time | saw her since the incident occurred. 21 indicating that we didn't handle it correctly.
22 Q Soinyour opinion shedid or did not makeamistake (22 Q What outcome?
23 by waiting until 8:15 to inform you of this matter? 23 A Wadl, | mean, you know, the whole procedure where we
24 A If she'd contacted -- she could have called me that 24 went -- you know, where | was told to stop and not
25 evening or that afternoon the incident occurred. 25 have any contact with the student. | didn't. And
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1 that's what I'm referring to. 1 Q Youcan'tsay theway you handled it?
2 Q Soisthefact that you did not have contact with the 2 A Theway | handled it.
3 student is how you handled it very poorly? 3 Q Doyou believe that you owe Dr. Burton an apology for
4 A No, | justthink | didn't -- if | had my druthersand 4 theway you handled the student complaint issue?
5 | could do it again and | would have instructions 5 A After thefact probably.
6  from HR on how to do something, | think it probably 6 Q Do you think Dr. Gibson owes an apology to
7 would have been handled differently, or it would have | 7 Dr. Burton?
8 been handled differently. 8 A That'sup to Dr. Gibson.
9 Q Towhom did the student actually complain? 9 Q Justinterms of weighing the relative behavior of
10 A | don't know. 10 Gibson and Burton, would you say that Gibson or
11 Q Would it surprise you that the student complainedto |11 Burton acted more inappropriately in thisincident?
12 academic affairs or student affairs, not to HR? 12 MS. BENSKY: Object to form, callsfor
13 A Sir, I don't know. | don't know the sequence of 13 speculation.
14 anything of how that transpired. 14 THE WITNESS: Yeah.
15 Q What resources do you have to acquire advice or 15 BY MR. HAWKS:
16 direction? Where would you go in the absence of 16 Q Allright. Do you think Dr. Burton acted
17 written instructions on how to handle such events 17 inappropriately in any way with regard to the breach
18 like this? 18 experiment?
19 A Probably would talk to the dean. 19 A I'mnot sure.
20 Q Whichin fact that's what Dr. Burton did, right? 20 Q What makesyou unsure?
21 A If you say so. Inthee-mail she notified the dean, 21 A Wadl, as| said previoudly, there was no guidelines
22 yes. 22 that | was aware of of how this should be handled.
23 Q Thedeantalked toyou, right? You met with the dean |23 She contacted -- my understanding is that she
24 about thisincident? 24 contacted the dean. 1'm not sure whether she
25 A Yes. 25 contacted HR. I'm not sure. But after the fact |
Page 49 Page 51
1 Q And the dean probably mentioned Dr. Burton at some | 1 learned that that's the appropriate response, so |
2 point during that conversation, don't you think? 2 think she acted correctly.
3 A Possbly. 3 Q Doyou believethat Dr. Burton during her tenure at
4 Q Soisthere anything other than the fact that you 4 UW Platteville has acted in a manner that's contrary
5  didn't talk to the student that you believe you 5  topolicy or bylaws of the organization -- of the
6 handled very poorly in this process? 6 university?
7 A See therewas-- asfar as| was aware of, there was 7 A Do you have a specific example?
8  no procedure that you needed to do this, this, this, 8 Q I'masking you.
9 this, and thisif there's a student complaint. And | 9 A |don'tbelieve so.
10 don't believe there was anything that | was aware of 10 Q Inyour grievance rebuttal, the exhibit that we
11 that laid that out. 1 referred to previously.
12 Q Thefact that thereisno procedureisnot a 12 A 127
13 responsibility of yours, isit? You don't have -- 13 Q Yes
14 you do not have the responsibility to create a 14 A Okay.
15 procedure to handle a situation like this, do you? 15 Q Youwrotethat, quote, | took thisasaveiled
16 A That should be handled by someone else. 16 threat, closed quote, in response to Dr. Burton
17 Q Okay. Sothefact that there's no procedureisn't 17 informing you that she had other job prospects.
18  something you could have done very poorly, would you |18 MS. BENSKY: What pageisthat on?
19 agree with me? 19 BY MR. HAWKS:
20 A There's no procedure to follow, so correct. 20 Q [I'll call it up here, do aquick search. Itison
21 Q Good. Sol repeat the question | asked earlier, what 21 page four at the bottom in a paragraph that begins,
22 isit that you did or failed to do that you in your 22 E-mail A isaseries of e-mails between Sabina. My
23 judgment reflected very poorly on you personally? 23 reply in part two explains how interns are divided
24 A | just think the way it was handled, that's the best 24 up. | dsoreplied if opportunities were available,
25 | cansay. 25 elsewhere | wished her the best. | took thisasa
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Page 52 Page 54
1 veiled threat. 1 shewanted?
2 To what are you referring? 2 A Inaspecificinstance?
3 A The statement that she had ajob or could find ajob 3 Q Anexamplewould suffice.
4 elsewhere. 4 A Therewas contention between who she was supposed to
5 Q And how isthat threatening? 5 report to. The Board of Regents gave the criminal
6 A Alotof times, you know, faculty -- if thiswas-- | 6  justice department at UW Platteville amaster's
7 think this had to do with the interns and how those 7 program. That master's program was housed within the
8 internswere divided up. And if | remember 8 criminal justice department. At that time there were
9 correctly, she may have had a couple of interns that 9 two other graduate programs. One was Project
10 were assigned to her drop out or not sign up for the 10 Management. The third was Engineering. All three
11 course, which then she lost money. She wouldn't have |11 master's programs.
12 got paid as much as the other faculty members having |12 Project Management does not have an
13 the same number of interns. 13 undergraduate component, and so the director of
14 And to me when she talked about she had 14 Project Management would report to the dean of BILSA,
15 these unsolicited job offers elsewhere, | just take 15 business, industry, life science, and agriculture.
16 that, you know, if | don't get what | want, | can 16  That wasthe college that Project Management wasin.
17 leave, and wish them the best. If they want to go 17 Engineering, that engineering program, the
18  somewhere else then, you know, I'm happy for them. |18  master'sin engineering was the ssme way. Lisaran
19 Q Butit'snot athreat, every faculty member has that 19 that, reported to the dean of EMS, engineering, math,
20 prerogative, correct? 20 and science.
21 A Well, sure, yeah. 21 Our program was the only one where the
22 Q Did Dr. Nemmetz once say something similar to you, |22 director of that graduate program reported to the
23 that she had job opportunities el sewhere? 23 department chair. Cheryl thought that she should be
24 A | don't know. Whereisthat at? 24 like the others and report straight to the dean. And
25 Q I'mjust asking you based upon your memory. 25 you can read al the problems we had. 1t came down
Page 53 Page 55
1 A Oh, sorry, | don't remember. 1 to the point where the provost told Cheryl that she
2 Q Wouldn'tit befair to say that when Mr. Dutellemade | 2 would have to report to the chair of the department,
3 similar comments about having job opportunities 3 which then Cheryl immediately went upstairs to the
4 elsewhere, he was awarded two years towardstenurein | 4 provost's office and threw afit. And the provost
5 order to keep him around? 5 relented, because she came down shortly
6 A Tenurewas -- that years towards tenure was given to 6 thereafterwards and told me what had happened and
7 him by the provost. | had nothing to do with that. 7 that she had let Cheryl report to the dean.
8 Q Do you know what the provost's motiveswere? Only | 8 Q The provost did?
9 answer if you know. 9 A Theprovost did, yes.
10 A No,sdir. 10 Q That would be --
11 Q AlsoinExhibit 12 you wrote-- again, | cando a 11 A Nimockswasthe provost, yes. Now, she was the dean
12 search here in the document in a second -- you wrote, 12 of the college before that.
13 Sabina's actions harken back to what shetold my wife |13 Q You say that she threw afit and she got what she
14 last summer. 14 wanted?
15 MS. BENSKY: Bottom of page four, top of 15 A Yes.
16 page five. 16 Q What sort of fit did she throw?
17 THE WITNESS: Okay. Second point. All 17 A Wadll, | think you really need to clarify that with
18 right. 18 the provost or Dr. Fuller but ...
19 BY MR. HAWKS: 19 Q What wastold to you by the provost?
20 Q What were you saying, or what did you believe 20 A Itwaskind of ascreaming, bucking, crying, cussing
21 Dr. Burton had told your wife to which you're 21 fit.
22 referring to in this quote? 22 Q Anddid Dr. Fuller threaten any sort of action
23 A That shewould start acting like Cheryl Fuller to get 23 against the university? Did Dr. Fuller to your
24 what she wanted. 24 knowledge threaten to sue the university for
25 Q And how did Cheryl Fuller act in order to get what 25 discrimination of employment for example?
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Page 56 Page 58
1 A Notthat I'maware of. 1 A TheAT&T grant, thoseinitial earlier revisions,
2 Q Nooneever said anything to you that that was the 2 again, | don't recall what the final statement was,
3 case? 3 but it had to make the statements about having a
4 A Not that I'm aware of. 4 cyber crime program.
5 Q I hesitate to try to quote your description of the 5 Q I think that was a draft though, correct? She didn't
6 fit. It was colorful. But has Dr. Burton thrown a 6 make afalse claim in that draft; she didn't write
7 crying, cussing fit in order to get what she wants? 7 the draft either, did she?
8 A Tome, no. 8 MS. BENSKY: Object to form.
9 Q Sowhatisitabout Dr. Burton's actions that you 9 BY MR. HAWKS:
10 believe harken back to what she told your wife last 10 Q And the answer to my question was?
11 summer? 11 MS. BENSKY': You're assuming he has
12 A Waéll, that she would do what was necessary to get her |12 information about this particular incident that he
13 way. 13 has not discussed.
14 Q Including filing a grievance or bringing a complaint 14 BY MR. HAWKS:
15 of retaliation against the university? 15 Q Let meprobealittle bit on that then. Do you know
16 A Filing agrievanceis her right under the faculty 16 who drafted the press release?
17 governance. And she thought she had a case and she 17 A No,dir.
18 filed agrievance. 18 Q Do you know -- so you don't even know that Dr. Burton
19 Q Andisthat what you were suggesting was Dr. Burton's |19 drafted the press release, do you?
20 behavior that she had shared with your wife the 20 A I just said | don't know who drafted the release,
21 previous summer? 21 Sir.
22 MS. BENSKY: : | think this mischaracterizes 22 Q Yetyou believe she was the one who made afalse
23 this. 23 claiminthedraft. You must believe something --
24 BY MR. HAWKS: 24 A They got the information from somewhere, and you
25 Q [I'll rephrase the question. By the way, | assume you 25  would have to make the leap that she provided that
Page 57 Page 59
1 know what Dr. Burton told your wife only on the basis 1 information about the websites and so forth.
2 of what your wife said Dr. Burton said; isthat 2 Q Butyouwould agreethat isalesp?
3 correct? 3 A Yesagir.
4 A Yes. Itwasheard by her husband aswell. 4 Q Infact, the notion that there would be a cyber crime
5 Q Asby-- 5 program had been common parlance for aslong as eight
6 A Roger. 6 months at that point; isn't that true?
7 Q Mr. Burton? 7 A It had been talked about, yes.
8 A Yes 8 Q Soshewas using the same language that other people
9 Q AlsoinExhibit 12 you wrote, The problems arisswhen | 9 in the department would have been using about this
10 | question what she is doing or try to suggest 10 project, it would have been a program -- everyone
11 changes or to try to correct her when she has made 11 knowing it wasn't a program yet but looking at it?
12 faseclams. 12 A It'spossible, yes, may have been.
13 Do you see that sentence? And if you 13 Q Sothat can't beafaseclaim, canit?
14 don't, | can do asearch to locateit. 14 A If you say so.
15 So thiswould be on page nine. Yeah, it's 15 Q What else might she have said or done to which you
16 on page nine toward the bottom in the paragraph that 16 refer when you say she made false claims?
17 begins, The problems arise when | question. 17 A | cannot recall specific instances.
18 A Allright. 18 Q You asowritein thisexhibit, So long as she gets
19 Q You seethat? 19 what she wants, there are no problems.
20 A Yes,dir. 20 A That'swhat it says.
21 Q What false claimsdid Dr. Burton make? 21 Q Andwhatisit that she wanted that she did not get?
22 A Inreferencetothe AT&T grant, isthat what you're 22 A Wdll, | would say herethat -- at the continuation of
23 aluding to? 23 that paragraph you would & so see here where those
24 Q I'masking you to tell me what you meant when you 24 e-mails that were sent to the dean and so forth, and
25  saidthisthing. 25 here | was told again by the dean not to respond.
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Page 60 Page 62
1 Andwhen | wasinstructed not to respond to her 1 faculty member directly, yes, sir, that's the first
2 e-mails, | did not respond to her e-mails. 2 one.
3 Q Wadll,infact, in that case she didn't get what she 3 Q Andthen but if the student has a complaint about
4 wanted. Shewanted your response, correct? 4 what the faculty or staff member did in class, then
5 A | dontknow. Youwouldhavetolook at that 5 the student is to come to the chair immediately, you,
6 Exhibit H. 6 in this case?
7 Q Isn'twhat Sabina Burton wanted was relief fromwhat | 7 A Yes, number two, yes.
8 she perceived to be retaliation? 8 Q Andthenif afaculty member has committed -- have
9 MS. BENSKY: Object to form. 9 reason to believe the faculty member has committed a
10 THE WITNESS: | can't answer that question. |10 crime, report it immediately to campus police?
11 BY MR. HAWKS: 11 A That'sNo. 3, yes, sir.
12 Q Shefiled agrievance, Dr. Caywood. 12 Q But even then you would appreciate receiving an
13 A Uh-uh. 13 e-mail to communicate that information?
14 Q Andin the grievance she asked for aremedy, did she |14 A Some natification, yes.
15 not? 15 Q Now, inthis case though Dr. Burton didn't follow
16 A I'll haveto look at the documents. 16 thiscourse of conduct -- this course of action, did
17 Q Assume for the purpose of this question that she 17 she? Shedidn't tell the student to go to you, she
18 asked for aremedy as part of the grievance. 18 told the student to go to student affairs?
19 A Allright. 19 A I'mnot sure. | think you mentioned that earlier.
20 Q Would you also agree with methat'safair 20 If that was the sequence, then that's the sequence.
21 description of what she wanted? 21 Q Butyou knew the student didn't come to you first,
22 MS. BENSKY: Object. Hejust answered that |22 didn't you?
23 he didn't have the grievance in front of him. He 23 A Yes
24 doesn't remember. 24 Q And you knew the student had been directed by
25 MR. HAWKS: Let'stake a short break, and 25 Dr. Burton, didn't you?
Page 61 Page 63
1 I'll seeiif | can retrieve the grievance for him from 1 A | know Dr. Burton got the note, and I'm not sure what
2 thefileand we'll go from there. 2 context of conversations transpired between those two
3 Actualy were at quarter after 12. Shall 3 individuals.
4  wetakeabreak for lunch? 4 Q Butyou know that she got it and referred it to
5 MS. BENSKY: That'sfine. 5 someone el se other than you?
6 (Lunch recess taken from 12:15 to 1:02 6 A Yousaid earlier | think that the student went to the
7 p.m.) 7 student affairs. | believe maybe that's it.
8 (Exhibit 18 marked for identification.) 8 Q Doctor, I'm showing you what, again, is Exhibit 8, so
9 BY MR. HAWKS: 9 that's a communication that you received with the
10 Q Dr. Caywood, we retrieved a couple of documents from |10 note from Dr. Burton in the morning of the next day,
11 thefilerelated to questions and answers previously 11 and it advises you that the student is very
12 made in your testimony. Do you have Exhibit 18 in 12 uncomfortable around Dr. Gibson, does it not?
13 front of you? 13 A Yes, gr.
14 A Yes,dir. 14 Q Andthen later that day you received further
15 Q And do you recognize this document? 15 information from the dean including the dean
16 A Yes,dir. 16 regarding the matter, correct?
17 Q And can you summarize the content of this document 17 A Areyoureferring to Exhibit 7?
18 for the record, please. 18 Q Yes | am.
19 A Itlookslikeamemo | sent out about if a student 19 A Allright. And your question?
20 had come to afaculty member about another faculty or |20 Q  And my question is by virtue of receipt of that
21 staff member, what would be the appropriate steps to 21 exhibit, you knew that the student had gone to
22 take 22 someone other than you initially?
23 Q And doesthis procedure begin with having the student |23 A Yes, Sir.
24 contact the faculty member to resolve the problem? 24 Q Allright. Andthatisa-- what dateisthat?
25 A If it'sappropriate, the student should contact the 25 A Wehave one here, October 11 at 11:01 p.m.
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Page 64 Page 66
1 Q Allright. 1 A Itdoesnot say that initem two, it saysif a
2 A And]I think from Sabina, thiswas 11 October at 2 student has a complaint, not a -- you're alluding to
3 9:30 p.m. 3 a specific complaint.
4 Q Sowhen you drafted the October 16, 2012, directions | 4 Q Wouldn't you think a complaint of sexual harassment
5 for how these matters are to be handled in the 5 would be acomplaint? It's asubset of the universe
6 future, you knew -- particularly with regard to item 6 of al complaints, right?
7 No. 2, you knew that Dr. Burton had actedinamanner | 7 A And send it on to the appropriate person.
8 contrary to your directionsin item No. 2, correct? 8 (Exhibits 19 and 20 marked for
9 A Thisisafterwards. 9 identification.)
10 Q | understand that. 10 BY MR. HAWKS:
11 A Yeah. 11 Q For therecord the grievance that wasfiled by
12 Q Soyouknew at the time you drafted this that 12 Dr. Burton was comprised of a number of different
13 Dr. Burton had acted in a manner contrary to the 13 documents. | have had photocopied the first which in
14 directions of item No. 2? 14 asense lays out the fact that thisis a grievance.
15 A Okay. Thisisabout aweek after on that, yeah. 15 And the second, which is Exhibit 20, is her statement
16 Q That'sayes? 16 of requested remedy for the grievance.
17 A 1did not say that she acted counter to what -- 17 Take moretimeif you want it or advise me
18 Q Thedocuments speaks for itself. 18 when you're ready for me to ask the question.
19 A Yes 19 MS. BENSKY': Did you give me Exhibit 20?
20 Q But,infact, you knew that she had acted in amanner |20 (Discussion held off the record.)
21 inconsistent with this procedure? 21 BY MR. HAWKS:
22 A Thisisprior to the procedure. 22 Q Canyou identify Exhibit 19?
23 Q Right, soyou knew -- 23 A Itsayshereit'saclaim of Dr. Burton that | am
24 A No, sir, I'mtrying to lay out here in my mind what 24 mentioned aswell as Aric Dutelle.
25 would be the appropriate steps that a person should 25 Q And have you seen this before today?
Page 65 Page 67
1 take 1 A | don't believe so, or unlessit's a part of the
2 Q Right, asadepartment chair. 2 grievance, I'm not sure. Wasthis part of the
3 A Regardless of what happened prior to thistime. 3 grievance paperwork?
4 Q ThisOctober 16 document was circulated to all 4 Q But based upon your review, can you --
5 members of the department? 5 A | dontrecal.
6 A Yes,dir. 6 Q -- answer that question?
7 Q Soeveryonein the department would know that thisis | 7 A | don't remember it being a part, it may have, |
8 how you believed it should have been handled but was | 8 don't know.
9 not handled by Dr. Burton provided that they knew 9 Q Andwould you refer to Exhibit 20?
10 about the incident, correct? 10 A Okay.
11 MS. BENSKY: Object to form. 11 Q Anddoyou -- have you seen this exhibit before?
12 BY MR. HAWKS: 12 A | don't specifically remember this document, no, sir.
13 Q You may answer subject to the objection. 13 Q Assuming for the sake of the next question that these
14 A It saysabout the -- section seven of the effective 14 arepart of the package of documents associated with
15 bylaws lays out how a complaint or grievance is 15 the grievance, they would have been the documentsto
16 handled. So | give them the website that |ays that 16 which you filed your response or rebutta to the
17 out, how to handle acomplaint or grievance. Andthe |17 grievance, wouldn't they?
18  second one there for aclaim of discrimination or 18 A Possibly, yes, sir.
19 harassment, then thisisthe -- hereisthe website 19 Q Allright. And so earlier when | asked you whether
20 to go to to see how that is handled. 20 or not you knew what Dr. Burton's claims were, you
21 Q Right. Andin fact that link is-- contradicts your 21 would have known this to be her claims, right, or
22 directionsinitem No. 2. A student with acomplaint 22 remedy?
23 of sexual harassment by a faculty member under that 23 A Exhibit 20, correct? Isthat what we're talking
24 procedure is directed to report to the dean of 24 about here?
25  academic affairs, isn't she? 25 Q ltis
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Page 68 Page 70
1 A Damagesand demands. 1 A | don'tknow.
2 Q And that would betheclaims. That would bewhat she | 2 Q Ordinarily would you respond to faculty members who
3 wanted as aremedy for the situation? 3 send you an e-mail and request a response?
4 A Wadl, yes, it says damages and demands. That's what 4 A Not aways, probably. **** tammy start reading
5 she wants. 5 Q Wouldyou say more often than not you would respond?
6 Q Soreferring back to Exhibit 12. 6 A Probably more often than not, yes.
7 A Exhibit 12, dl right. 7 Q Hasthedean ever directed you not to respond to any
8 Q I'dliketo refer you to another sentence that you 8 other faculty member's e-mails?
9 wrote in that document and it's a sentence that 9 A Notthat | recall.
10 reads, and | quote, raise an issue or concern and the 10 Q Haveyou ever adopted on your own a policy other than
11 e-mails start flying al over campus. 11 by virtue of the dean’s direction not to respond to
12 And | will locate that for you momentarily. 12 faculty member's e-mails?
13 And that -- 13 A | don'trecal if | ever did that.
14 MS. BENSKY: Pagenine. 14 Q Didthedeantell you at any other time than the time
15 BY MR. HAWKS: 15 to which you refer in this exhibit not to respond to
16 Q Page nine on the second to last paragraph. And you 16 Dr. Burton's e-mails?
17 see that sentence? 17 A | cannot answer that question because | just don't
18 A Yes, dir. 18 know.
19 Q Immediately following that sentence, | citeasan 19 Q InDr. Burton's grievance she wrote -- I'm going to
20 example Exhibit H. Would Exhibit H have been an 20 quote from the grievance document. | believeit will
21 exhibit offered by Dr. Burton in support of her 21 be in Exhibit 19. Withdraw that question.
22 grievance? 22 Going back to Exhibit 18 which | believeis
23 A | think those were my exhibits that | submitted to 23 the palicy, did you draft this memo in response to
24 the grievance committee. 24 the breach experiment incident?
25 Q Okay. Andyou identify an e-mail sent to the dean, 25 A Wadll, it would have been, yes, shortly after that had
Page 69 Page 71
1 right, as an example? 1 transpired that | did draft this memo.
2 A Yessdir. 2 Q Becauseof it then? It wasthe cause for this memo?
3 Q Isn'tittruethatinthat e-mail Dr. Burton 3 A Theactions around that, yes.
4 identified the state -- excuse me -- the law 4 Q Okay. Didyou request faculty in the department to
5 protecting her from retaliation? 5 participate in the formulation of this policy?
6 A | don't know, sir, I'd have to see what that exhibit 6 A No,sdir.
7 sad. 7 Q Dr. Caywood, did you assign Dr. Burton to lower level
8 Q Do you haveany other examples of how e-mails started | 8 courses after October 10, 20127
9 flying when an issue was raised? 9 A | don't recall her specific teaching assignments.
10 A Whatever would have been in that packet. 10 Q Do youknow if shetaught any higher level courses
11 Q Youasowriteinthat Exhibit 12 and | quote, part 11 after October 10, 2012?
12 two isthe dean's -- actually isthe dean's reply, 12 A Again, you would have to consult the schedule. It
13 quote within quote, Tom don't respond, closed quote. 13 could have been a mixture of both, I'm not sure.
14 | don't respond to all of her e-mails, particularly 14 Q Justto establish clearly though, in the criminal
15  when | am instructed not to. 15 justice department, the chair assigns the faculty the
16 Do you find that in the Exhibit 12? 16 courses to teach?
17 A That statement, yes, Sir. 17 A Yes, dir.
18 Q What page doyou find it? 18 Q A thanklessjob?
19 A It'son page nine, last full paragraph. 19 A It'snot apopular job.
20 Q Allright. Did the dean direct you not to respond to 20 Q Anddo you understand that Dr. Burton's contract
21 Dr. Burton's e-mails? 21 requires her to teach 25 percent online as part of
22 A Ifitisinthat statement, then yes. 22 her load after her first two terms of teaching?
23 Q Didn't Dr. Burton ask for information related or for 23 A Wasthat the original contract?
24 relief of retaliation -- from retaliation or alleged 24 Q Yes
25 retaliation in some of the e-mails she sent to you? 25 A [Ifit'sinthe contract.
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Page 72 Page 74
1 Q Youunderstand that was the case? 1 A I'msorry, 2013?
2 A Allright. 2 Q August of 2013.
3 Q Do you know whether or not you assigned her 3 A | don't eventhink | was adepartment chair then. |
4 25 percent online courses as part of her -- 4 think | had been removed.
5 A Undergraduate or graduate? 5 Q Would the decision be made prior to August of 20137
6 Q Bath. 6 A | think the procedures were approved by the
7 A Well, both of those are assigned by the person -- 7 department in | believe 2011 laying out the duties
8 whether it's the director of the graduate program 8 and responsihilities of the department chair, the
9 makes that assignment or the person in charge of the 9 director of the online program, the graduate level,
10 undergraduate program. 10 the undergraduate, the FI program, all those were
11 Q Soyou would be assigning undergraduate, and 11 approved by the faculty | believe in 2011.
12 Dr. Fuller would be assigning graduate courses, is 12 Q Dr. Burton expressed an interest in being the
13 that -- graduate course assignments, correct? 13 director of the FI program, did she not?
14 A | would make assignments for the on-campus courses, |14 A She may have.
15 undergraduate on-campus courses, not the 15 Q Anddid you make a decision to assign Diana Johnson
16 undergraduate online program courses. 16 to be the director of the FI program?
17 Q Sodidyou or did you not remove Dr. Burton from 17 A No.
18 teaching the 25 percent online course load? 18 Q Who made that decision?
19 A |don'trecal. 19 A Dr. Dalecki wasthe interim department chair.
20 Q Do you recall whether or not you assigned Dr. Burton |20 Q Isit possible that you would have made that decision
21 lower level courseswhile at the sametimeassigning |21 to assign Dr. Johnson to be the director of the FI
22 junior faculty members with lower qualifications 22 program prior to the time you stopped being the chair
23 higher level courses? 23 of the department?
24 A Yes. 24 A |sthis-- are you asking like in my opinion?
25 Q Canyou identify an example of such? 25 Q No,isit possible? Do you remember?
Page 73 Page 75
1 A | think that she taught several sections of Police 1 A | don't remember considering her for the
2 Function which is a 2130 course, that's a sophomore 2 directorship.
3 level course. She may have also taught Intro to 3 Q Dr. Burton repeatedly requested the opportunity to
4 Criminal Justice which is afreshman level course. 4 teach FI courses, did she not?
5 She also taught upper level courses. 5 A It'spossible, | don't recall.
6 | can give agood example. Ed Ross who was 6 Q You never assigned her to teach an FI course. Why
7 an academic staff person, many years there, master's 7 not?
8 degreein socia work, he taught Correctional 8 A Wehad people to teach the FI courses.
9 Philosophy for many years. That's a2000 level 9 Q Dr. Burtonwas aso able to teach the FI courses, was
10 course. He also taught Community Based Corrections |10 she not?
11 which isa4000 level course. He taught Juvenile 11 A | guess.
12 Justice which isa 3000 level course. Thosewerehis |12 Q It'strue, isn't it, that you assigned Dr. Gibson
13 areas of expertise. 13 more overload courses than Dr. Burton?
14 Q DidDr. Burton ever request an opportunity toteach |14 A | don't believe so.
15 any of those upper level courses? 15 Q Dr. Caywood, where would we acquire, if we could, a
16 A Shetaught Women and the Law for many semesters. |16 list of the summer intern and online teaching
17 That's a3730 junior level course. Her Current 17 assignments between 2009 and 2014?
18 Topics courses were a4000 level course, so she 18 A For the on-campus internships, the secretary
19 taught those. Now, she may have taught intro level 19 maintained control of those records.
20 too. Wetried to get as many people to teach intro 20 Q And shewould have them now?
21 as we could. 21 A | can't answer that. I'm no longer over there.
22 Q SoinAugust of 2013 adecision needed to be made as |22 Q | get that. And for the -- that would be the
23 to who was going to be the director of the FI 23 on-campus online courses?
24 program, and you were the person to make that 24 A No, sir. You'retaking about summer internship
25 decision, correct? 25 program?
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Page 76 Page 78
1 Q Uh-huh. 1 2013
2 A Would befor the on-campus only program. Online 2 Q Allright. Soit'syour testimony that no such
3 would have been dealt with by those specific 3 course was offered for the fall of 2013, cyber crime
4 directors of those programs. 4 or domestic terrorism?
5 Q And those would have been -- | assume Fuller wasone? | 5 A According to thise-mail.
6 A Dr. Fuller wasthe director of the graduate program. 6 Q Turntoadightly different subject, that isthe
7 Dana Cecil was hired, and part of her load when she 7 question of support, the support of the bid for
8  was hired wasto be the undergraduate online 8  tenure by Dr. Burton and Dr. Dutelle. Would it be
9 coordinator. And | believe prior to that maybe 9 fair to say that you did not initially support tenure
10 Dr. Nemmetz was at one time. 10 for Dr. Burton at the time she first requested it?
11 Q Doyourecal Mr. Robertsteaching in the CJ 11 A Sherequested early tenure, and initialy | was not
12 department? 12 in favor of granting early tenure to Dr. Burton.
13 A Bob Roberts, yes, sir. 13 Q Anddid Dr. Dutelle's bid for tenure come up at the
14 Q Doyou recal assigning him several internships even 14 sametime?
15 after he left the CJ department in 20117 15 A Hedid not request early tenure. | believe according
16 A I'mnotsure. You'd haveto check the records, | 16 to the calculations that would have been his up or
17 don't recall. 17 out year. Hewould either have to be granted tenure
18 Q OnMarch 14 of 2013 Dr. Burton requested to teach 18 or he would be dismissed.
19 cyber crime or adomestic terrorism class. Do you 19 Q That'syour understanding at thistime?
20 recall that? 20 A Yes.
21 MS. BENSKY: What year? 21 Q Andwasit your understanding at that time as well?
22 MR. HAWKS: 2013. March 14, 2013. 22 A Yes. Recall hewas given two years towards tenure
23 THE WITNESS: Sir, | just can't be specific 23 when he was hired as a faculty member by the provost.
24 onthat. 24 Q Soyour initial decision though was to support then
25 BY MR. HAWKS: 25 Dr. Dutelle's application for tenure?
Page 77 Page 79
1 Q If yougoto Exhibit 12, page 11 you'll notice there 1 A Professor Dutelle. He does not have a Ph.D.
2 inthelisting of her overloads for spring of 2013 it 2 Q Thank you, Professor Dutelle.
3 says CJ 4630 cyber crime. That's page 11 on 3 A Yes
4 Exhibit 12. 4 Q Butnot Dr. Burton's?
5 (Exhibit 21 marked for identification.) 5 A Shewent up early, oneyear early. She wanted early
6 BY MR. HAWKS: 6 tenure. And initially | was not supportive of that,
7 Q Dr. Caywood, do you have Exhibit 21 in front of you | 7 because | cannot recall any time since | have been at
8  there? 8 that university that a person was granted early
9 A Yessi. 9 tenure.
10 Q It appearsto be an e-mail? 10 Q Allright. And you've changed your mind?
11 A Yes,sir. 11 A Yes, sir.
12 Q Andthe-- thereis-- it contains an e-mail from 12 Q Please state each and every reason you changed your
13 Dr. Burton to you dated March 14, 2013, and sheis 13 mind with regard to recommending tenure for
14 expressing an interest in teaching current topics? 14 Dr. Burton.
15 A For thefall of 2013, yes, sir. 15 A Had aconversation with Dr. Fuller who was also on
16 Q Andit mentionsthat several students haveinquired |16 the DRB about that situation, whether or not we
17 about cyber crime? 17 should consider granting her early tenure. And this
18 A Okay. 18 wasdown at the coffee shop in the basement of
19 Q And she also expresses an interest in teaching 19 Ullsvick, and we talked about it, and Cheryl asked,
20 domestic terrorism. Do you see that? 20 can you think of any reason if we would deny her
21 A Yes,dir. 21 tenure now that we wouldn't deny her tenure during
22 Q Youdid not assign her to teach either cyber crimeor |22 her regular time that she can go for tenure? |
23 domestic terrorism classes, did you? 23 couldn't think of any reason really to deny her
24 A For thefall of 2013 it says here that no overloads 24 tenure. So at that time, you know, we both knew that
25 or current topics were scheduled for the fall of 25 wewould vote for tenure.
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Page 80 Page 82
1 There were four people on that DRB. 1 | think the issue was she had to provide the
2 According to the procedure at the university, 2 documentation to show about her teaching -- wasiit at
3 80 percent of the DRB would have to approve an early | 3 Irvine -- at University of Californialrvine. And
4 tenure. There were only four people on the DRB, so 4 once they provided that documentation -- when she
5 you had to have 4-0, and | said I'll vote for -- 5 provided that documentation, then the committee then
6 because | could not think of areason why not to 6  voted for promotion.
7 grant her tenure, so | said yes. And the vote was 7 Q Sowastheissueonly of documentation? Y ou could
8 4-0. 8 not have met that requirement by sharing with the
9 Q What wasDr. Fuller's position initialy with regard 9 committee your knowledge of her prior teaching
10 to whether or not she would support Mr. Dutelle'sbid |10 experience?
11 for tenure? 11 A The committee had her vitae and al her
12 A | don'trecal. 12 documentation, they just needed something from the
13 Q Youdon'trecal? 13 university there talking about her teaching, you
14 A | think by that time they had made up, that they were |14 know, her rating as a teacher, teacher effectiveness,
15 getting along better than what they had in the past, 15 that she was a grest teacher or whatever the case may
16 so | can't state one way or the other how she 16 be. And once she provided that, then that met the
17 expressed her desires about his tenure approval. 17 qualifications, and then as a committee we approved
18 Q Just to make sure, you do not remember at this 18 her.
19 time-- 19 Q Wereyou chairing the committee at that time?
20 A Today | do not remember. 20 A No,sir.
21 Q -- whether or not at that initial effort by Dutelle 21 Q Didyou take the position that Mr. Dutelle's degree
22 Fuller opposed it? 22 wasequivaenttoaPh.D. inthesenseit wasa
23 A | do not remember. 23 terminal degreein hisfield?
24 Q By theway Dr. Fuller supported Dr. Burton's 24 A Yes, gir.
25 application for early tenure, didn't she? 25 Q And based upon what did you support that conclusion?
Page 81 Page 83
1 A Yes 1 A Hecamel think in thefall of 2004, and if |
2 Q Now, Dr. Burton was to be considered for promotionin | 2 remember correctly, | do not believe that there were
3 January of 2012; isn't that true? 3 any universitiesin this country that offered a Ph.D.
4 A In2012? 4 in forensic science.
5 Q Uh-huh. 5 Since then, as of | think about 2013, there
6 A Tofull professor? 6  werefive programsin this country, mostly Ph.D.sin
7 Q Uh-huh. To associate -- assistant, excuse me. 7 chemistry with an emphasisin forensic science. So
8 A Had to been before that. 8 at that time of his application and so forth, | do
9 Q In2011? 9 not believe there were any Ph.D. programsin this
10 A Shewent up for apromation, yes, sir. | cannot 10 country in forensic science.
11 recall the specific date. 11 Q Did you take that question to the department for a
12 Q Doyou recal advising the DRB committee at or about |12 discussion and vote?
13 that time? 13 A | think at least twice.
14 MS. BENSKY:: Exhibit 16. 14 Q Anddidthe--
15 THE WITNESS: All right. I have this 15 A Thefirst -- early on it was voted no.
16 exhibit in front of me, recommendations for retention 16 Q Andthen?
17 and promotion. 17 A Andthen it was approved that it was equivalent as a
18 BY MR. HAWKS: 18 terminal degree.
19 Q And do you recall advising the DRB committeeat that |19 Q Do you recall when "early on" may have been?
20 time that she had sufficient years of teaching 20 A | think it was still -- it would have been prior to
21 experience to be promoted? 21 20009.
22 A We had to count her previous teaching experience at 22 Q Whenwasit that it was approved?
23 another university. Because the guidelinesare 23 A It had to have been probably before he would have
24 gspecific, have so many years of teaching experience 24 been offered the job as atenure track position.
25  of which such and such hasto be at Platteville. And 25 Q Whichwould have been?
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1 A Youll haveto check the date. | don't remember when | 1 first eligible, at the time he was promoted, or prior
2 he was hired. There'salot of people. It'shard 2 tothetime he was promoted?
3 for me to keep track of stuff. 3 A | remember particularly at tenure going through the
4 Q Now, if there was adepartment vote on thisquestion, | 4  yearsto make sure that this was his up and out year
5 it would be reflected in the department minutes? 5 on that, but I do not specifically recall counting it
6 A Yes. 6 up for his promotion to associate professor.
7 Q Didyou ever discuss with anyone the prospect of 7 Q Excuse my ignorance of the process, but is it
8 providing Dr. Burton with credit of years of service 8 possible that you can be eligible for tenure but not
9 toward tenure? 9 eligible for a promotion?
10 A No. 10 A Thatiscorrect.
11 Q | think you testified previously that Dutelle was 11 Q Soif you examined the record to determine he was
12 given years of credit toward tenure based upon his 12 eligible for tenure, that would not necessarily have
13 prior teaching; is that correct? 13 answered the question of whether he was eligible for
14 Let me put it differently. How did 14 promotion; isn't that true?
15 Mr. Dutelle get two years of credit toward his 15 A You can be promoted -- you can be granted tenure
16 tenure? 16 without being promoted. Y ou can be promoted and not
17 A Hewashiredin 2004 as academic staff, and so it 17 have tenure. It'stwo separate.
18 would have been up to that 2009-ish, 2010 timeframe |18 Q My question though wasreadlly did your investigation
19 that he'd been faculty as an academic staff for that 19 of whether or not he was eligible for tenure at that
20 period of time. And when -- he even negotiated with |20 time aso answer the question of whether he was
21 the provost for that, you know, that contract because |21 eligible for promotion at that time?
22 contracts are with the approval of the dean and the 22 A | just can't answer it.
23 provost. He was able to negotiate with the provost 23 Q You mentioned this problem about documentation. Do
24 two years towards tenure based on his prior teaching |24 you know whether or not someone actually removed the
25 experience. 25  documentation that was in Dr. Burton's DRB file
Page 85 Page 87
1 Q That wasin negotiations with the dean and with the 1 causing her promotion to be denied?
2 provost? 2 A Which promotion?
3 A Yes, with the provost for sure. Generally issuing 3 Q Promotion to associate professor.
4 that contract of atenure track contract hasto be 4 A I'mnot aware of anyone doing anything to that DRB
5 the dean, then it's approved by the provost. 5 file.
6 Q Andwereyou involved in those discussions? Did 6 Q Isit--didyou say something to the effect that it
7 either of them ask you for your opinion asto -- 7 wasn't worth the fight to Dr. Fuller when discussing
8 A No. 8 whether or not Dr. Burton should be granted tenure?
9 Q -- whether he should be given credit? 9 A Paraphrasing, yes.
10 A And hewould have been the first onein the 10 Q Do you know who was responsible to inform Dr. Burton
11 department that received that that I'm aware of . 11 of adecision on her tenure request? The decision on
12 Q Do you know why Dr. Burton was not given two years of |12 Dr. Burton's tenure was made, but she didn't receive
13 credit toward tenure? 13 notice of it until after the appeal deadline for
14 A No,sir. 14 appealing an adverse decision on tenure.
15 Q Wasn't Mr. Dutelle promoted to associate professor 15 Do you know whose responsibility it would
16 two years before he was even dligible for the 16 have been to inform her that she had been granted
17 promotion? 17 tenure up or down?
18 A Youwould havetolook. Again, | don't recall but 18 A It probably should have been the chair of the -- |
19 would haveto look at what the wording wasin the 19 guessit would be the chair of the DRB.
20 faculty constitution about how many years counted 20 Q Do you understand that she was originally notified
21 toward -- you have so many years toward associate 21 that she was not going to be granted tenure?
22 professor. You'd haveto look at guidelines, | don't 22 A | wasn't aware of that, no.
23 recall the numbers specific numbers. But again, | 23 Q Do you know who the chair of the DRB would have been
24 believe it was a combination. 24 at that time?
25 Q Didyou examine that question at the time that he was 25 Let me simplify the question. Were you the
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1 chair of the DRB at that time? 1 She was not in the department at that time, and those
2 A No, sir. A department chair cannot be the DRB chair. | 2 offices were assigned based on seniority.
3 | believe Dr. Gates, Elizabeth Gates. 3 The department chair had an office, and the
4 Q Do you understand that Dr. Dutelle was informed of 4 director of the graduate program had a specific
5 his promotion denial in February of 2012 prior to the 5 office assigned. The others were |eft open, and they
6 time Dr. Burton was informed of her promotion denial 6 were assigned based on seniority regardless of
7 in 20 -- February 2012? 7 whether they were academic staff or tenure.
8 A February 2012? 8 Q Wasn't Dr. Burton senior the three males at that time
9 Q Uh-huh. 9 who had window offices?
10 A Would you please rephrase that. 10 A Shewas not in the department when those offices were
11 Q Wereyou -- areyou aware that Dr. Dutelle was 11 assigned.
12 informed of his promotion denial of February 2012 12 MS. BENSKY': | just want to clarify what
13 prior to the time Dr. Burton was? 13 everybody means by the word seniority.
14 A | don't believe so, because it had to have been -- 14 BY MR. HAWKS:
15 some sort of notification would have had to gone out 15 Q Could you clarify how you are using the expression
16 to everyone on the DRB. 16 seniority.
17 Q Would it surprise you to learn that Mr. Dutelle was 17 A Theuniversity differentiates between tenured faculty
18 notified in sufficient time to be able to take an 18 and academic staff. Tenured faculty have their own
19 appeal but Dr. Burton was not? 19 governance body through the faculty senate. The
20 A For promotionin 20127 20 academic staff has their governing body as the
21 Q Right. 21 academic staff senate. There are two different
22 A | don't see how it's possible when she submitted the 22 systems. They go -- for the tenure processiit's
23 paperwork and she was approved for promotion. Wasit |23 seven years generally up or out. Academic staff is
24 the DRB or the CRST? 24 renewed every year by the department chair.
25 Q | don't know. 25 | tried not to differentiate between the
Page 89 Page 91
1 A Becausethe DRB would make that first decision,and | 1 people that were tenured lines and academic staff.
2 then shewould have a period of time to provide the 2 They were all, asfar as| was concerned, professors
3 supporting documentation. 3 in that department, and | try to treat everyone
4 Q Itwould bethe CRST. 4 equally. The difference between they had a master's
5 A | have nothing to do with the CRST. 5 degree as opposed to a person with aPh.D. So
6 Q Soyouwouldn't know thisinformation. And again, 6 seniority was based upon years of service with the
7 who would be the chair of CRST in the spring of 2012? | 7 department not a particular title granted to them by
8 A | think we looked earlier. | believe maybeit was 8 the university.
9  Kory Wein, the associate dean, | believe was the 9 Joe Lomex was afull professor, has a
10 chair of the CRST. 10 master's degree, and he was assigned an office. Ed
11 Q Didn't Mr. Dutelle agree at the time of his 11 Ross had been there a number of years, academic
12 employment that he would acquire the terminal degree? |12 staff, had a window office.
13 A Asan academic staff or asatenured faculty member? |13 Q So the question iswho are the three males who were
14 Q Asatenured faculty member. 14 less senior than Burton when she arrived who had
15 A | don't remember the specifics of the contract. | 15 window offices?
16 know he at one time had signed up for some doctoral 16 MS. BENSKY: What do you mean by less
17 COUrSes. 17 senior?
18 Q Do you recall oneway or the other whether he had 18 BY MR. HAWKS:
19 made a commitment to acquire his doctorate? 19 Q Inthiscasel mean -- | would define seniority as
20 A No. 20 being the date of hire as atenured faculty.
21 Q Couldyou explain thereasonswhy Dr. Burtonwasnot |21 A You're measuring it differently. | had the corner
22 offered an office with awindow when she first came 22 office. It was Steve Elmer, Aric, Cheryl, Ed, and
23 to the department as a tenured faculty member? 23 Joe. The other officeswere full. When Kathy Wintc
24 A Wemoved from Warner Hall over to Ullsvik in the 24 retired, her office was open, and that's the one that
25 winter of either 2008, 2009 time frame, whichever. 25 Dr. Burton was assigned.
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1 Q Doyourecdl Dr. Burton delivering to you on 1 any conflict.
2 October 16, 2012, her request that she be moved -- a 2 Q Andfor that reason you declined to mediate the
3 doctor's note requesting that she be moved to an 3 dispute between the two of you?
4 office with awindow? 4 A Withwho?
5 A No,sir. 5 Q I'maskingyou.
6 Q Sothenyouwouldn't recall whether or not you 6 A | don't know who we'd be mediating with.
7 responded to that request either? 7 Q lsn'tittruethat she requested that you recuse
8 A No,sdir. 8 yourself from her DRB committee but you refused to do
9 Q | believein Exhibit 12 you wrote -- and I'll quote. 9 so0?
10 We can go to that spot if you'd like -- Whenyoulook |10 A Which year?
11 through all the complaintsleveled by Dr. Burton, not |11 Q 2013-'14.
12 once have | ever refused any of her requests, whether |12 A That would have been the last one, right? Well, |
13 it was an overload or applying for agrant or 13 wasonit.
14 whatever. Not once. | always supported her. 14 Q Isn'tittruethat you denied her request to chair
15 Do you recall or have you found that 15 searches?
16 sentence? 16 A You'reasking for multiple questions at multiple
17 A Give meamoment to try and track that down, please. |17 times. Itispossible.
18 Q I'll searchfor it aswell. It appearsto be on page 18 Q Isn'tit truethat you denied her request to teach a
19 nineand it isthe first full paragraph beginning 19 comparative CJ course?
20 with the words, When you look through. 20 A | don't recal.
21 You just ran over it with your finger. 21 MR. HAWKS: Should we take about a
22 A Okay, sure, overload and applying for grant, thatis |22 five-minute break at this point?
23 correct, not once. 23 MS. BENSKY: Sure.
24 Q Isn'tit truethat she requested awindow office for 24 (Recess taken from 2:07 time to 2:17 p.m.)
25 eye strain and you did not grant that request? 25 BY MR. HAWKS:
Page 93 Page 95
1 A | wasnever aware of that request. 1 Q Dr. Caywood, do you recall Dean Nimocks' instructions
2 Q Isn'tit true that she sought promotion, and you 2 of 26 April 2010 which were delivered to the
3 along with others on the committee denied that 3 department at a meeting on May 10, 2010, to invitea
4 request? 4 speaker or workshop leader to conduct a workshop with
5 A For which promotion, to associate or full? 5  department members on conflict resolution, civility,
6 Q Toeither one. 6  and team building to take place at some date before
7 A Associate, again, it wasthat -- if she could provide | 7 or near the beginning of the fall semester of 2010?
8  the documentation for her years of teaching at the 8 Do you recall that instruction?
9 other university, then they would reconsider, which | 9 A Yes, sir.
10 they did, and she was granted promotion, for the 10 Q Andthe further statement, Thiswill be amandatory
1 associate professor. 11 event for everyonein the department.
12 Q Isn'tittrue you denied her funding for conferences? |12 That never happened, did it?
13 A If she made a specific request, I'm not sure. 13 A No,sir.
14 Q Isn'tittruethat youinitially denied her -- 14 Q Canyou please provide the reasons why you did not
15 opposed her application for tenure? 15 comply with Dean Nimocks' instructions?
16 A For early tenure. Wetalked about earlier, yes, for |16 A It wasn't my responsibility to bring the peoplein.
17 early tenure | wasinitially opposed to her request 17 Q Whose responsibility wasit?
18 for early tenure. 18 A If it'scoming from her, | imagine it was her
19 Q Isn'tittruethat you denied her request for 19 responsibility to find someone.
20 mediation of the dispute between the two of you? 20 Q | believe she delivered the instructions to the
21 A Would you please expand on what you mean by 21 department. Sheinstructed the department to invite
22 mediation? 22 aspeaker, workshop leader to attend. If that -- in
23 Q Mediation at the university. 23 that case, that would fall on the department chair's
24 A Shefiled agrievance, and that was -- at which time |24 shoulders, would it not?
25 25 A If that'swhat the memo said.

| thought was the appropriate method for resolving
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1 MS. BENSKY: Do you have acopy of the 1 communication training should have had minutes
2 memo? 2 associated with it, should it not?
3 MR. HAWKS: WEell provide one by the end of 3 A Areyou referring to the 26 April?
4 the presentation. 4 Q Of 2010.
5 Q Justsol'mclear, you didn't believe it to be your 5 A 20107
6 responsibility to do that? 6 Q Yes s, lam.
7 A No,dir, | did not believe it was my responsibility. 7 A | don't know who would have taken notes, no, sir, the
8 MS. BENSKY': I'mjust going to object to 8 minutes.
9 asking him questions about a document that's over 9 Q Soyoudon'tknow if -- you don't know if minutes
10 five years old without showing him the document. 10 would have been taken?
11 (Exhibits 22 and 23 marked for 11 A 1 do not know that minutes were taken.
12 identification.) 12 Q Returning to Exhibit ZI -- excuse me, Exhibit 12.
13 BY MR. HAWKS: 13 A Okay.
14 Q Haveyou had an opportunity to review the documents? |14 Q You writein that exhibit, and I'm quoting -- I'll
15 A Yes, dir. 15 refer you to the quote -- | asked her, quote,
16 Q I'drefer your attention to page two of Exhibit 23 1 16 parentheses, the student, closed parentheses, if she
17 believeit is, and specifically to the paragraph -- 17 had been contacted by either the dean or director of
18  thelast full paragraph which begins, Finaly | 18 HR. She said she had not.
19 charge Dr. Caywood. 19 And welll locate that.
20 Do you see that? 20 A Youdon't haveto. | remember that conversation.
21 A Yes,sir. 21 Q Allright. Well, when did that conversation occur?
22 Q So having had an opportunity to review thisdocument, (22 A | cannot give you the specific date. This student
23 does that refresh your memory? 23 was an advisee of mine. | was her academic adviser,
24 A Yes,dir. 24 and she came in for advising for the next semester.
25 Q And having it refreshed do you -- could you please 25 We went over her schedule, talked about all the
Page 97 Page 99
1 provide us with each and every reason why you didnot | 1 requirements and so forth. And | asked her at that
2 comply with this direction? 2 time if anyone from the university had ever contacted
3 A No, | cannot. 3 her about that situation, and she said no, and | took
4 Q UW Patteville has a discrimination harassment policy | 4 her at face value.
5  which provides that a copy of this policy and the 5 Q Allright. Did -- when did you contact her?
6 procedures for implementing it would be distributed 6 A The specific date that we had that advisee meeting, |
7 annualy to all UW Platteville students, academic 7 do not recall, sir.
8 staff, and classified staff. It'strue, isn'tit, 8 Q Canyouputit--
9 that that -- that the criminal justice department 9 A It would have been several months later.
10 never distributed annually -- did not annually 10 Q Fal or spring semester, could you identify which of
11 distribute that policy? 11 the two semesters?
12 A Areyou talking about a university policy? 12 A | would imagine probably for the spring semester,
13 Q lam. 13 that they would come in during spring for the
14 A | don't believe | was ever provided with any copies 14 following fall semester.
15 of that to disseminate. 15 Q Thiswould have been after you'd been directed by
16 Q Areyouawarethat -- of alegal obligation that 16 Ms. Durr not to have any contact with her about this
17 employers are required to post noticesto all 17 incident?
18 employees advising them of their rights under the 18 A Correct.
19 laws that the EEOC enforces and the right to be free 19 Q Isit correct that you wrote aletter in support of
20 from retaliation? 20 Gibson in regard to the DRB decision to not renew his
21 A No,sir. 21 contract?
22 Q Thereisno such policy posted in the criminal 22 A If | wrote aletter --
23 justice department, is there? 23 Q TotheDRB infavor of Gibson?
24 A Not that I'm aware of. 24 A For retention?
25 Q Sothe meeting at which the then dean ordered 25 Q For retention.
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1 A | wouldimagine so, yes. 1 yourself personally to withdraw from consideration of
2 Q Andthiswould -- you would have done this without 2 afaculty member during her evaluation while you were
3 consideration of his behavior in the breach 3 anamed defendant in afederal lawsuit?
4 experiment because you didn't believe the breach 4 A  Theevauation isbased upon the DRB filethat is
5 experiment by him to be inappropriate? 5 submitted by that faculty member, and the decision is
6 A Overdl hisperformance as an assistant professor at 6 based on that documentation in that folder.
7 theuniversity, | thought he was worthy of retention. 7 Q And does the decision involve some subjective
8 Q Didyou personaly have any classroom observation of | 8 evaluation of the quality of that evidence in the
9 his performance? 9 folder?
10 A Yes, dir. 10 A Yes.
11 Q Andhow did his student evaluation -- excuse me, | 11 Q Youwould agree Mr. Dutelle was alowed to take
12 withdraw that. 12 week-long hiatuses from time to time during the
13 Isit truethat Dr. Burton's DRB scores for 13 semester while he was employed and under your
14 teaching and community service were lower during her |14 supervision?
15 first two years at the university as compared to 15 A No.
16 Dr. Dutelle's? 16 Q You're saying he never took week-long hiatuses?
17 A | havenoidea 17 A Not that I'm aware of.
18 Q Do you recall whether or not doctor -- excuse me -- 18 Q Do you understand that he used the paid time off to
19 Mr. Dutelle -- 19 write his books?
20 A | think he would appreciate the promotion. 20 A (Witness shakes head.)
21 Q --received credit for paid community service -- let 21 Q You have to answer that yes or no so the court
22 me rephrase that. 22 reporter can --
23 Isn't it true that under the procedures of 23 A Aml aware?
24 the university, community service for which you are 24 Q Yes. Thequestionisareyou aware that he used his
25 given credit for the purpose of your annual 25 paid time off to write his books?
Page 101 Page 103
1 evaluation must be unpaid? 1 A Padtime off asafaculty member?
2 A | don'trecal that. 2 Q Uh-huh.
3 Q Thecriminal justice department policies and 3 A That hewould do this outside his normal duty, sure.
4 procedures state, quote, The department chair 4 Q Thecrimina justice department minutes in February
5 maintains syllabi for all courses taught by the 5 of 2011 state, quote, Tom Caywood announced that he
6 department on campus and online and initiates 6 and Aric Dutelle would be traveling to Australiain
7 periodic evaluations of all courses. 7 the summer to represent the criminal justice
8 A Thatiscorrect. 8 department. This was appointed by the dean, closed
9 Q Didyou ever evaluate Dr. Burton's courses? 9 guote.
10 A No. 10 Could you explain the selection process
11 Q Didyou ever evaluate Dr. Gibson's courses? 11 used to determine who was going to be representing
12 A No. 12 the CJdepartment on that trip?
13 Q It'strue, isn'tit, that Dr. Burton asked you to 13 A From -- | would have been, because | was the chairman
14 recuse yourself from sitting on the DRB in part 14 of thedepartment. And | think it was offered to
15 because you were at the time -- while you were 15 Avric because he was the FI director, but he did not
16 sitting on the DRB in review of her performance, you |16 go on that excursion.
17 were also named as adefendant in afederal lawsuit? |17 Q Didyou?
18 A | don't recall that request. 18 A Yes, sir.
19 Q Youdon' recall arequest -- you don't recall 19 Q Didthedean have arolein the process of deciding
20 Dr. Burton e-mailing the dean to raise a specific 20 who was going to be offered the opportunity to go?
21 objection to your continued presence on the 21 A Dean Nimocks?
22 committee? 22 Q VYes
23 A | don't think I'd have any knowledge of an e-mail she |23 A Yes, it wasthrough her office.
24 sent to the dean. 24 Q So shewas-- she also made the decision?
25 Q Allright. Andyou don't think it appropriate for 25 A Yes
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1 Q How long must adepartment wait by policy before 1 Q If that isthe case and he was given two years of
2 ordering a new edition of atextbook? 2 credit toward tenure, then he'd effectively move his
3 A There's no written time between when a textbook is 3 tenure date back by two years to get that in, say,
4 published and when a new textbook would be ordered. | 4 2008, right? Would that be correct?
5 Q What'sthe custom, five years? 5 A Youwould -- that would probably be considered the
6 A It would depend on the course as to -- you know, 6 first year, 2008-2009, 2009-2010, and goes through
7 thoselower level intro courses, those textbookscome | 7 that. That'sthe only way -- you'd have to write it
8 out every year, and so we try to stay relatively 8 out to keep track of it.
9 current, like every three years or so. 9 Q Sohewouldbein his-- for purposes of the tenure
10 The purchasing of textbooks is done through 10 clock, he would bein his sixth year in the year
11 the textbook center. Now, afaculty member could 11 2014-2015, wouldn't he?
12 make a request for a new textbook, and that request 12 A | would haveto writeit out. If he started at 2008,
13 may or may not be honored by the textbook center. 13 we're saying -- now, again, thisis based on what the
14 Q Inabout spring of 2013 didn't you order a new 14 contract says.
15 revision of Dutelle's textbook after only three 15 Q | understand.
16 years? 16 A Onthatinitia contract. According to what you're
17 A ltispossible. If you show me the paperwork that | 17 saying then, the 2013-2014 would have been his sixth
18 signed the approval, then yes. 18 or upand out year.
19 Q Do you know whether or not Mr. Dutellewas paid for |19 Q Which isinconsistent with your conclusion that his
20 those textbooks? 20 up and out year was the year before that?
21 A | wouldimagine so. 21 MS. BENSKY: Objection, that
22 Q Wouldthere be alist someplace of thereleasetime |22 mischaracterizes his testimony.
23 given to Mr. Dutelle from 2009 through 2014? 23 BY MR. HAWKS:
24 A After the approval of 2011, he had | believe up to 24 Q Okay. Didn't you say --
25 50 percent release time as the director of the 25 A Whenever he applied for tenure, that would have been
Page 105 Page 107
1 forensic investigation program, and that would have 1 his up and out year. He was not asking, nor was he
2 been from 2011 onward. And | believe he would have | 2 granted early tenure.
3 had some either formal or informal release time prior 3 Q Butheapplied -- when Mr. Dutelle applied for tenure
4 to that. 4 wasinthe2013-2014 year, wasn't it?
5 Q Speaking about that, Dr. Burton was granted tenurein | 5 A | don't recall a specific date. | mean you would
6 2009, right, was first employed in 2009, do you 6 have to resort to the form 1 or CRST file as such.
7 recall? 7 Q Youdoremember Dr. Burton was on Mr. Dutelle's
8 A When shewas -- she was appointed. 8  search and screen committee?
9 Q I'msorry, | misspoke. Dr. Burton was appointed in 9 A Wasshe? Okay.
10 2009, right? 10 Q Andyou do remember that Dr. Burton -- that
11 A | believe so, yes. 11 Mr. Dutelle applied for the position that Dr. Burton
12 Q And Dr. Dutelle was appointed a year later in -- or 12 wasfirst given. Do you recall that?
13 appointed to atenured faculty position ayear |ater 13 A Thatispossble.
14 in 2010; isthat correct? 14 Q Wouldyou agreethat -- isit Dr. Rice, Professor
15 A You'dhaveto -- whatever the date of contract. | 15 Rice?
16 don't remember. It was somewhere aroundthesame |16 A Professor Rice.
17 timeframe | believe. 17 Q -- wasunderpaid by approximately $5,000 a year while
18 Q Weall, just bear with mefor asecond. Assume for the |18 you were the chair of the department?
19 sake of discussion he was employed for thefirsttime |19 A | have no say on the salaries. She was at one time
20 in 2010. 20 part-time academic staff and teaching, instructional
21 A Hewasemployed in 2004 the first time. 21 staff, and she also was part-time doing other duties
22 Q | meant to say he was employed asatenured faculty |22 within the department.
23 member for the first timein 2010. Assume that for 23 Q Inthe University of Wisconsin system, isn't it true
24 the sake of discussion. 24 that thereis amechanism referred to as an equity
25 A All right. 25 adjustment in order to adjust equitably compensation
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1 when it isinequitable? 1 Strike that. We've gone over that ground
2 A Through the tenure, through the faculty tenure side | 2 already.
3  thereisthat aspect that a faculty member could file | 3 What procedure is used in order to obtain
4 forinequity. And that inequity is based on salary 4 therequired permissionsto accept an NSF proposal ?
5 within the college, not the other colleges. Because 5 A What are the procedures?
6 LA&E in fact were paid substantially less than the 6 Q Uh-huh.
7 other two colleges, EMS or BILSA. 7 A | don'tknow, sir.
8 And so when you file for inequity, it was 8 Q How about the procedures required to -- the
9 only within the college, that you were competing 9 procedures required to obtain permissions to accept a
10 against other faculty membersin the college. 10 private grant like that from AT&T?
11 Q Thatsaid, itistruethereisaprocessby whichan |11 A What was the procedures?
12 equity adjustment can be accomplished? 12 Q Right.
13 A Yes, gr. 13 A I'mnot aware of any specific procedures that the
14 Q Andthatisasotruein LA&E? 14 person goes through.
15 A That iscorrect. 15 Q There's no application process that's required?
16 Q Andisn'titalsotrueit'sinitiated by an 16 A Youknow, | don't know.
17 application, but theinitiation of arequest for the 17 Q What are the procedures used in order to obtain
18 adjustment comes from the chair? 18 required permission to create a new course?
19 A | can't honestly answer that. | don't recall. | 19 A Atwhat time?
20 know inequity is discussed in the DRB. 20 Q Between 2012 and the present.
21 Q What individuasin the university context have 21 A After the 2011 policies and procedures, there was the
22 meaningful influence over the determination of the |22 creation of adepartment curriculum committee.
23 entry level compensation that afaculty member isto |23 Q After when?
24 be paid? 24 A | believethe 2011 policies and procedures that was
25 A Ultimately it'sthe provost, the dean and the 25  voted on by the department. Now, prior to that time
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1 provost. 1 for anew course development, it was generally just
2 Q Any departmental participation? 2 signed off by the department chair and had to go to
3 A When | was department chair, | had no say in the 3 the college curriculum committee, the CCC. And if it
4 salaries of anyone. 4 wasapproved by the college curriculum committee,
5 Q | believeinyour -- again, in Exhibit 12 you wrote 5 then it would go to the UUCC, the undergraduate
6 something to the effect -- or actualy I'll quoteit, 6 curriculum committee. And when it was approved by
7 Not in the 21 years |'ve been here has the CJ 7 the UUCC, then that course could be listed in the
8 department provided funding to afaculty member for 8 catalog, and that would have been the procedure for
9 two different conferences, closed quote. 9 any new course development. For the on-campus
10 Do you recall writing that? 10 COUrses.
11 A Yes,sir. 11 Q Right. And for the online courses?
12 Q If the department had adequate funds, why wouldn'tit |12 A For the online graduate courses, of courseit would
13 support more than one conference if the conferences |13 have to go through the graduate school. And the
14 are valuable? 14 undergraduate online classes were the same as the
15 A Wadll, it aways had been, | think, the customto fund |15 on-campus classes, so they did not need to go through
16 one. | think it also applied to the dean's fund for 16 any procedure.
17 travel expenses. That would also be an option 17 Q What isthe procedure used in order to obtain
18 available to afaculty member. 18 required permissions to create a new curriculum?
19 Q Isthereany written policy that limitsit to one? 19 A A new program?
20 A No,sirr. 20 Q A new curriculum.
21 Q Sointheemail you sent to Dr. Burton on 21 A Okay, we're referring to creating a whole new program
22 January 24, 2013, thisrelates to the press release. 22 or revamping the curriculum?
23 Y ou wrote, and I'm quoting, Thisis bordering on 23 Q Let'suseyour word, revamping the curriculum.
24 false claims when the department or university is 24 A It would haveto go through -- if the department had
25 doing something when it is not, closed quote. 25 acurriculum committee, it would have to go through
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1 that, it would have to go through the college 1 Q Youunderstand that Dr. Burton was informed she could
2 curriculum committee, and it would have to be 2 not use the ATT funds for the purposes stated in the
3 approved by the UUCC. 3 December 28, 2012, letter from ATT which accompanied
4 Q And speaking about this curriculum committee, | 4 thedonation check? Do you understand that?
5 believe you tegtified that -- and I'm not going to 5 MS. BENSKY: Object to form.
6 hold you to the date, but there was no curriculum 6 BY MR. HAWKS:
7 committee prior to 20117 7 Q Subject to that you can answer.
8 A Notinthe department. 8 A | don't remember a particular document explaining how
9 Q Inthedepartment. 9  that money was to be spent.
10 A Correct. 10 Q Doyou find any part of this statement, that it isto
11 Q Andisthat relatively unusua for a department not 11 be spent for the purpose of supporting a new cyber
12 to have a curriculum committee? 12 security program that will educate criminal justice
13 A To behonest we had not had that many new courses |13 students on how to effectively investigate and
14 come on the books in the time from 1991 until the 14 respond to the increase in cyber crime activity, to
15 beginning -- the creation of the FI program. 15 be problematic?
16 Q Whichwasin 2004? 16 MS. BENSKY: Object to form.
17 A When we started in 2004. So after that it would just |17 BY MR. HAWKS:
18 be discussed. | think | would sign off on it, and it 18 Q Againyou can answer.
19 would go to the college curriculum committee. 19 A Should I answer?
20 Q But the department did not have -- my question was is |20 MS. BENSKY: If you understand what he's
21 it unusual for a department not to have a curriculum 21 asking.
22 committee, do you know? 22 THE WITNESS: | don't know what you mean by
23 A |ldon'tknow. I can'ttell youwhat the other 23 problematic. If she was given money to do something,
24 departments did. 24 that'sthe extent to what the grant was for.
25 Q What procedureisused in order to obtain the 25 BY MR. HAWKS:
Page 113 Page 115
1 required permissions to create a program? 1 Q Soactualy spending the money for that purpose
2 A Waell, don't hold meto this, but it would have to go 2 should not be a problem?
3 to the college curriculum committee, go to the 3 A No.
4 university curriculum committee, would have to be 4 MS. BENSKY:: I'm objecting to the extent
5 signed off by the administration, and it would have 5 thisistaken out of context. He's being asked about
6 to go up to the Board of Regents for approval. And 6 guotes in adocument we were not given, so that's my
7 the Board of Regents would approve anew program. A | 7 objection.
8 major, not aminor. 8 (Exhibit 24 marked for identification.)
9 Q Doyou consider Dr. Burton as having an expertisein 9 BY MR. HAWKS:
10 cyber crime? 10 Q Haveyou had an opportunity to review Exhibit 24,
11 A | would think it was probably gained through personal |11 Dr. Caywood?
12 experience. 12 A Yes,dir.
13 Q Sotheanswerisyes? 13 Q Thedocument representsthat it was sent to you on
14 A Yes. 14 September 12 of 2012. Do you recall getting this
15 Q Would it surpriseyou if the examination of the 15 document?
16 records would demonstrate that the curriculum 16 A Thefirst part, that's addressed to me. Theniif it's
17 committee did not exist prior to May of 2013? 17 to me, then | did receiveit. | cannot attest to the
18 A Okay. 18 rest of the document.
19 Q My questioniswould it surprise you? 19 Q And upon receiving this, what was your impression of
20 A Itwould, because | believe it was in that document 20 thevalue of Sabina's contribution to the department?
21 that criminal justice -- the policy and procedures 21 A Would you rephrase that, please?
22 that was laid out on the creation of the department 22 Q Yeah,isthisagood thing to get a 5,000 to $7,000
23 curriculum committee. And | believe Rex Reid wasthe |23 grant?
24 chairman of that. Maybe, I'm not -- | believeit. | 24 A Sure, it'sgood PR for everyone.
25 may not beright. 25 Q Didyou let her know it was a good thing?
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1 A |don'trecal. 1 Q Andyou wouldn't criticize her for this?

2 Q Youcertainly wouldn't -- you didn't say itwasabad | 2 A No.

3 thing, did you? 3 (Exhibit 26 marked for identification.)

4 A No, for trying to obtain funding, no. 4 BY MR. HAWKS:

5 Q Or not trying to, actually securing it -- 5 Q Do you have Exhibit 26 in front of you?

6 A Sure 6 A Yes dir.

7 Q --she'sgotit. Andby theway it'sreferredto as 7 Q And doesthat appear to be the document that was

8  acyber crime program in this document, isn't it? 8 attached to Exhibit 257

9 A Weél, what she has up here in the forward subject, 9 A Itsaysit'saproposa for acyber security homeland
10 yes. 10 security program at UW Platteville.

11 Q Andalsointhefirst sentence, | just secured -- 11 Q Anditrefersinthebody of it to having just
12 A Okay. 12 received a $7,000 donation from AT& T?
13 Q 7,000 -- fiveto seven -- 13 A Itsaysfunding ideasiswhat is stated in that first
14 A That'swhat it says. 14 sentence.
15 Q Inacyber crime program. You didn't object atthat |15 Q And would you -- do you believe thisislikely the
16 time to the fact that she called it a program, did 16 document that was attached to the prior exhibit?
17 you? 17 A 1 will not attest to that, sir.
18 MS. BENSKY: Objection, mischaracterizes 18 Q Haveyou seen this document before?
19 what the document says. The document says for 19 A | don't recall.
20 getting a cyber crime program started. 20 Q Assuming you had received it, the document -- the
21 BY MR. HAWKS: 21 exhibit | just presented to you --
22 Q Youdidn't object to her caling it acyber -- for 22 A 26
23 getting a cyber crime program started at that time, 23 Q -- 26 specifically describes a plan to create a cyber
24 didyou? 24 security and criminal justice journals open access.
25 A It'snot saying here one way or the other. 25 Do you see that, item No. 1?

Page 117 Page 119

1 Q Didyou object to her use of the word program? 1 A Yessir.

2 A Atthattimel do not recall. 2 Q Didyou at any time prior to January of -- excuse

3 Q Thank you. 3 me -- did you at any time criticize or object to

4 (Exhibit 25 marked for identification.) 4 Dr. Burton'sintention to create a cyber security and

5 BY MR. HAWKS: 5 criminal justice journal open access for UW

6 Q Haveyou had achanceto review Exhibit 25? 6 Platteville?

7 A Yesdir. 7 A No. It says here she ownsthe following sites, so

8 Q Andit appearsto be an e-mail from Dr. Burtonto you | 8 apparently at this time she had those websites.

9 saying that she's been doing alot of brainstorming 9 Q Anditem No. 2, Dr. Burton announced an intention to
10 on how to put together a unique cyber security 10 create an undergraduate and graduate course for cyber
11 homeland security program for UW Platteville. 11 security. Did you at any time object to Dr. Burton's
12 Do you see that? 12 intention to create an undergraduate or graduate
13 A Yes sir. 13 course for cyber security?

14 Q She attached a document putting her thoughts on 14 A Thedesireto create one, no.

15 paper. Did she do that? 15 Q Number three reflects an intention by Dr. Burton to
16 A It saysherethisisan attachment. It's not here 16 create an undergraduate and graduate course for

17 that I'm aware of. 17 homeland security.

18 Q Do you recall having received this document back in |18 Have you at any time criticized or objected

19 October of 20127 19 to Dr. Burton's intention to do that?

20 A It'saddressed to me so | assumel did receiveit. 20 A Not to create something.

21 Q Anddidyou objectinany way tothereceipt--orto |21 Q Anditem No. 6, Dr. Burton announces the intention to
22 Dr. Burton's brainstorming and paper to describe what |22 develop an emphasisin homeland and cyber security
23 she was working on? 23 within criminal justice.

24 A No, sir, | had others doing the same thing in other 24 Did you at any time criticize or object to

25 areas. 25 Dr. Burton'sintentions to devel op this emphasis?
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1 A No. 1 A And-- okay.
2 Q Item No. 7 described an intention to turn an emphasis | 2 Q So the next note appears to be -- the next subsequent
3 into amajor in homeland and cyber security in the 3 note appears to be from Dr. Burton to Dean Throop,
4 next years. 4 correct?
5 Did you ever criticize or object to 5 A Well, thetop -- | think it says from the dean to
6 Dr. Burton'sintention to do that? 6 Dr. Burton here.
7 A No. 7 Q Godown --
8 Q ItemNo. 8, it wasan intention to build a UW cyber 8 A Andit saysterrific, yada, yada, yada, Sabinawrote
9 security center. 9 this -- meet with Aric -- put together a proposal for
10 Did you ever abject to or criticize 10 CJ.
11 Dr. Burton's intention to do that? 11 Q You seethelinethat reads on November 19, 2012, at
12 A No. 12 9:59 am. Sabinawrote.
13 Q Wasthereat onetimeor in the fall of 2012 school 13 A Thisisjust FYI.
14 year some discussion of naming that cyber security 14 Q Yeah, that appearsto be from Sabina?
15 center the Caywood Cyber Security Center? 15 A Tothedean or from her to me? I'm not sure.
16 A Seriously? 16 Q Okay. Butthenif you go up to thefirst of the
17 Q That'saquestion. 17 notes, it's from the dean to Sabina Burton, and the
18 A No. 18 subject is cyber crimes, and the dean is saying
19 (Exhibit 27 marked for identification.) 19 terrific, correct?
20 BY MR. HAWKS: 20 MS. BENSKY: Object to foundation.
21 Q Thisappearsto betwo e-mails, thefirst fromyouto |21 BY MR. HAWKS:
22 Dr. Burton. It begins by saying, | thought about 22 Q Subjecttothat. It appearsthat the dean iswriting
23 this over the weekend. 23 to Sabina?
24 Can you describe for us what it was you 24 A Yes.
25 were thinking about over the weekend of November 19 |25 Q And complimenting her; isthat fair?
Page 121 Page 123
1 of 2012? 1 A Terific, yeah, soundslike progressis being made.
2 A Itlookslikeit'strying to come up with an emphasis | 2 (Exhibit 28 marked for identification.)
3 or what's required for an emphasisin crimina 3 BY MR. HAWKS:
4 justice. 4 Q Do you have Exhibit 28 in front of you?
5 Q Andwhat emphasiswould that have been? 5 A Yessdir.
6 A Wadl, it would be -- here, thisisal dealing with 6 Q Thisappearsto be aletter from you to Dr. Burton
7 the cyber security focus. 7 congratulating her on moving one step closer to
8 Q And doesthe dean express an opinion with regardto | 8 getting a system grant; is that correct?
9  youridea? 9 A That'swhat it says.
10 A Wadll, it sayshere-- | think my responseisit says 10 Q What would that system grant have been for?
11 here they need 15 to 16 creditsif anemphasismust |11 A Weéll, if you go down towards the bottom of the page,
12 bein criminal justice, 15 creditsin theory and so 12 it appears to be an e-mail from aDr. Gill, and it
13 forth -- or should have been probably five credits, 13 says, Dear Sabina, thank you for submitting a
14 brings you to 21, and an emphasiswould need atotal |14 pre-proposal for an applied research wifi technology
15 of about 36. Outside would fall short. A 15 advancement grant. It has been reviewed. And |
16 certificate may be more appropriate. 16 believethat is -- they submitted a pre-proposal.
17 We had three emphasis at that time, and it 17 Q What isapre-proposal?
18 was Law Enforcement, Corrections, and at onetime |18 A Weéll, apparently, if you go to the next one, We look
19 they could get a Forensic Investigation emphasis. 19 forward to receiving your full proposal no later than
20 And it was just -- each one was about five credits-- |20 January 14, 2013. So | hate to make assumptions, but
21 five courses for an emphasis. So that'swhat I'm 21 it's probably saying thisiswhat we're looking at or
22 referring to here, trying to come up with anumber of |22 thisiswhat we propose.
23 courses that would meet the emphasi s requirement. 23 Q You certainly didn't discourage Dr. Burton from
24 Thereisgeneraly no requirement for acertificate. 24 proceeding with this request for a system grant, did
25 Q Allright. Then-- 25 you?
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1 A No. 1 three times before it must be decided whether it
2 Q Dr. Caywood, could you refer back to the exhibit 2 becomes a permanent course offering. That decision
3 whichisthe January 24, 2013, letter from you to 3 is adepartmental decision, and it must be approved
4 Dr. Burton. It would have been early in the day. 4 by the department.
5 MS. BENSKY: Exhibit 6. 5 Why did you include that sentence in this
6 MR. HAWKS: Some of the extra copies are 6 letter?
7 folded in there with those. 7 A Areyou referring to the January 24, 2013, letter,
8 Q Inthat January 24, 2013, letter from you to 8 Exhibit 67
9 Dr. Burton, you wrote, and I'm quoting, You're 9 Q |am, | misspoke.
10 advertising in press releases and websites that the 10 A Well, it's one thing to offer a Current Topics
11 department and university are supportive of what you |11 course, and there's not a great deal of say other
12 aredoing. Thatisinerror. 12 than what the faculty member does to create that
13 MS. BENSKY: Where are you reading from? |13 course, but it can only be taught so many times. If
14 Okay, | found it. It'sthe second page. It'sright 14 it'staught three times, then it has to become afull
15 here(indicating). 15 course. It hasto go through all the procedures.
16 THE WITNESS: Okay. 16 A Current Topics course does not have to go
17 BY MR. HAWKS: 17 through any curriculum review. It's something --
18 Q Wejust reviewed severa exhibitsin which you acted |18 it's hot, it's current, we've got someone that can
19 in amanner supportive of what Dr. Burton was doing. |19 talk about it, present that course, but it is not
20 MS. BENSKY: Object. It mischaracterizes 20 part of the established curriculum. And it can only
21 theexhibits. 21 be taught three times before it would have to be
22 BY MR. HAWKS: 22 approved as part of a curriculum of aprogram.
23 Q Subject to that objection would you say that the -- 23 Q But my question was why did you include that
24 that as of December -- that -- hang on just a second. 24 sentence?
25 Would it be -- it's an open-ended question 25 A Waell, | just want her to know what's required here.
Page 125 Page 127
1 here, Dr. Caywood. Please explain how it isthat 1 You'retaking about creating a program, you know,
2 Dr. Burton was advertising that the department and 2 the steps to go through to get these courses approved
3 university are supportive of what she was doing? 3 tobepart of aprogram.
4 A | took that to mean that the cyber security program 4 Q Youmust have believed that Dr. Burton didn't know
5 had been approved by the department and was 5  that, otherwise you wouldn't have written it?
6 sanctioned by the university which is not true. 6 A | just want to clarify.
7 Q Youtook that to -- based upon the press release? 7 Q Didyou believethat Dr. Burton didn't know what was
8 A None of this had gone through any curriculum 8  required?
9 committee. To establish aprogram you havetocome | 9 A Sir, to be honest | just put that in there so she
10 up with courses. You haveto have FTE positionsto |10 would be aware thisiswhat the procedures are.
11 fill those courses. And none of that had ever 11 Q Doyou think that Dr. Burton wasn't aware that a
12 happened. It'sonething to ask for agrant. Were 12 program had to be reviewed by the multiple levelsyou
13 always looking for money. 13 had described earlier in your testimony?
14 Q In part though you relied upon information contained |14 A | don't know.
15 on the websites that were created, the open websites 15 Q You must have assumed she didn't know, otherwise you
16 that were created, correct? 16 would have been preaching to the choir?
17 A What was stated in those websites, | think, if you 17 MS. BENSKY: Asked and answered.
18 have a copy of it, | believe it referred to that 18 BY MR. HAWKS:
19 thosewerein existence or it was going to be 19 Q Inthat January 24 letter, you write that the FI
20 approved or something along that line. 20 program had the overwhelming support of the
21 Q Those are the same websitesthat Dr. Burton informed | 21 department. Did that support include Dr. Fuller?
22 you about back in September of 2012? 22 A No.
23 A That she owned, yes. 23 Q Youasowriteinthat letter, We got courses passed
24 Q Inyour January 24, 2012, letter to Dr. Burton you 24 through the appropriate curriculum committees before
25 wrote, quote, Current Topics courses can be offered 25 offering asingle course.
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1 Were you intending to imply that Dr. Burton 1 MS. BENSKY: Do you know what the date for
2 had done otherwise? 2 this document is?
3 A Areyou referring to here for the creation of the Fl 3 THE WITNESS: Stan'swas May 10, 2014.
4 program? 4 MR. HAWKS: | don't know what the date is,
5 Q Wegot courses passed through the appropriate 5 but | believe there were --
6 curriculum committees before offering asingle 6 MS. BENSKY: Isthisthe exhibit you
7 course. 7 intended to give to him? Y ou gave me something else.
8 And my question is did you think that 8 MR. HAWKS: | gave you two, 29 and 30.
9 Dr. Burton had done something differently? 9 (Discussion held off the record.)
10 A Allright. Let metry tofindthat. Thatisin 10 BY MR. HAWKS:
11 reference to the FI program explaining to her how 11 Q So Dr. Stojkovic refersto the program as atrain
12 that program came into existence, and shewasnotin |12 wreck. Isthat a sound criticism in your opinion?
13 the department at the time that program was created. |13 A Firstly on the date | was no longer department chair
14 Q Areyou -- but by writing that sentence, did you 14 atthat time, so | had no say on what was going on
15 intend to insinuate that she had done something 15 inside the department. Stan objected to the creation
16 wrong? 16 of the FI program from the very get-go. As| aluded
17 A | wasjust laying out the procedure how that program |17 to earlier, we were competing with courses offered at
18 went through and said in the next sentence that it 18 his university.
19 wasalong processto go through to get a program 19 Q Do you recall asearch conducted and chaired by
20 gpproved. 20 Mr. Dutelle when the decision was made to hire
21 Q Andagain, you must have believed that Dr. Burton |21 Danelle Bemisinto an Fl position instead of Rachael
22 didn't know it was along process to get a program 22 Moore?
23 approved? 23 A Danelle Bemiswas the person that was hired.
24 A Asl said previoudly shewas not present. Thatwas |24 Q Danelle by theway, isthat amale or female?
25 the last program that was approved, and shewasnot |25 A Femae.
Page 129 Page 131
1 in the department at that time. 1 Q Youconsidered Mr. Dutelleto be thelogical choice
2 Q Areyou familiar with a Professor Stan Stojkovic? 2 rather than Dr. Burton to chair five search and
3 A Yesdir. 3 screen committees while Dr. Burton chaired only one.
4 Q Hashebeen critical of the FI program? 4 Could you elaborate on the reason for why it was a
5 A Yesdir. 5 logical choice?
6 Q And have there been others outside the department who | 6 A | think it would probably depend upon what the
7 have been critical? 7 specific search wasfor. If it wasfor something in
8 A For example? 8  theFl field, then yes, he would be the logical
9 Q I'masking you have there been others outside the 9 choice because he is the director of the forensic
10 department that are critical of the FI program? 10 investigation program. If it wasfor alaw
11 A The current dean brought in two individuals -- Stan 11 enforcement position, then he would be the logical
12 Stojkovic isone. | don't recall the other man, but 12 choi ce because he had been alaw enforcement officer,
13 hewasfrom the university of | think Eastern 13 and he had abackground in law enforcement.
14 Kentucky -- to look at -- to evaluate the forensic 14 Q Mr. Dutelle chaired a search committee that hired
15 investigation program, and they were both critical of 15 Dana Cecil. Areyou familiar with that search
16 that program. 16 committee and that hiring decision?
17 Stan was critical of that program because 17 A 1 hired her initially for the two-year positions, and
18 it competed with programs and courses he had at his 18 then we opened up to asearch. And if you say he was
19 college where Stan is the dean of the college of 19 the chair, then he was the chair.
20 socia work. 20 Q All right. Wasthere a personal relationship between
21 (Exhibits 29 and 30 marked for 21 Dana Cecil and Mr. Dutelle at the time he chaired
22 identification.) 22 that committee?
23 BY MR. HAWKS: 23 A No.
24 Q | believe Dr. Stojkovic describes the program as a 24 Q Didyou socidize with Mr. Dutelle while he was
25 train wreck? 25 employed by UW Platteville?
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1 A Yes 1 A | wasnotinvolvedinthat. That was handled by the
2 Q Atany of those social eventswas Mr. Dutelle 2 dean.
3 accompanied by Dana Cecil? 3 Q What year was that?
4 A Afterwards. 4 A  Whatever year she was dismissed. | mean shewas
5 Q After when? 5 dismissed like in end of summer or in August of
6 A After she had been hired in that position. At some 6  whichever year. | don't remember the year.
7 later date they did start dating. 7 Q Do you know why there was a position created called
8 Q Intheacademic staff position or in the tenure 8 director of first year experience for Dr. Nemmetz?
9 faculty position? 9 A Why, | do not know.
10 A Danawas never offered atenure track position. Hers |10 Q Do you know whether or not Dr. Nemmetz complained
11 was an academic staff position. 11 about unfair treatment in her application process?
12 Q Shebeganinitialy thistwo-year period you 12 A For that position | do not know.
13 described? 13 Q Any other complaints of unfair treatment?
14 A | appointed her -- or | -- here'swhat happened. We |14 A You'd haveto ask her.
15 had -- Amy Nemmetz |eft, quit at the eleventh hour, 15 Q Youdon't know of any others?
16 took another position on campus, so we were 16 A I'mnot-- 1 just don't recall.
17 scrambling to try to find someone to basically take 17 Q Do you know why that director position was canceled
18 over the online undergraduate program. 18  after shewas hired into the criminal justice program
19 Danawas a graduate of that program. | 19 in 20147
20 spoke with the dean, with the provost, Nimocks, and |20 A No, sir.
21 Jean Durr to seeif we could possibly get atwo-year 21 Q DidDr. Fuller ever complain about sexual harassment
22 period, just atwo-year contract for her to comein 22 or sex discrimination to your knowledge?
23 and take that over so in that two-year time periodwe |23 A No, sir.
24 could do asearch, open it up to asearch, becausewe |24 Q Havethere ever been any complaints or allegations of
25  just did not have time with Amy leaving. 25 professional wrongdoing lodged against you between
Page 133 Page 135
1 And they agreed to that, so it wasa 1 '96 and 2 -- until the present or until the date of
2 two-year appointment and Ms. Cecil knew that'sal it | 2 your retirement?
3 was was a two-year appointment. During that time 3 A Say thefirst word again, please.
4 frame we went through the process then of creating a 4 Q Havethereever been any complaints or allegations of
5 committee then to conduct a search for a person to 5 professional misconduct lodged against you?
6 fill that academic staff position. 6 A Thegrievance.
7 Q Andyou said that Mr. Dutelle began dating Ms. Cecil | 7 Q Besidesthis.
8 at some point in time, and | guess the reference | 8 A Not that I'm aware of.
9 need is whether or not it was before or after Dutelle 9 Q Do you have any information to explain the absence of
10 chaired that search. 10 Mr. Dutelle's DRB file?
11 A It was after. 11 Explain why Mr. Dutelle -- the file was
12 Q Do you know why Danelle Bemis was fired? 12 missing on January 10; on April of 2013 -- April 19,
13 A | know, | believe, some of the reasons. 13 2013; April 22, 2013; and again on May 24, 2013.
14 Q Canyou please share with us the reasons that you 14 I'll reframe the question. | understand an objection
15 know? 15 would be appropriate.
16 A Shewas conducting intern visits. Inour program for |16 Do you have any knowledge that
17 internship they would go out and meet with the 17 Mr. Dutelle's file was missing at any time?
18 students and someone within the department, talk 18 A No, sir. You understand that fileis retained by the
19 about the internship and so forth. And what was, | 19 faculty member.
20 think, given to me by the dean, one, shemade passes |20 Q Except there are certain periods of time --
21 at the person that was -- that she was visiting, the 21 A Yes.
22 member of the department. And she also made 22 Q --asl understand when it's open for review by the
23 allegationsthat Mr. Dutelle had been sleeping with 23 appropriate committee?
24 some of the undergraduate students. 24 A At the department and college level, yes.
25 Q Werethose dlegationsinvestigated? 25 Q Andeven -- at those times when it should be
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1 available, if it was not, you have no knowledge of 1 Dr. Burton?
2 that? 2 A Inwhat manner?
3 A No. 3 Q Withregardtothe ATT grant?
4 Q Do you know that your spouse called Dr. Burton's 4 A Asfarasl know, she received that money, and it
5 husband on July 11, 20137 5 went forward from there.
6 A Yessir. 6 Q Doyourecal saying at the grievance -- thisis
7 Q And did she attribute to Dr. Burton the pressure you 7 Dr. Burton's grievance hearing, | misunderstood what
8 received from Dean Throop? 8 was going on. | did not seeit as sexual harassment
9 A | wasnot privy to that conversation. 9 and, you know, when we had the meeting with the dean
10 Q Didyou ever share -- strike that. 10 and HR, it was brought to my attention that that's
11 Did you ever tell anybody that one of the 11 what thisis.
12 reasons that you believe the writing was on the wall 12 Do you recall saying that?
13 for you to depart as chair of the department was a 13 A If that'sinthe statement, then | said it.
14 function of Sabina Burton's grievance and complaint? 14 Q How could that handwritten note with afaculty
15 And by complaint | mean the federal court complaint. 15 member's cell number on it given to afemale student
16 A Didl believe that? 16 in aclass not constitute sexual harassment?
17 Q Uh-huh. 17 A | can't answer that.
18 A No. 18 Q Do you recal saying during the hearing, And so did |
19 Q Andyou never told anybody anything to that effect? 19 screw up? Oh, yeah, yeah, but then nothing has been
20 A | don't recal saying that, no. 20 donesince then either.
21 Q Doyou believethat Dean Throop and the provost acted |21 A If that'sin the statement, | said it.
22 outside of university policy when they met with you 22 MS. BENSKY: The question was do you recall
23 and you observed that writing was on the wall and 23 it, so just answer the question.
24 that you needed to go? 24 THE WITNESS: Yes.
25 A | believe-- and | filed a grievance against both of 25 BY MR. HAWKS:
Page 137 Page 139
1 them -- that they did not follow the university 1 Q What did you mean by saying that nothing had been
2 procedures for removing a department chair or for 2 donesince?
3 appointing of another department chair, yes, | filed 3 A Therewas-- asfar as| was aware, there was nothing
4 agrievance against both of them. 4 ever, you know, implemented to say here are the
5 Q Didyou takethat grievance to hearing? 5  appropriate procedures and so forth, how this-- a
6 A Yes,dir. 6  gituation like this should be handled.
7 Q What wasthe outcome? 7 Q Wouldit beafair summation then to say from your
8 A | thinkit'sbasicaly too bad, so sad. We won't do 8 perspective this was a problem, but it was never
9 itagain. I'mjust para-- that's how -- that they 9 fixed?
10 sided with them. A, they acted inappropriately, but |10 A From my perspective this was an incident that
11 they promised they wouldn't do it again. 1 happened. It wasn't in my point of view clear
12 Q It's3:40inthe afternoon. Anythingyoucandoto |12 guidelines on how it should be handled, and |
13 shorten up your answers is greatly appreciated. 13 thought, you know, there should be some clear
14 A I'mjust telling you the truth. 14 guidelines, in situations like thisinvolving a
15 Q During the grievance proceedings, in the hearing in |15 student and a faculty member, this should be the
16 particular, one of the board members -- or do you 16 procedure. Now, | do not believe that was ever done.
17 recall one of the board saying, quote, Just reading 17 Q Allright. Between 2004 and 2006 four faculty
18 what | read, | did have the feel like the rug was 18 members had been hired by the department.
19 pulled out from under Dr. Burton (as read), or words |19 A | believe that's 12, correct?
20 to similar effect? 20 Q Uh-huh.
21 A Inwhich grievance, hers or mine? 21 A Okay.
22 Q Hers. 22 Q AricDutelle. | think it's Susan --
23 A Whatever isin thetranscript. | don't recall that 23 A Should be Susan with an N.
24 being said by one of the members of the committee. |24 Q Hila, Dale Kapla, and Laura Khorhy?
25 Q Doyou believe the rug was pulled out from 25 A Correct.

Gramann Reporting, Ltd.

(800) 899-7222



8/21/2015 Thomas Caywood, Ph.D. Page 38
Page 140 Page 142
1 Q Couldyou explain-- al four are no longer there, 1 Aleppo, and | reached out to her to find out how her
2 correct? 2 family was doing, and that's the last contact | had
3 A Thatiscorrect. 3 with her. And they were doing okay.
4 Q Could you provide the explanations why each of them | 4 MR. HAWKS: Why don't | take afew minutes
5 left? 5 with Dr. Burton in the hall and seeif there's any
6 A Itislaid outinthisdocument, but we'lll go first 6 additional questions.
7 with Laura Corey. Her husband wasin the criminal 7 (Recess taken from 3:48 to 3:55 p.m.)
8  justice department at the University of Wisconsin 8 BY MR. HAWKS:
9 Parkside. She was teaching someplace back east. And | 9 Q Just a couple questions with regard to the timing of
10 she applied for a position, wonderful credentials so 10 your conversation with the student who was your
11 that she was hired in our department within that 11 advisee and had been the victim of the breach
12 year. And she was -- received ajob there at 12 experiment. Y ou were advising her for the purpose of
13 Parkside to be with her husband. So she left for 13 advising her with regard to the courses she should be
14 personal reasons to be with her husband at Parkside. 14 taking for the second semester, was that correct?
15 Dale Kaplawas hired -- Dale's Ph.D. was 15 A Itisan advising appointment where we look at the
16 from West Virginia. If | remember correctly it was 16 their schedule, look at the courses they have
17 in political science. Dalewas from UP Michigan, 17 selected to make sure they are taking the courses
18 upper peninsula. That'swhere he wasraised. He 18 they need to graduate. That'sthe purpose. They
19 worked for a sheriff's department up there. During 19 also have to meet with afaculty member to get their
20 histime at UWP, a position opened up there at -- | 20 secret number to log in and enroll in class, so it
21 don't know if it was Marquette, but it was some 21 was an academic advising mesting.
22 university there in the UP relatively close to where 22 Q Soisn'tittruethat would have occurred by mid
23 he lived. 23 November of 2012 because you would be --
24 Dale camein, and we talked about this. 24 A No.
25 And he was torn by the fact that he'd had just been 25 Q -- advising of taking the courses for 20137
Page 141 Page 143
1 here ayear, but there was this opportunity for him 1 A It had to have been after all this, so in the spring.
2 to get home. | said, go for it if you can get that, 2 Because advising | think was generally sometimein
3 because that doesn't come along that often where a 3 October of the fall semester and March/April time
4 person can get ajob in this career field that close 4 frame in the spring semester on that. But thiswas
5 to home. And so that'swhy heleft. He was hired to 5 after all this happened. Because | wastold not to
6 teach that university there in upper Michigan. 6 talk to her, so | didn't. | never approached her.
7 Susan left to accept a position in 7 Q Thishappened on October 10 or 11 though, so after
8 Minneapolis. Shewas from that area. Her Ph.D. was | 8 October 10 or 11 could be November of 20127
9 from | believe South Dakota state. It'sjust right 9 A Idon'tthink it wasresolved by then. It could have
10 on the border between South Dakota and Minnesota. |10 been. You know, | don't remember. | know | spoketo
11 She was from the Minneapolis area. And so therewas |11 her sometime after August had transpired.
12 an opportunity for her to move up there. Shemoved |12 Q One other question thenis -- relates to these
13 back up there to be with her family. 13 websites that you were upset about which you
14 Aric, you know the story. He stayed and 14 criticized Dr. Burton for that it misrepresented the
15 went -- eventually went over to work in sponsored 15 nature of the program at UW Platteville as did Dean
16 programs and then accepted a position as a grant 16 Throop. Did you ever look at those websites?
17 writer out in Oregon. 17 A | can't honestly say whether | in fact actually
18 Q Do you have contact information for any of them 18 visited those websites, no. | know | saw printings
19 currently? 19 of them.
20 A Probably Aric. | think Daleis-- | think isadean 20 Q AnNd if those websites said on their face words to the
21 in one of the colleges where he's at in northern 21 effect that UW Platteville is considering a program,
22 Michigan. The other two | do not. 22 then they would not have offended you at all,
23 | did e-mail Susan at one time because 23 correct?
24 Susan was originally -- her family was from Syria, 24 A | ill think it was a misrepresentation, what was
25 and during the uprising there -- her family is from 25 said. There had been no approval of the program.
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1 Nothing had been approved by anyone. Thisissomeone | 1 STATE OF WISCONSIN)
2 saying here'swhat I'm hoping to do. 2 MILWAUKEE COUNTY )
3 Q Butyou couldn't of course know that without having 3
4 viewed the sites? 4 I, Tammy R. O'Neal, RPR and Notary
5 A Orl saw aprintout of them. 5 Public in and for the State of Wisconsin, do hereby
6 Q Anddidyou seeaprintout of it? 6 certify that the preceding deposition was recorded by
7 A Itseemstomethat | did. 7 me and reduced to writing under my personal
8 Q Butyoudon'trecal clearly? 8 direction.
9 A No. No,sir. 9 | further certify that said deposition was
10 Q Anddidyou have any conversations with Dean Throop |10 taken at Wisconsin Department of Justice, 17 West
11 about this subject? 11 Main Street, Madison, Wisconsin, on the 21st day of
12 A About the websites? 12 August, 2015, commencing at 10:07 am. and concluding
13 Q About the websites and the -- yeah, about the 13 at 3:59 p.m.
14 websites. 14 | further certify that | am not arelative
15 A Wiadll, | know there are other people on campus 15 or employee or attorney or counsel of any of the
16 involved in that as well about those websites. 16 parties, or arelative or employee of such attorney
17 Q Whoelse? 17 or counsel, or financialy interested directly or
18 A | think it wasthe peoplein OIT. You'd haveto tak 18 indirectly in this action.
19 to the dean or those individuals. 19 In witness whereof, | have hereunto set my
20 Q Remind mewhat OIT standsfor. 20 hand and affixed my seal of office on this 28th day
21 A Officeof information technology. They're the ones 21 of August, 2015.
22 that -- all the computer people on that, so | think 22
23 there was someone involved in that from there as 23
24 well. Again, you'd have to speak with Dean Throop 24 ll\llé\tl\élrl)\//lguﬁlé) WAL, KPR
25 about that. 25 My commission expires 8/2/19.
Page 145
1 Q Youwouldn't know how they'd be involved?
2 A No.
3 MR. HAWKS: All right. We have no further
4 questions.
5 MS. BENSKY: All right. Thank you.
6 (Deposition concluded at 3:59 p.m.)
-
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
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Zantwa

Pall

bups: Fzinbra uwplatt eduzimbra i printmessage Hid 65990

Zimbra e <l b4 Eﬁ 227D burtons@uwplatt.edu

Re: Graduate course development

From : Thomas E Caywood <caywood@uwplatt.edu> Wed, Mar 20, 2013 02:49 PM
Subject : Re: Graduate course development
To : Sabina Burton <burtons@uwplatt.edu>

1 spoke to David van Buren about your proposal. As it is, he didn't think it would be
approved. That's why I sent it back to you.
Tom

----- QOriginal Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>

To: "Thomas E Caywood" <caywood@uwplatt.edu>
Sent: Wednesday, March 20, 2013 12:18:57 PM
Subject: Graduate course development

Tom,

I don't need to get computer experts to explain what encryption is. I used to work with
encrypted material in the past. I know what encryption is and how to explain it to
students. Why do you question my expertise?

In cyber-security it is important to understand what encryption is as many cyber-criminals
use to hide information. Cracking encryption of legitimate sites makes sensitive material
vulnerable to 1D and credit card thieves.

The syllabus was a first draft, a submission to get permission from grad. council to

develop a graduate course. I don't have it all figured out yet as it is a summer project not
a spring project. I just needed the ok to work on it this summer.

Sabina

WK

3AM










Zimbra https://zimbra.uwplatt.edwzimbra/l/printmessage?id=55595

Zimbra burtons@uwplatt.edu
Fwd: Note
From : Sabina Burton <burtons@uwplatt.edu> Thu, Oct 11, 2012 12:22 PM

Subject : Fwd: Note
To : Aric W Dutelle <dutellea@uwplatt.edu>

I am s0000 relieved :)

----- Forwarded Message -----

From: "Thomas E Caywood" <caywood@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>

Sent: Thursday, October 11, 2012 12:14:10 PM
Subject: Re: Note

burtons@uwplatt.edu> Sent: Wednesday, October 10, 2012 11:28:33 PM Subject: Fwd:
Note

Sabina:

Lorne explained the note as part of a breach experiment to get peoples eractions. He did
this in both sections of reseach.

I suggested he email everyone in both clsses to explain what he did and why he did it.
Tom

lofl 1/26/2013 8:20 PM











Zimbra https://zimbra.uwplatt.edwzimbra/h/printmessage?id=55894

Zimbra burtons@uwplatt.edu
student complaints
From : Thomas E Caywood <caywood@uwplatt.edu> Tue, Oct 16, 2012 10:20 AM
Subject : student complaints #'1 attachment

To : Banachoc@uwplatt.edu, bemisd@uwplatt.edu,
burtons@uwplatt.edu, caywood@uwplatt.edu,
dutellea@uwoplatt.edu, elmerst@uwplatt.edu,
gibsonlo@uwplatt.edu, johnsondi@uwplatt.edu,
lomaxj@uwplatt.edu, ricede@uwplatt.edu,
rosse@uwplatt.edu, cecild@uwplatt.eduy,
reedre@uwplatt.edu, kratcha@uwplatt.edu

FYI:
See attachment on how we should deal with student complaints.

Tom Caywood, Ph.D.
Chairman, Criminal Justice Department
UW-Platteville

_ faculty complaints .doc
® 24kB

lofl 1/26/2013 8:46 PM
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| feel | must be like Paul Harvey and tell you the rest of storyin the context of the department’s history.
The criminal justice department has been a stand-alone department since 1971. The department in the
70s and 80s had as many as 500 majors. When President Reagan dismantied the LEEP program numbers
started dropping to lows of 300+ in the mid-80s and early 90s. | was hired in 1991. The department
included Robert Warfield, David Van Buren, Joe Lomax, Kathy Winz and Stephen Walters. Stephen
helped me develop the research method course. The first new cj course in years. | leared quickly how
to navigate the politics (turf protection) of curriculum committees. Cheryl Fuller replaced Stephen, who
left because the DRB would not support his promotion to full professor. Cheryl and | worked to start a
graduate program. Charlotte Stokes was the dean and Ralph Curtis was the provost. This was
envisioned as a traditional on campus program. Chancellor Markee was interested in cost recover on
line programs. He was supportive of the on line approach. We proposed the graduate program and it
was approved by the Board of Regents. While Dr. Markee was supportive, we later learned his support
did not include any additional positions or resources. So we developed a graduate program with the
faculty we had. | developed 3 graduate courses for the program. Cheryl and | were the department’s
representatives to the graduate program. Project Management was created as a graduate on line
program and engineering also created an on line graduate program. Both coordinators reported directly
to their respective deans. Cheryl eventually becomes the director of the criminal justice graduate
program.

In 2003 Provost Carol Sue Butts asked department chair, loe Lomax, whether we as a department could
develop a forensic related program. The department had the backing of the administration through the
entire development process providing funding and more importantly positions to start the forensic
investigation program. A nation-wide search was held late 2003 and early 2004. Aric Dutelle was hired,
as academic staff, to start the Fl program beginning Fall 2004. He has a Master’s degree in forensic
sciences. We had several Fi classes approved through all related curriculum committees by the time
Aric arrived on campus for the Fall semester. Not everyone in the department was supportive of the Fi
program or of Mr. Dutelle’s qualifications (Cheryl Fuller and Susan Hilal). All of this while we were on
the 4™ floor of Warner. There were some contentious times in the hallways and at department
meetings. At a department function at my home Cheryl and Susan standing in my kitchen encouraged
me to run against Joe Lomax for chair. Which | did. Come time for faculty to vote on the chair only two
votes were cast. One for me and one for Joe. Everyone else abstained. Silly me | voted for myself. Kathy
Winz voted for Joe. Mittie Nimocks was the dean at the time. While trying to figure out what to do
Cheryl and Susan went to Mittie to express their desire to see Joe removed. | became chair by default.
I'd been played like a cheap guitar and Joe got shafted. | became chair in 2006. Between 2004 and 2006
4 faculty members had been hired by the department. Aric, Susa Hilal, Dale Kapla and Laura Khorhy.
Susan and Cheryl’s behavior toward Aric continued to escalate to the point where | had to sit Susan
down to tell her to stop. Susan left the next year to accept a faculty position in Minneapolis (where she
has family). Dale stayed one year as he accepted a position at a university in upper Michigan about 20
miles from his horme town. We helped Laura with her moving expenses to get her here from back east.
She stayed a year before accepting a position at UW Parkside, where her husband had been teaching for
several years. So basically UW Platteville paid for her move to the mid-west so she could get a position
at Parkside. To say | took over a harmonious department would be a mistake.






In January 2008 the criminal justice department moved from Warner Hall to the suites in Ullsvik. Office
space was assigned by seniority. Cj chair and the director of the graduate program were assigned the
two largest offices. Tenure track faculty and academic staff by seniority picked which office each
wanted. Kathy Winz opted not to take a window office as she was retiring May 2008. So the senior staff
picked windowed offices. Junior staff picked remaining offices. That was the way it was then that is the
way it is now. Joe Lomax retired in December 2012. He was granted emeritus status and has not moved
out of his windowed office. As soon as he does Sabina, who is next in seniority will be able to move if
she wants.

Over the years we have had a number of failed searches. One year we had two new hires and both
backed out during the summer. We have been continuously trying to get faculty hired to bring us up to
full strength.

Amy Nemmetz and Joe LeFevre were hired in the fall of 2007 as academic staff. We were scrambling to
fill positions {see above). Amy was Cheryl’s pick from the start. Amy had a master’s degree and work
experience. Joe LeFevre had a master’s degree and was a police officer in Platteville. Both met the
minimum requirements and were hired. After being hired both Amy and Joe began working toward on -
line doctorates. Both did eventually received Ph. Ds.

There became a time when the department was advertising for a tenure track position that academic
staff began applying for those position even when they did not meet the qualifications. With Cheryl’s
backing Amy began applying for every tenure track position posted. One case in particular that Sabina
makes reference to was when Amy applied for the research position posted. Amy had no research
experience outside of research papers for classes or the secondary data source she used for her
dissertation. She was not qualified for the position and as a member of the department | had a right to
express my view as other members had expressed their views. Both the Provost {Mittie Nimocks) and
the Director of HR (Jean Durr) questioned me about Amy’s qualifications. The Provost accepted my
explanation that Amy did not have the background for the position. The HR Director on the other hand
even made the comment to me that “we sure would like to keep Pete (Amy’s husband and physical
plant employee) as heis such a good supervisor.” Shortly after that and just before the Fall semester
started Amy resigned from the CJ department to accept the position as director of first year experiences
at a salary about double what she was making in an academic staff position. Leaving me scrambling to
find someone to replace her. Joe LeFevre applied for and was hired as the new director of the forensic
program at Fox Valley Technical College. His salary went from $36,000 as an academic staff to nearly
$80,000 in the new paosition. Joe original came to Platteville from the Fox Valley area. So he got a better
paying job closer to his family home.

When Amy resigned in late July 2011 we were short not only a lecturer but also the undergraduate on
line coordinator. We did not have time to advertise or conduct a search for a replacement with such
time constraints. Dana had a master’s degree from UW-Platteville and had worked for Target in loss
prevention. She had on line experience and work related experience. | approached Provost Nimocks
and Ms. Durr, Director of HR, to see ifit would be possible to issue a 2 year only contract. We could fill
the position immediately and have time as a department to decide how to proceed in filling this tenure





track position. So did | hand pick Dana Cecil? Yes | did with the approval of the Provost and Director of
HR. Dana knew from day 1 she had a two year contract with no promise of anything beyond that time
frame.

Fall 2012. We started the semester with 2 new hires; Dr. Rex Reed with a corrections emphasis and
Danelle Bemis in the FI program with a masters in forensic sdences. Due to her lack of teaching
experience she was hired as teaching academic staff. We were still short of faculty. By the end of
semester we had 5 different searches ongoing. Funding was available from Distance Learning to hire a
full time on line faculty member who would be on campus in the cj department. Cheryl chairs this
committee. Aric Dutelle volunteered to chair the search committee for Joe Lomax's replacement. With
the new dean Elizabeth Throop we were able to split the tenure track/ undergraduate coordinator
position {the Susan Hilal, Amy Nemmetz and Dan Cecil CJ 1 position) merge the .25 outreach coordinator
{part of Joe Lomax’s position} and create a new TS! position of .25 outreach coordinator, .5
undergraduate on line coordinator and .25 teaching academic staff. The Cl1 position converted back to
a straight tenure track position. It was decided early on with the approval of the dean and director of
HR to reduce the number of different search committees and allow each committee to search for
multiple positions. That is how Lorne Gibson became chair of 2 searches and Aric Dutelle became head
of 2 searches.

| would to speak briefly about my relationship to Cheryl Fuller. | will not go into great detail but an
explanation is needed in context with this grievance. At the start there were three on line graduate
programs; criminal justice, project management and engineering. Project management is a stand-alone
graduate program with no undergraduate connection. Bill Haskins reports directly to dean of BILSA. Lisa
Riedle was the coordinator of the engineering masters and reported to dean of EMS. Cheryl felt she
should not have to report to a department chair when the other coordinators reported to a dean. The
Board of Regents gave the criminal justice department permission to develop a graduate program. The
master’s program belongs to the criminal justice department. In the beginning Cheryl was on a 9 month
contract just like the rest of the department. Cheryl convinced Carol Sue Butts to make this a 12 month
contract and expanded Cheryl’s duties without consulting the department. Cheryl had free reign to run
the graduate program as she liked with little input from the department. This has been a major bone of
contention with the faculty members. She eventually was able to report directly to the dean. She had
total control of the graduate program she determined who was accepted into the program, who took
which courses, when a student would graduate. She had total control over student. The department had
no say over who she contracted to teach courses, to revise courses or to develop courses. The
department had lost control of the graduate program. As department chair [ had no say on any aspect
of the program Cheryl even had her own separate budget which | was not privy to. She could spend
money any way she wanted without any control. | had tried for years to gain control of the graduate
program without receiving support from the previous dean. To make a long story short Dean Throop
supported the department’s desire to regain control of the graduate program. Cheryl could work with
me and the department or she could step down. As a result Cheryl and [ have had a good working
relationship and she is trying to get on campus faculty involved in the graduate program. Sheiis trying
and so am |.





| would like to make a few general statements and then | will get to the specific charges. This is my sixth
year as department chair ('ve been in the ¢j department 22 years. There are over a thousand students in
the criminal justice program whether on campus or on line. Students may receive a bachelor’s degree in
criminal justice on campus or on -line; they may pursue a forensic investigation degree on campus or
obtain 2 master’'s degree in criminal justice on line. We have 11 full time faculty on campus including Dr.
Fuller who is full time director of the graduate program. There are also a number of adjunct lecturers on
campus and on line. | am ultimately responsible for all.

The criminal justice department is a hierarchical organization where faculty report to the chair, the chair
reports to the dean, who reports to the provost, who reports to the chancellor. We are just like any
other academic department on campus. Faculty governance is the force behind academics on this
campus. The faculty hand book is very specificin handling complaints and grievances. (fa faculty
member has a compliant or grievance against another faculty member faculty guidelines describe the
process. This committee is the appropriate governing body not the director of HR. Nowhere in our hand
book does it say the HR gets involved in faculty governance issues.

| can empathize with Sabina in regard to work, health, and family. The numerous email complaints sent
by Sabina have taken a toll on my work environment as | am often caught between her, other faculty in
C.1., Dean Throop, HR and the Provost. Much of my time this school year has been dealing with her
actions, reactions, and disgruntled behavior. In September | was transported by ambulance to Madison
due to a pulmonary embolism {blood clots in the lungs). I've had stress test due to reoccurring chest
pains. I've had a CAT scan due to the development of cluster head-aches. Even though this condition is
not directly related to the work related stress the medication requires constant monitoring via blood
tests. When dealing with health issues is never good to have work related stress added to the problem.
My mother in law passed away on March 3 of this year. Three days later my brothers and | put our
mother in hospice. Her days with us are limited. We all have family issues to deal with. Itis part of life.

There are 2 points that | believe explain much of what has happened with Dr. Burton. The firstis an
exchange of emails between her and | that happened between May 31* and June 1% 2012. The second
point is a conversation Sabina had with my wife last summer.

Email A is a series of emails between Sabina occurring on May 31* and June 1. Part 1 is Sabina
inquiring about her summer intern load. She lets me know she had received an unsdlicited job offer and
she may have to entertain future offers if her income diminished. My reply in part 2 explains how
interns are divided up. | also replied if opportunities were available elsewhere | wished her the best. |
took this as a veil threat. Part 3 is her reply about her concerns for salary issues. {at the end of this
report is an appendix listing of all the on campus overloads or additional courses she has taught). It
seem like economic issues was becoming a major concern. The second point is a conversation she had





with my wife last summer (July) while attending a sodal function at the invitation of a mutual friend, Dr.
Burton made numerous complaints to my wife about the University. She complained about Dr. Fuller
and her management of the C.J. graduate program. She also complained about the students and the
quality of the Master’s program. She calmed down a bit after her husband gave her a nudge with his
elbow. Dr. Burton did make it clear to my wife that she was going to follow Dr. Fuller's method to get
what she wanted. This method includes emails to upper administration and human resources without
communication with the department chair. At the time my wife thought it strange that Dr. Burton
would share this strategy with her.

In the fall my wife happened to stop by the CJ. Department. As she passed Dr. Burton’s office she
stopped to say, “Hello”. My wife asked about Dr. Burton’s parents and asked if they would be visiting
from Germany this fall. Dr.Burton informed by wife her parents would not be making the trip due to
health concerns and then proceeded to complain about the UW-Platteville administration. Apparently,
Dean Throop had some questions about a grant proposal Dr. Burton was writing. My wife told me she
was unable to have a pleasant conversation with Dr. Burton about her family since she only wanted to
list her complaints with UW-Platteville. ’

Listed below are specific issues | would like to address.

1. [ will start with the most recent incident. Development of a graduate CJ course. October 4, 2012 an
email from Dr. Fuller, director of cj graduate program, to Sabina RE: new course development — first
time offering Spring 2014 see email #1. October 22, 2012 an email from Cheryl to Sabina stating Cheryl
had until late January to submit approved development contract to DLC email #2. Email # 3 is a series of
emails on November 14™ about course development in an effort to get everything to the Grad Council
for the December Meeting. It did not happen.

Email # 4 from Cheryl to Sabina about the course development. This email is dated February 12%2013.

On March 18" Sabina’s proposal was placed in my mailbox. The Graduate Council was scheduled to
meet on Thursday March 21%. | reviewed the proposal and had several concerns. | met with Dr. David
Van Buren, dean of the graduate schoo! late in the day on March 19th. Before his current position in the
University Administration, Dave was a long time member of the criminal justice department. Heis a
leading expert in faculty governance and well versed in how the graduate council operates. | wanted to
get Dave’s advice on Sabina’s proposal. He had objections to some of the wording and the focus of the
course. Exhibit A is my hand written note to Cheryl on Sabina’s proposal making suggestions. The intent
was to ensure passage at the Graduate Council without objections from other members of the Council.
Email #5 is my email to Sabina indicating | spoke with Dave and as is, he didn’t think it would pass.
Induded is her response to me. Email #6 is a series of emails between Dave Van Buren, Sabina and |

| believe this is Sabina’s first course submitted to the Grad Council. | don’t believe she has every
submitted a course to the undergraduate Curriculum Committee. | have done both. | have served on
the grad council and the college curriculum committee. | know the politics of getting a course approved.
Dave’s and my intent were to make sure it would be approved without any trouble. Why not take the
advice of the Dean of the Graduate School. Email #7 is a series of emails. Part 2 is from Dave where he





thought the topic looked fine but expressed concerns about references to “training” and the areas of

the document that seemed to allude to the technical side of computer security issues.

Email #8 dated Thursday at 10:15 AM March 21* when Sabina sent an updated proposal for him to
review. Dave was going to indude this on the agenda. Once Sabina made the changes | signed off on the
form and took it to the Dean’s office for her signature. | approved Sabina’s proposal when she made
minor modifications.

2. AAFS {American Academy of Forensic Science) Conference. Email #9 Sabina informs me she is
submitting abstracts of 3 students for the February meeting of the American Academy of Forensic
Sciences. My response was “sounds good.”

Email # 10 Part 1 Sabinais asking for funding from the department for her and her students. Part 2 is

me asking her if the department had not provided funding for a conference she and students went to in

the Fall semester. Part 3 she confirms | had. But she wanted more funding. Not in the 21 years I've |
been here has the Cl department provided funding to a faculty member for 2 different conferences.

Diana Johnson asked for funding for her and several students to attend the national conference in

February 2013, as this is the preeminent organization for forensic sciences. Exhibit B is a University

press release about Dr. Burton and her students who attended the conference. Reading this release you

would not know that Professor Johnson and several of her students (1 did an oral panel presentation)

were also at that conference nor would you learn that Diana Johnson is the president elect of this

national organization.

The issue becomes how to fund faculty and student going to their first conference and then deny a
faculty member and students from going to their second conference. There were sufficient amountsin
the CJ Foundation account to fund both groups so | decided it would be easier to fund both groups.
Email # 11 is an email to both faculty members indicating $250 for each student and $200 for each
faculty member. Faculty members could also apply for funding from the Dean’s office for conferences.

Issue 3 Submission of 3 separate PACCE Projects. Sabina puts these PACCE projects in my mailbox on
February 12, 2013 for my approval. | reviewed her projects which seemed to me to be very labor
intensive (Exhibit C). | was aware of her addition overloads and was concerned she was doing too much.
Part 1 of Email #12 | raise my concern that she was doing too much. In fact for the Spring 13 semester
she was teaching a current topics course as an overload, she had 1 intern she was supervising, and one
graduate seminar paper (all of which she was receiving additional funds) she was also developing a short
study abroad trip to Germany. | did not force her to develop this study abroad course. Part 2 is her
reply. Part 3 informs her | signed the paperwork and put in her mailbox.

Issue 4 DRB files: I've been the chairman of the CRSTC in the past and seen first-hand some of the
problems faculty have had with DRB files. URSTPC guidelines are very specific about DRB files that
indude what goes in each section and the size of the folder of 1 inch. As a courtesy for all non-tenured
faculty | review their DRB files to ensure files are in compliance with current URSTPC guideline. [t was
not until | looked at her file did | realize she is going up for tenure. She had not mentioned it






beforehand. | was trying to get her to get her file to meet the requirements. Email 13 is a series of
emails between Sabina, the DRB chair Elizabeth Gates and Cory Wein chair of the CRST.

With only 2 tenured faculty membersin CJ (Cheryl & I} we had to go outside the department and find
tenured faculty in the college to serve as tenured faculty for the purpose of deciding the tenure issue for
two ¢j faculty members (Sabin Burton & Aric Dutelle). John Rink, Political Science and Elizabeth Gates,
Psychology were approved by the dean to serve on the CJ DRB. Lizzy agreed to be the chair.

Sabina was going up for tenure a year early. | don’t recall anyone going up early and getting it. Aric
Dutelle was hired in the Fall of 2004 to start the Forensic Investigation Program. His was the first TSt
position in the Department. He was brought in as teaching academic staff. It took 5 years to get this
position as a tenure track position. A national search was conducted and he was hired in 2009. He was
given 2 years toward tenure by the dean and provost. For him this was his up or out year. It is true | was
hesitant about Sabina’s early tenure request. | did have a conversation with Cheryl Fuller, the only other
tenured faculty member in the department. We did discuss the early tenure request. Cheryl did make
the argument for early tenure. Her reasoning was we should to avoid any repercussion. It wasn’t worth
the fight. And | agreed with her on that. It wasn’t worth a fight.

Email #14 notates that the tenured faculty of the department voted unanimously to support her request
for tenure. The CRST took no action on tenure as it is a matter between the tenured faculty and the
chancellor.

Issue 5 student note issue: Criminal justice research methods in a class designed to educate studentsin
part on various methods of collection data or how different types of experiments are conducted. As
part of class discussion on breach experiments the faculty member (Lorne Gibson) passed a note to a
female student during class. The note said “call me tonight 642-4160" this was to demonstrate one
aspect of breach experiment- an effort to get a reaction. In one section when Dr. Gibson handed the
note to a female student she read the note laughed out loud passed the note to other students who also
laughed and the lectured continued. Nothing else was said. In the other section he did the same thing
handing a note to a female student. This student looked at the note and said or did nothing. Or. Gibson
continued on with his lecture. This occurred on Wednesday October 10, 2012.

As | later learned (in an email from Dr. Burton on 10/17/12; email #15) this student contacted Dr. Burton
around 4:30PM on the 10™. Dr. Burton checked my office. | was not there. | have class on Wednesdays
from 3-6PM and | was in class. Sabina emailed the dean {Liz Throop) at 5:01PM as part of a longer email.
Sabina spoke to anther ¢j faculty member shortly after her email to the dean. Sabina did not notify me
of the incident until about 8:30 AM the following morning {Thursday October 11%".) She showed me a
note as described above, see email #16 and 16A. | was able to talk to Dr. Gibson shortly after noon on
the 11", This was the first time we were both were available to meet. In the meantime Sabina had
emailed me a copy of the note. | showed and asked Dr. Gibson about the note. He explained it was part
of a lecture on breach experiments and the note was an example of how to elicit a response. We talked
about how the student may have misunderstood the purpose of the note. | instructed him to email both
sections of research methods to explain what happened. This he did at 12:17PM (see email #17). In the





mean time | emailed Sabina with the explanation of why the note was passed. From Thursday afternoon
onward | had 2 number of emails from the dean & Sabina email #18, & 19. By this time the Provost and
Director of HR where involved in a number of emails about the incdent.

The Dean directed me late Thursday evening Octobellth to set up a meeting with The Director of HR,
the Dean, Lorne and myself for Tuesday October 16 at 8:30 AM which | did. | am a trained investigator
and | began to investigate this incident. Trying to ascertain who the student was so | could speak to her
to find out what happened. | was instructed at the October 16™ meeting to stop trying to speak to the
student | was instructed by the HR on October the 17" to quit asking Sabina for information (email # 20).
So | stopped. | was assured at the October 16 meeting that the dean or the Director of HR would
contact the student. | had not further involvement in the incident. Several weeks later | had an advisee
meeting with the student in question. | asked her if she had been contacted by either the Dean or
Director of HR. She said she had not.

| believe the issue with the student was mishandled from the start. | was prevented from speaking to the
student. Lorne and | were summons to the officer of the Director of HR and grilled by her and the dean.

| was not informed of the incident until 8:30 am the next day while the dean was notified almost
immediately. Sabina made no effort to contact me that evening, no email, no text message, no phone
call even thought she had time to contact another faculty member and email the dean. As soon as
possible | spoke to Lorne Gibson to find out what happened. [ had him send an email to all research
methods students to explain what happened. | was not made aware of the student’s name until later.
Sabina’s actions harken back to what she told my wife last summer.

[ssue 6 ATT grant. See exhibit D my letter to Sabina concerning upcoming ATT News Release (exhibit E)
to be January 28, 2013 stating the development of a new cyber security program in the criminal justice
department. In this letter | faid out a series of concerns for statements made on websites owned by Dr.
Burton as well as misrepresentations about a cyber-crime program. Emails #21 and #22 focus on this
issue. Exhibits F & G are copies of the websites.

I had no problem with Sabina getting a grant from ATT. | was concerned about statements being made
about something that did not and does not exist in the criminal justice department.

Finally | would like to address the issue of double dipping. Aric Dutelle has been involved in a number of
activities out -side the classroom since he has been at UW-Platteville. He has worked with agencies of
the Federal Government in recovery attempts of human remains of US citizens killed in Africa. He has
been involved in forensic training for government agencies in Central and South America. We made a
proposal to an agency in the federal Government of bringing criminalist from Mexico for training here
on campus involving chemistry, biology and forensic investigation faculty. It was not approved. Aric and
| have worked jointly on a number of federal Department of Justice grants. To date we have not been
successful in obtaining federal grants. Aric has been successful in obtaining a Wisconsin Department of
Justice grant to purchase photographic equipment. He has authored several books. He, along with John
Rink {political science & mock trial supervisor) and Chuck Cornett {chemistry) have provided forensic
camps for local high school students during the summer. Camp participants learn about evident






callection, crime lab techniques and conduct a mock trial. One semester he did teach a class aboard an
aircraft carrier. He was not on campus for several weeks at the start of the semester. We had talked
about class coverage. This is a classic example of a hybrid type of course (at the time no university policy
governed this) He utilized D2L extensively for this class until he returned to campus. Most ¢j faculty
members utilize D2L to some extent in their on campus classes. Aric has also lead short term study
abroad classes (in Honduras} for our students just like Sabina will do this summer with her study abroad
trip to Germany. Aric’s underwater crime scene course focused on scuba diving, photographing and
collecting physical evidence underwater. | believe for the last time students made 18 dives. Students
also conducted training session on evidence collection to local and national Honduras police. An
example of students conducting training and utilizing their foreign language skills. Does he double dip?
Yes. [ have one faculty member who teaches on line course for University out of state. | have another
faculty member who is a practicing attorney with a private practice. Aric Lorene and | received a 2 year
UW system grant for prior learning assessments. | believe Sabina double dips as she has taught courses
for the University of Phoenix and does outside consulting.

When you look through all of the complaints leveled by Dr. Burton not once have | ever refused any of
her requests? Whether it was an overload, or applying for grant or whatever. Not once. | always
supported her.

An excellent example of my support of Sabina was her decision to give a graduate student a D on his
seminar paper even though Dr. Fuller was pressuring her to change it to a passing grade. This started
March 27, 2012, when | received a copy of the student’s paper. | believe issuing of grades is a faculty
issue. | did not even look at the paper. Sabina even sent a copy of the paper to the dean who also
supparted Sabina’s decision. This went through the appeals process with a final decision issued by the
Appeals Committee on September 25, 2012. | supported her 100% on this issue.

The problems arise when | question what she is doing or try to suggest changes or try to correct her
when she has made false daims. So as long as she gets what she wants there are no problems. Raise an
issue or concern and the emails start flying all over campus. As an example Exhibit H is an email sent to
the dean and | with just a website listed. Part 2 is the dean’s reply “Tom, don’t respond.” | don’t respond
to all her emails. Particularly when | am instructed not to.

Sabina’s husband made an appoint to come in to talk to me. | tried to answers his questions as best |
could. | then informed the dean. Her reply is Exhibit |





The only time { refused her request for an overload was for the Fall 2014 semester. | told all faculty

members there would be no overloads no current topic courses because | still have 12 cj courses to
staff. See email # 23 an original email sent out to all faculty members on January 8, 2013 stating there
would be no overloads or current topic courses until we can get courses covered. As mentioned before
we've had 5 searches on going. Email #24 is a series of emails when she asked to do an overload, my
reply in part 2, her reply in part 3 and my response in part 4.

In a recent email dated April 8, | emailed faculty to see who would be interested in supervising interns
this summer. Email 25 is Sabina’s reply. She will be included with all other faculty members when it
comes time to assign interns.

A review of emails shows that | have been supportive of Sabina as | try to be with all faculty in the
criminal justice department. The record is dear | have never refused her request for anything.





Appendix: listing the history of overloads, winterum, or pre-session classes

Sabina Burton’s additional teaching beyond 12 credits per semester.

Overloads or teaching during winterum or pre-session/ does not include internships during summer.

Spring 2010 Cl 4630 terrorism

Falt 2010 CJ 1130 Introduction to Criminal Justice
Winterum 2011 CJ 4630 Behavioral Profiling

Spring 2011 CJ 4630 Terrorism

Summer 2011 Cl 4630 Behavioral Profiling

Requested summer appointment in excess of 2/9

Fall 2011 C11130 Intro

Winterum 2012 Psy 4830 Psychology and the law

Spring 12 CJ 4630 Domestic terrorism* 100% release for UW system grant
Summer 2012 CJ 4630 women who kill {co taught with Diana lohnson)

CJ 3900 Research methods

Fall 2012 €1 4630 Behavioral Profiling
Winterum 13 Psy 4830 Psychology and the law
Spring 2013 C1 4630 cyber crime

e (Cj4630is the current topic course number and a 3 credit course

CJ 4880 intern (1) this is an 8 credit course

List does not include any contracts she received from the graduate program.
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Ref: Letter of Guarantee for Grant Application for Dr. Sabina Burton

The University of Wisconsin Platteville’s Criminal Justice Department is committed to
staff development, is a dedicated leader in cutting edge curriculum and has made the
commitment of substantial resources to encourage diversity and inclusivity in staff
recruitment, and curriculum development. Dr. Burton’s background combines complex
field experiences with applied research projects that makes her uniquely qualified to
participate in this research study. Dr. Burton’s project proposal mirrors our department’s
goals to develop revolutionary research topics and integrate them in our pro gramming to
promote inclusive thinking and decision making among our staff and student body. As
the Chair of the Department [ support this proposal and specifically guarantee the
following:

I. Dr. Burton’s grant award period will be devoted solely to research and
scholarly activity as described in her proposal document.

2. Dr. Burton’s mentor, Professor Joseph Lomax, will serve as her mentor on the
project and will be given the appropriate scheduled time to provide her with
the needed support.

3. Dr. Burton will not be called upon to serve in a faculty governance or service
activity which conflicts with project work.

The Criminal Justice Department fully supports Dr. Burton’s project and are confident it
will serve as a model that will enrich the theoretical understanding of working profiles in

terrorism and engage scholarly activity throughout the field provoking system wide
policy evalution in this important field.

Dr Thomas Caywood

Criminal Justice Department 1132 Ullsvik Hall ~ 608.342.1622 Fax: 608.342.1986

1 University Plaza ¢ Platteville, W1 53818-3099 < www.uwplatt.edu
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Zimbra https://zimbra.uwplatt.edw/zimbra/lprintmessage?id=66013

Zimbra burtons@uwplatt.edu
Re: Grad course development
From : Thomas E Caywood <caywood@uwplatt.edu> Wed, Mar 20, 2013 05:25 PM

Subject : Re: Grad course development
To : Sabina Burton <burtons@uwplatt.edu>

You can make the changes I suggested or not it is up to you. The
proposal I received was not that indepth.

I guess after a course is approved at the graduate level it can be
filled out to provide more information about course content.

Dave is correct in his objections to several points in your proposal. I
didn't think it was necessary to go into great depth

about his or my objections to your proposal. I was suggestings changes
to make it easier to get it through the council.

So to be clear - you can take out the one objective that I noted and I
will sign it and send it to the dean or you can leave it in and I wont.
It is up to you.

Tom

----- Original Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>

To: "David P Van Buren" <vanburen@uwplatt.edu>

Cc: "Thomas E Caywood" <caywood@uwplatt.edu>, "Cheryl BanachowskiFuller"
<banachoc@uwplatt.edu>

Sent : Wednesday, March 20, 2013 4:08:04 PM

Subject: Re: Grad course development

Thanks, Dave. I have had several discussions with Rob Hasker on about
developing cyber-security courses at UWP. He's been very helpful and
supportive. I have never had any intentions of making this a technical
course but a course focused on law enforcement of cyber-crimes. However,
some technical aspects have to be addressed when dealing with computer
crimes, e.g. encryption.

————— Original Message -----

From: "David P Van Buren" <vanburen@uwplatt.edu>

To: "Sabina Burton" <burtons@uwplatt.edu>

Cc: "Thomas E Caywood" <caywood@uwplatt.edu>, "Cheryl BanachowskiFuller"
<banachoc@uwplatt.edu>

Sent: Wednesday, March 20, 2013 3:54:52 PM

Subject: Re: Grad course development

Thank you, Sabina. I'm copying Tom Caywood and Cheryl Banachowski-
Fuller on this in order to avoid any misunderstanding. I'm sorry if
there has been any miscommunication regarding my discussion with Tom. I
didn't tell him that I thought the course wouldn't be approved. In

1of3 5/2/2014 11:46 PM
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fact, I said that I thought the topics in the course description loocked
fine. I expressed concern, however, about the reference to "training"
and the areas of the document that seemed to allude to the technical
side of computer security issues. I was merely suggesting a strategy
that might make the proposal more likely to be approved. I think the

faculty in computer science might question the expertise of people
outside of software engineering/computer science to address technical
aspects of computer security. My suggestion was merely to modify the
document slightly in order to avoid any problems on that. Conversely,
you might want to talk with Rob Hasker in advance, and then decide
whether you wanted to remove those references. Rob is the coordinator
for the Computer Science master's program and their representative on
Graduate Council so I thought he would be the person most likely to ask
questions about the more technical computer security issues.

I hope this clarifies my discussion with Tom. In terms of topics that
you want to address and the course description, I think it looked fine.

By the way, maybe I misunderstood your statement about the Criminal
Justice graduate program being part of Business Administration. While
there are some courses from Business Admininstration included in the
Criminal Justice master's curriculum (I think 3 courses), I don't
consider the graduate program in Criminal Justice to be part of Business
Administration. There are also course offerings from Psychology,
Political Science, and Counseling Psychology. Actually, the greatest
number of support classes come from Psychology.

At any rate, I hope this clarifies my discussion with Tom. I would be
happy to discuss this in person if you like.
Dave

David P. Van Buren, Ph.D.

Associate Vice Chancellor;

Dean, School of Graduate Studies
University of Wisconsin-Platteville
Platteville, WI 53818

(608)342-1262

----- Original Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>
To: "David P Van Buren" <vanburen@uwplatt.edu>
Sent: Wednesday, March 20, 2013 3:22:38 PM
Subject: Grad course development

Hi Dave,

I wanted to propose a new course on Cyber-crime to the graduate council
with permission to develop it this summer. Cheryl Fuller supported it
and encouraged me to develop a course in this field. Tom Caywood said
that you told him that you didn't think my proposal would be approved.

5/2/2014 11:46 PM
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Did you see my proposal and what were your issues with it, if I may ask.

Criminal Justice Graduate Program is part of Business Administration I
believe. I didn't think I should develop a course on theories on
cyber-crime but rather a course that discusses different forms of cyber-
crime, the 4th Amendment challenges in regard to searching and seizing
information on computer and servers and discuss criminal justice
responses to cyber-crime.

I looked forward to developing this course this summer

Sabina

5/2/2014 11:46 PM










COLLEGE OF LIBERAL ARTS
AND EDUCATION

TO: Lorne Gibson
Criminal Justice
FROM: Kory Wein, Ch |
Liberal Arts and Education CRST Committee
DATE: February 13, 2013
RE: Notification of CRST Committee Recommendations

The College of Liberal Arts and Education Rank, Salary, and Tenure Committee
is making the following recommendation concerning you:

ACTION ITEMS CRSTC RECOMMENDATION
A. REAPPOINTMENT CRSTC concurs with the
DRB/SRB recommendation for
reappointment for 2014-2015.

B. PROMOTION

C. TENURE

D. SALARY

REGULAR/SPECIAL MERIT INCREMENT YEsS

INEQUITY / COMPRESSION ADJUSTMENT

You may request reconsideration of this recommendation. To do so, please
make the request to me in writing by February 20, 2013. (Kory Wein, 160
Gardner Hall or weink@uwplatt.edu.)

cc: Tom Caywood, Chair, Criminal Justice Department
Elizabeth Gates, Chair, Criminal Justice Review Body

160 Gardner | 608.342.1151 | Fax: 608.342.1409 | lae@uweplatt.edu
1 University Plaza | Platteville WI 53818-3099 | www.uwplatt.edu
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TO: Kory Wein, Chair LA&E CRST Committee

2 g
FROM: Tom Caywood, Chair Criminal Justice Department W
DATE: January 17, 2013
RE: Lorne Gibson

I concur with the DRB’s recommendation of retention and merit pay for Lorne Gibson. As a
second year faculty member Lorne is establishing himself as a vital member of the department.
Teaching difficult courses like criminal justice research methods and one of our theory courses,
patterns of criminal and delinquent behavior, Lorne has received many positive student
comments about his teaching style.

He is currently the chair of a search and screen committee to fill 2 criminal justice faculty
positions. He is the department’s Web content manager and also serves on the College’s budget
committee. He is a co investigator for a two year funded UW System grant on prior learning
assessments.

His dynamic personality and his can do attitude makes him a vibrant force within the department.
He has a promising future in the criminal justice field and is worthy of retention and merit pay.

Criminal Justice Department 1132 Ullsvik Hall 608.342.1622 Fax: 608.342.1986

1 University Plaza ¢ Platteville, Wl 53818-3099 « www.uwplatt.edu
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Kory Wein, Chair LA&E RST Committee
Elizabeth Gates, Chairperson Criminal Justice Department’s DRB Q ‘A)
January 17, 2013

Recommendation of Retention and Merit for Lorne Gibson

Based on his teaching, scholarly activities, service on committees and his efforts to obtain federal grants
Lorne has become an integral part of the Department. As the primary instructar for research and theory
courses Lorne has become a key component in the Department’s quest of federal grants. He received
normal or above normal ratings by his peers. His overall student evaluations were above normal. The
DRB unanimously voted that Lorne Gibson be retained and awarded merit pay.

Criminal Justice Department 1132 Ullsvik Hall  608.342.1622 Fax: 608.342.1986

1 University Plaza ¢ Platteville, Wl 53818-3099 » www.uwplatt.edu
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Date: January 19, 2012

To: LA&E CRST

From: Tom Caywood, Chairman Criminal Justice Department

Re: Recommendation for Retention and Promotion of Sabina Burton

In agreement with the Criminal Justice DRB, I highly recommend we retain Sabina
Burton in the Criminal Justice Department at UW-Platteville. I also concur we should
promote Sabina to associate professor.

Sabina is an integral part of our department. With two and a half on campus she’s made
a positive impact on our department. She brings a wealth of international experience to
our campus and our program.

She is comfortable in front of class and utilizes a number of technologies to accentuate
her lectures. She received an outstanding rating on teaching effectiveness from her peers.
She also received an outstanding rating for her scholarly and professional activities as
well as university service brings with her an extensive publication record and she has
already developed several current topics classes. She currently has two publications in
progress, one on terrorism and the other on qualitative research. She is the recipient of a
UW System grant from the Institute for Race and Ethnicity. She is on a number of
departmental, college and university committees.

Sabina has demonstrated the qualities necessary for promotion. Her Ph.D. in Social
Ecology allows her to bring in a broader perspective to many issues confronting the
criminal justice system. She was a lecturer at the University of California — Irvine for
many years. She’s provided 3 years of student evaluations from that institution. She was
appointed as an assistant professor Fali 2009. She has exceeded a!l requirements for
promotion to associate.

Sabina is well liked by our students and she is respected by her peers. She is a solid
performer within our department. She is worthy of retention and promotion to associate
professor.

Criminal Justice Department 1132 Ullsvik Hall  608.342.1622 Fax: 608.342.1986

1 University Plaza ¢ Platteville, WI 53818-3099 ¢ www.uwplatt.edu











EDUCATION

WORK
EXPERIENCE

Aric W. Dutelle

University of Wisconsin-Platteville

Criminal Justice Department
| University Plaza

Platteville, WI 53818
dutellea@uwplatt.edu
(608)342-1596

April, 2009

Currently pursuing Ph.D. in Criminal Justice, Capella University.
(Anticipated completion, Dec, 2010)
Dissertation: "Privatization of Forensic Laboratories: Is it plausible?

M_.F.S., Master of Forensic Sciences
National University, La Jolla, CA. May 2004.

Thesis: “ARE WE MISSING SOMETHING? A look inside
the world of footwear impression evidence ™

POST Certification Training, Colorado Sheriff’s Training Institute, Highlands
Ranch, CO. 1999,

B.S., Business Administration-Human Resources, University of Wisconsin-
LaCrosse. December, 1996.

Full-Time Lecturer, University of Wisconsin-Platteville,

Platteville, WI. August 2004-Present.

¢ Responsible for development of Forensic Investigation as a major,
minor, and emphasis as part of the Criminal Justice curriculum at the
University of Wisconsin-Platteville.

e Respounsible for design, funding, and implementation of forensic lab at
the University of Wisconsin-Platteville.

e Responsible for educating, mentoring, and ensuring adherence to
ASCLAD-LAB requirements of forensic labs.

e Responsible for daily lab supervision of 10-12 students, regarding
forensic analysis of physical evidence.

* Responsible for acting as mentor to new forensic faculty.

e Responsible for overseeing and mentoring 3-5 students year around with
regards to research related to decomposition rates.

¢ Responsible for instruction of all Forensic Investigation related courses.

¢ Responsible for academic advising and professional development
mentoring of 80 students per semester

e Responsible for academic instruction of approximately 120 students per
semester

e Proposed, developed and implemented “Investigative Photography”
course of instruction.

* Proposed, developed and implemented “Crime Scene Processing
Techniques” course of instruction.

e Proposed, developed and implemented “Fingerprint Classification and
Development” course of instruction.

e Developed and implemented “Introduction to Crime Scene
Investigation” course of instruction.

e Developed and implemented “Evidence Collection and Preservation”
course of instruction.

¢ Responsible for writing $75,000 of successful grants for the Department
of Criminal Justice at UW-Platteville.






Aric W, Dutelle page 2
Deputy Sheriff, Grant County Sheriff’s Office, Grant County, WL 2006-present.

o Part-time employment on the Sheriff’s Patrol

U Respensible for patrol and evidence collection associated with an
assigned sector of responsibility.

. Training related to underwater investigation and search/recovery.

Police Officer, Crime Scene Technician, Loveland Police Department,
Loveland, Colorado. April 2000-July 2004.

. Aided in implementing the Crime Scene Technician
program at Loveland PD
. Officer in Charge, (senior ranking officer) on night-shift for
approximately 50 percent of time in final 2 years at this position.
. Proposed and established a training/education

program for first responders, relating to clandestine
methamphetamine laboratories.

. Developed and implemented an instructional program for
area high school students and staff, relating to club drug
awareness.
. Developed and assisted in implementing an operational
staffing program based upon problem oriented policing.
. Responsible for training regarding latent print classification and
development within the department.
. Extensive experience in writing and executing
search warrants at state and federal level.
. Extensive experience with investigations and testifying before municipal,

county, district, state, and federal courts of law.

Reserve Medico-Legal Investigator, Larimer County Medical
Examiner’s Office, Loveland, Colorado. 2003-2004.

. 24 hr, on-call response for medico-legal investigation assistance.
RELATED EXPERIENCE AND TRAINING

- Forensic Instructor for the International Criminal Investigation Training Assistance Program (ICIPTAP)
through the USDOJ.

- Certified Crime Scene Investigator CCSL, by the International Association for [dentification (IA).

- Extensive training in impression evidence identification, collection, and analysis

- Graduate coursework in: Forensic Serology and DNA, Forensic Toxicology, Principies of Forensic
Medicine, Forensic and Crime Scene Photography, Forensic Anthropology, and Forensic Pathology.

- Wisconsin LESB certified instructor in: Hazardous Materials, Interview and Interrogation, Physical
Evidence Collection, Report Writing, Scene Management, Testifying in Court, and Traffic Crash
Investigation.

- Crime Scene Technician (CST) training, Larimer County Sherift’s office

- Death Investigators Training, Larimer County Coroner’s Office

- Basic Training in Latent Fingerprint Analysis and Comparison

- Advanced Training in Latent Fingerprint Analysis and Comparison.

- Operator Certification Training for AFIX Tracker AFIS System.

- Assignment to Special Investigations Unit

- Drug Enforcement Agency (DEA) Basic Investigator’s School

- PADI Certified Diver — Dive Master, Rescue Diver, Advanced Open Water, Basic Open Water,
Nitrox/Enriched Air, and Underwater Photographer certifications.

- Reid Interview and Interrogation Basic Training

- Reid Interview and Interrogation Advanced Training

- Interview and Interrogation for Real COPS

- HIDTA Clandestine Lab Certification Training

- HIDTA “Methamphetamine Investigation Management Workshop™
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RELATED EXPERIENCE AND TRAINING (cont.)

- HIDTA “Clandestine Lab Recognition for First Responders”
- DEA/HIDTA “Rocky Mountain Club Drug Conference”

- “Raves/Club Drug Awareness” by Bureau of Justice

- “Street Survival Spanish”, presented by HIDTA

- Ground Fighting Tactics Instructor

COURSES & SEMINARS TAUGHT:

“Introduction to CSI Methods and Technology”, U.S. Navy and U.S. Marine Corps, March 2009.

- “Whatis ‘CSI’ Really About?”, U.S. Navy and U.S. Marine Corps, January 2009.

- “Underwater Forensic Investigation”, Honduras, Winter 2008.

- “Basic Crime Scene Processing Techniques”, Uganda Police Force, Summer 2008.

. “Crime Scene Documentation and Photography”, Haitian Scientific Police, Winter 2007.

- “Crime Scene Processing”, Haitian Scientific Police, Summer 2007.

- “Underwater Crime Scene Processing Techniques”, Honduras, Winter 2007.

- “Demystifying ‘CSI'”, Retiree/friends of the University gathering, Winter 2007.

. “Crime Scene Documentation and Evidence Collection”, Belize Police Dept., Fall 2006.

- “Marine and Underwater Crime and Accident Scene Identification and Documentation”, EPIC
School of Evidence Photography and Imaging, Fall 2006.

- “High Fidelity Fingerprints from Difficult Surfaces via Polymer Liftoff”, United States Secret
Service, Spring 2006.

- “Advanced Impression Evidence Recovery Techniques”, Loveland PD, CO, Summer 2006.

- “Underwater Crime Scene Photography and Processing”, Honduras, Spring 2006.

- “Basic Fingerprint Classification and Analysis”, Loveland PD, CO, Spring 2006

- “Fingerprinting With First Contact”, UW-Platteville Research/Poster Day, Spring 2006.

- “Forensic Investigation Training in Roatan, Honduras” UW-System Symposium for
Undergraduate Research, Spring 2006.

- “Basic Forensic Investigation Training”, Republic of Honduras, Summer 2005, Spring 2006.

- “Advanced Forensic Investigation Training”, Republic of Honduras, Spring 2006.

- “Fun with Forensic Science”, College for Kids, UW-Platteville, Summer 2005.

- “The CSI Effect”, University of Wisconsin-Platteville, faculty forum series, Oct, 2005.

. “The Truth About CSI”, Criminal Justice Career Fair, Guest Speaker, UW-P, March 2006.

- “Effective Crime Scene Processing Techniques”, Appleton Police Department, Appleton,
Wisconsin. May 2005.

- “Effective Crime Scene Processing Techniques”, Platteville Police Department, Platteville,
Wisconsin. April 2005, October 2005.

. “Controlled Substance Awareness and Identification”, Orion House, Platteville, WI. Fall, 2004.

- “Clandestine Laboratory Awareness Training”, Loveland Police Department, Loveland, Colorado.
2003, 2004

- CJSA 1322 “Introduction to Criminal Justice”, NCPACE, John C. Stennis, Jan-Mar 2009.

- CJSA 1313 “Courtroom Systems and Practice”, NCPACE, John C. Stennis, Jan-Mar 2009.

. CJ3140, “Criminalistics, University of Wisconsin-Platteville. Fall 2004-2008.

- CJ3130, “Criminal Investigation”, University of WI-Platteville, Spring 2005-2007.

- CJ3120, “Investigative Photography”, University of WI-Platteville, Spring 05-09, Summer 05-08.

- CJ2520, “Crime Scene Processing Techniques”, University of WI-Platteville, Spring 06-09.

. CJ2420, “Evidence Collection and Preservation”, University of Wi-Platteville, Winter 2006, Spring
2008, 2009.

- CJ2320, “Fingerprint Classification and Development”, University of WI-Platteville, Spring 2005,
2006, Summer 2005-2008, Fall 2005-2008.

- CJ1330, “Intro to Crime Scene Investigation”, University of Wi-Platteville. Fall 2004-2006, Spring
2005-2007.
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AWARDS AND HONORS

- 2006 College of Liberal Arts and Education Academic Staff Excellence in Teaching Award
- “Outstanding Service” recognition, Honduran National Police, February 2006.

- “Certificate of Gratitude”, Honduran government, August 2005.

- “Spotlight Employee of the Month”, UW-P, May 2005.

- “Meritorious Service Award”, Loveland PD, 2004

- “Workhorse Award”, Loveland PD, 2003.

- NCCIA’s “Officer of the Month™, 5/2002.

-~ Nominated “Loveland PD Employee of the Year” 2001.

- “Director’s Award” Colorado Sheriff’s Training Institute, 2000.

- Eagle Scout Award, Boy Scouts of America, 1988.

PROFESSIONAL ASSOCIATION MEMBERSHIP:

- Member of the American Academy of Forensic Sciences (AAFS).

- Member of the International Association for Identification (1Al).

- Member of the Evidence Photographers International Council (EPIC).

- Member of the International Association for Property and Evidence (IAPE).
- Aadvisor to the Criminal Justice Association, UW-Platteville

FUNDING AND GRANT WRITING EXPERIENCE

- Awarded $28,000 “lab modification™ grant for the Dept. of Criminal Justice at UW-Platteville, 2009.

- Awarded $35,000 “lab modification” grant for the Dept. of Criminal Justice at UW-Platteville, 2005.

- *1866 Grant Fund”, $5000, summer 2007.

- Awarded Dean’s fund support for 2005, 2006 and 2007.

- Awarded Academic Staff Professional Development fund support for 2006. |

- Awarded Curricular Improvement Fund support for 2006.

- Responsible for requesting and subsequent donation of $30,000 Automated Fingerprinting ,
Identification System (AFIS) to the University of Wisconsin-Platteville Criminal Justice Department. |

ON-CAMPUS SERVICE

Criminal Justice Department representative for College of Liberal Arts and Education International Education
Committee, Spring 2004 — Spring 2006.

Criminal Justice Department representative for College of Libera! Arts and Education Curriculum Committee,
Fall 2007 — present.

Faculty research advisor, Pioneer Undergraduate Research Fellowship, regarding decomposition, 2008-2009.
Criminal Justice Association Advisor, Fall 2004 - Spring 2007.

Scuba Club Advisor, Spring 2007 —~ present.

Editor for the “CJ Rapsheet”, newsletter produced by Criminal Justice Department, UW-P.
Faculty mentor for incoming faculty members, Fall 2007 - present.

COMMUNITY SERVICE

Platteville Historical Commission Member, Summer 2007 — Spring 2008.

Platteville Orion Group Home, empleyee training provided, 2005, 2006.

Methodist Church, presentation given on law enforcement and forensic applications, Spring 2007.

Kiwanis Club, presentation given on the “CSI Effect”, Spring, 2006.

PUBLISHED WORKS

“An Introduction to Crime Scene Investigations”, Jones and Bartlett Publishing, Currently in production.
Anticipated publication date, September 2009.

Chapter 15: Phatographing in the Underwater Environment, “Forensic Photography: Importance of
Accuracy”, by Sandy Weiss. Prentice Hall Publishing. 2009.
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“DNA Fingerprinting in Forensics” A chapter introduction written for General Chemistry, 5" Ed. Silberberg,

Martin. McGraw-Hill Publishing. 2008.

“Underwater Crime Scene Processing” Law and Order Magazine, Vol. 55, No. 3, Hendon Publishing, March
2007.

“The CSI Effect: How is it affecting your Department?” Law and Order Magazine, Vol. 54, No. 5, Hendon
Publishing, May 2006.

“Photographing in the Underwater Environment”, PI Magazine, September, 2007.

“Underwater Crime Scene Response, Part 1™ Evidence Technology Magazine, Wordsmith Publishing, July-
August, 2007.

“Underwater Crime Scene Response, Part 2” Evidence Technology Magazine, Wordsmith Publishing,
September-October, 2007.

“Exporting Basic Forensics to Honduras™ Evidence Technology Magazine, Wordsmith Publishing, March-
April 2006.

2003 Vehicle Design Contest photographs, Law and Order
Magazine, Volume 51, No.7, July 2003.

“Are we missing something?” University Press. La Jolla, California. March 2004. Thesis research conducted
regarding the world of footwear impression evidence.

BOOK REVIEWS
Weiss, Sandy (2009). Forensic Photography: Importance of Accuracy, Prentice Hall Publishing.

Silberberg, Martin (2008). General Chemistry, 5" Ed. McGraw-H:ll Publishing. 2008.

QUOTED AND REFERENCED

The Plain Dealer, " Newest Crimefighting Tool: GPS Chips in Cell Phones”, Cleveland, OH, July 31, 2007
Police and Security News Magazine, “GPS Technology in Law Enforcement”, August, 2007.

The Plain Dealer, “GPS Joins the Police Toolbox ", Cleveland, OH, July 31, 2007

Herald Tribune, “In Search for Missing East Manatee Woman, Satellite Blazed Trail",Sarasota, FL July28,07
Foxnews.com, ““Investigators Study Body Believed to be Missing College Student ", July 10, 2007.

Wisconsin State Journal, “Weather May Affect Murder Probe ", Madison, WI, July 11, 2007.

The Forensic Examiner, “Untapped potential: funds shortages prevent extensive use of forensic DNA™,
June 22, 2007.

Platteville Journal, “On the case: UW-Platteville students process ‘crime scene’ at Pioneer Farm” May 8, 07.
Government of Belize, “Forensic Training Ends with Evidence Gathering Exercise ” December 15, 2006.
Platteville Journal, “UW-P Students on the ‘crime’ scene”, Platteville, WI, August 31, 2006

Bay Islands Voice, “CSI Roatan ", March 2006

Honduras This Week, “CSI Roatan ", January 30, 2006

Platteville Journal, “UW-P Crime lab gets a boost”, Platteville, W1, November 27, 2005.

Wisconsin State Journal, “Vacation Takes a CSI Turn", Madison, WI, September 1, 2005.
Platteville Journal, “Professor Establishes Honduran Connection”, Platteville, WI, August 29, 2005
Wisconsin State Journal, “Forensic Science Fascinates Students”, Madison, W1, July 15, 2005

Dubuque Telegraph Herald, “Forensics Imprints UW-P", January 29, 2005.
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INTERVIEWED AS EXPERT

NBC15 News, Madison, W1, July 2007. Regarding Kelly Nolen homicide investigation.
Madison Radio, July 2007, Regarding Kelly Nolen homicide Investigation.

Madison Radio, June 2007, Regarding UW-P Forensic Camp.

Platteville Radio, May, 2007, Regarding UW-P Forensic Camp.

Roatan Bruce Show, Roatan, Honduras, August S, 2005, Regarding training of Honduran police forces.

AGENCIES TO WHICH FORENSIC TRAINING HAS BEEN PROVIDED OR WHICH HAVE

BEEN SERVED THROUGH CONSULTATION

International Agencies:

Hong Kong Police, Hong Kong (2009)

Abu Dhabi Police Department, Abu Dhabi, UAE (2008-2009)
Uganda Police Force, Uganda (2008)

United Nations Stabilization Force, Haiti (2007, 2008)

Haitian Scientific Police, Haiti (2007, 2008)

United States Embassy, Haiti (2007)

Belize Police Department, Belize (2006)

National Forensic Science Service, Belize (2006)

Scenes of Crime Unit, Belize (2006)

United States Embassy, Belize (2006)

Republic of Honduras Preventiva Police, Honduras (2004-2009)
Republic of Honduras National Police, Honduras (2004-2009)
Roatan Municipal Police Force, Roatan, Honduras ¢ 2004-2009)

Federal Agencies:

United States Marine Corps (2009)

United States Navy (2009

United States Secret Service (2000)

United States Department of Justice (2006-2009)
United States Department of the Interior (2006)

State and ocal Agencies:

Appleton Pclice Department, Appleton, Wisconsin (2005)

Chicago Police Department, Marine and Helicopter Unit, Chicago, [linois (2008)
Grand Chute Police Department, Grand Chute, Wisconsin (2005)

Grant County Public Defender’s Office, Lancaster, Wisconsin (2007)
Grant Ceunty Sheriff, Lancaster, Wisconsin (2004-2008)

Greeley Police Department, Greeley, Colorado (2006)

Green Bay Police Department, Green Bay, Wisconsin (2007)

Loveland Police Department, Loveland, Colorado (2004-2006)

Oneida County Sheriff, Minneapolis, Minnesota (2008)

Pewaukee Police Department, Pewaukee, Wisconsin (2007)

Platteville Police Department, Platteville, Wisconsin (2004-2008)
Racine County Water Rescue Response Team, Racine, Wisconsin (2008)
Cheyenne Police Department, Cheyenne, Wyoming (2006)

Santa Cruz County Sheriff, Nogales, Arizona (2003)





Professional References for Aric Dutelle

Wayne Weber, Biology Chair
University of Wisconsin-Platteville
1 University Plaza

Platteville, WI 53818
(608)342-1611

Dianne Hanten, Asst. Registrar
University of Wisconsin-Platteville
1 University Plaza

Platteville, WI 53818
(608)342-1321

Sheri Kratcha, Program Asst.
Criminal Justice Department
University of Wisconsin-Platteville
1 University Plaza

Platteville, W[ 53818
(608)342-1622
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If a student comes to you about anather faculty/ staff member:

1. Ifitis appropriate direct the student to contact faculty member in person to resolve the
problem (test grade or attendance or things along this line)

2. If a student has a complaint about what a faculty/staff member said or did in class direct the
student to come to me immediately. | will try to ascertain what exactly happened and if
necessary forward the complaint on to the appropriate persons on campus.

3. If a faculty member/staff has committed or you have reason to believe a faculty member/
staff has committed a crime report it immediately to campus police. | would appreciate an
email giving me 2 heads up of what happened.

As a police officer when dealing with a he said/ she said type of incident | always talked to both sides to
get each person’s explanation of what happened. And if necessary to re-interview both parties and once
| had a good idea of what happened then | would take action as warranted.

No difference here at the university we need to get both sides of the story before taking action.

Faculty bylaws, Part Il, Article (I, Section 7 specifically provides how a complaint or grievance is
handled.
; w.uwplatt.edu/universi andbo rrent/Part4/facconst/index.html

If there is a claim of discrimination or harassment UW-Platteville’s policy & Procedures are very explicit
on how allegations are handled.

documents/emp _handbook/2004-2005/Part2 /discrimination.html

links are provided to further clarification.










Claims of Dr. Burton:

Dr. Thomas Caywood, Chair of the Criminal Justice dept.,
practices discrimination on the basis of sex and favoritism toward Mr.
Aric Dutelle creating disparate impact and a retaliatory work
environment. He conspired with Mr. Dutelle against me. He
defamed me.

Mr. Aric Dutelle, Associate Professor, practices unethical
behavior, contributes to a retaliatory work environment, falsified his
job application and participated in his own hiring. He enjoys and
aggressively protects the disparate impact created by Dr. Caywood’s
practice of favoritism and discrimination on the basis of sex. He
conspired with Dr. Caywood against me.

All statements are to the best of my recollection and knowledge. All exhibits and appendices
are located on the CD that accompanies this package.

Provost Nimocks Den Herder is biased in favor of Mr. Dutelle and should be removed from the
assignment to handle this complaint.

{n my claim against Dr. Caywood | offer numerous examples of the disparate impact of his
employment practices in the form of favoritism toward Mr. Dutelle and retaliation on the basis
of sex toward me. Dr.Caywood has consistently given Mr. Dutelle more opportunity for extra
pay, lower workload, higher status assignments and better working conditions even though |
have higher qualifications and seniority. Dr. Caywood has been unable and unwilling to
demonstrate that the challenged practices are job related or consistent with business necessity
offering ill conceived arguments, or none at all, to mask his true reasons. He has engaged in
discriminatory practices with malice and reckless indifference to my federally protected rights.
Civil Rights act of 1991, Title I, Sec 102 {SEC. 1977A. [42 U.S.C. 1981a]) {appendix VIlI). The
university system should remove Dr. Caywood from the chair position.

Title VIl of the Civil Rights Act of 1964 requires employers to post notices to all employees
advising them of their rights under the laws EEOC enforces and their right to be free from
retaliation. Until | posted the law on my doar, on about April 25, 2013, | could not find the
informaticonal poster anywhere in the department’s area or in the entire building.






Title VI of the Civil Rights Act of 1964 states that it is illegal to discriminate in any aspect of
employment including: Job Advertisements. {(appendix Ili} {appendix VIll) Dr. Caywood violated
this law when he aillowed Mr. Dutelle to write his own job description and be involved in his
own hiring process. Mr. Dutelle likewise violated this law in the same act.

| have been asking Dr. Caywood to answer my questions for months and he ignored my
requests for answers. Even in his rebuttal many of my accusations against him were completely
ignored. For example, he did not address my accusation that Mr. Dutelle wrote the harsh and
defaming letter Dr. Caywood emailed to me on Jan 24, 2013, which was cc’d to the Dean. My
claim that Dr. Caywood and Mr. Dutelle have conspired against me is supported by that fact.
What has been happening to me goes well beyond mere competition between two “type A”
scholars and far beyond Dr. Caywood’s obvious favoritism of Mr. Dutelle, who has taken unfair
advantage of that favoritism in many ways.

Mr. Dutelle lied on his job application and/or resume, wrote his own job description,
participated in his own hiring process and removed his own search and screen file to avoid
scrutiny of his unethical behavior. He has contributed to the hostile work environment | suffer
by velling at me, glaring at me, intimidating me, writing harsh emails to me and withholding
requested information from me in an effort to limit my advancement. Mr. Dutelle acts like he
is my boss even though he has only a one year online Master’s degree and failed to earn his
PhD. Though his puffed up qualifications are far inferior to mine Dr. Caywood called him the
“logical choice” to chair five prestigious search committees while | chaired only one. Mr.
Dutelle must not become the CJ chair!

Until Jan 24", 2013 | was willing and eager to settle the student complaint issue with Dr.
Caywood. | wanted a good working environment. | sought help from Dean Throop and from
HR Director Jean Durr and asked for mediation on the issues. Dr. Caywood was completely
uncooperative. Unfortunately | have been forced to take more drastic action and now firmly
oppose Dr. Caywood. He must be removed from the chair position!

Since | have filed the claim against Dr. Caywood | have noticed a change in the way | am
received by fellow employees, especially Mr. Dutelle. | feel that there are false rumors
spreading about me and | have been isolated in my department. This is why | require a formal
and public apology that sets the record straight and restores my good name within the
department and beyond.

Dean Throop did not help me giving as reason that she did not want to interfere in what she
called “faculty governance matters.” | think she believed unsubstantiated rumors and
defamatory misinformation about me from Dr. Caywood and Mr. Dutelle. She did not give my





side of the story due consideration before making her decision. She seems to believe that |
have not been following my department’s governance procedure {exhibit ZL) but | have been
following procedures. So, somebody is lying to her, and she believes the lies. She also said she
has no ability to intervene in my issue. | believe the position of Dean holds the power to set the
issue right but if she doesn’t know she has the power | need to go elsewhere to find someone
who has the courage, conviction and the power to resolve this issue.

Dr. Caywood'’s support for my efforts in bringing a cyber-security program to UW-Platteville
was suddenly withdrawn without warning or explanation. He has not considered me for chair
positions of search and screen committees for which | am qualified. He has treated me in a
demeaning and unfair way. He has relegated me to teaching lower level courses when [ should
be working in a capacity more in line with my high qualifications. 1 have repeatedly asked Dr.
Caywood why he has been treating me this way but | have received no answers, in fact, | have
been told by our Affirmative Action Officer and HR Director Jeanne Durr that Dr. Caywood
doesn’t have to answer my questions. Dr. Caywood has also ignored Jeanne Durr’s requests to
meet with her about this matter. In the absence of any other viable excuse, explanation, or
reason for his inappropriate behavior | have come to the logical conclusion that his retaliation
against me is primarily because he disapproved of the way | handled a student complaint. |
handled the student complaint according to UWP guidelines and do not deserve the retaliation
| am suffering.

Dr. Caywood called on me to do department work after signing a release from work statement
for my sabbatical and didn’t offer any assistance for the demanding task. He called me the
“token woman” for a committee. He routinely tells groups of students that “we only want your
money” thinking it to be funny. He has driven away qualified professors because they did not
conform to his agenda. He has told me in no uncertain terms that he wants me to get a job
elsewhere. He hindered my promotion to Assaociate Professor. He was hesitant to support my
tenure request saying the only reason he voted for my tenure is that it “wasn’t worth the fight.”
He knew I'd fight for it because that is the only way | get anything from him. He marked my
proposal for a new class in RED MARKER like | was a school girl. He harshly rejected a perfectly
good proposal the day he knew | was leaving to bury my father and made me jump through
hoops to “correct” it.  He protected a male professor who made a very inappropriate
“mistake” but “hung me out to dry.” He is not sensitive to sexual harassment issues. He kept
me in an office beneath my position for four years while three junior male members of the
department had window offices. After | produced a doctor’s note saying that natural lighting
would help with my severe eye strain and requesting that | be moved to an office with natural
lighting he didn’t even respond. He threatened me with retaliation if | supported another
faculty member. He allowed Mr. Dutelle to write a harsh letter to me that he sent as his own
without even fact checking it. He allowed Mr. Dutelle to write his own job description





advertisement and failed to have the department vote on the description as required. He
allowed Mr. Dutelle to participate in his own hiring. His writing skills are poor. He has passed
students with high grades who have dismal writing skills. He harshly cautioned me ina
defamatory email cc’d to Dean Throop for something he had signed off on three months earlier.
He lied in his written grievance rebuttal and contradicted himself within the same document.
He lied verbally in the grievance hearing. The only thing he can point to for the reason for his
anger toward me is that | am complaining about the way he treats me. He re-wrote university
policy to suit himself and demands the department to follow his rules rather than those of the
university. These rules of his are still in effect in our department as of luly 4, 2013. Even after
he was told numerous times that a student complaint was a serious sexual harassment issue he
still considered it to be merely a faculty governance issue that should have been contained
within the department. He assigns lucrative and prestigious positions to advance his own
political advantage rather than basing the assignments on merit or seniority. He purposely
delays my requests. He is hardest on me when | am hurting and vulnerable. He withheld
information from a promotion committee that would have allowed me to be promoted
resulting in rejection of my promotion request and the need for an appeal of the decision. He
makes it hard for me to get paid for events. He makes untrue claims because he believes they
make his case stronger. He does what is easier instead of what is right. He failed to conduct
mandated communication training as instructed. He gave me artificially low scores in
performance evaluations. He calls someone with a one year online master’s degree the
“logical choice” over me though | have seniority and much higher qualifications. He violates fair
employment regulations such as mandatory training and the requirement to post notices of
equal opportunity laws. He refused to cooperate with the director of Human Resources in
mediation to settle our differences. He refuses to answer my questions. He does not give me
credit for my good work. He has been condescending, demeaning, intimidating, rude and harsh
with me. He has thrown stumbling blocks in my path toward advancement. He assigns me
lower {evel classes to teach while higher level courses are taught by personnel with lower
qualifications than me. He assigned the Comparative CI Systems class, which includes
discussing German police, to a junior staff member rather than to me though | have extensive
international experience and | worked for the German police. He told me that a woman’s
income is secondary to a man’s income. He has ignored my invitations to participate in events.
He ignored my suggestions for department meeting topics and intimidated me so that | felt
uncamfortable broaching the subjects in meetings. He has unfairly given Mr. Dutelle advantage
after advantage over me.

Dr. Caywood has been the subject of previous sexual harassment/discrimination claims. |
supported him when | was questioned about my experiences in that regard because at the time
| had not personally witnessed harassment or discrimination. | would like to re-open those
investigations and update my testimonies.





Dr. Caywood’s attitude toward me changed after the student complaint of Oct 10, 2012. | now
find it very difficult to communicate with him and on numerous occasions he has ignored my
email messages altogether. In the second half of December, after my husband had a discussion
with Dr. Caywood, the tension at work seemed to improve. Then onlan 24, 2013 Dr. Caywood
withdrew his support for my cyber-crime efforts in a harsh letter. The letter came only days
before | was to accept a $7,000 ceremonial grant check to help advance a proposed cyber-
security project at UW-Platteville. { fully expect that Dr. Caywood, if given the opportunity,
would try to harm my other projects as he has harmed my cyber-crime project.

My health has suffered, my family has suffered. | have been bullied, humiliated, and
discriminated against. | have spent much time explaining my position to Dr. Caywood, Dr.
Throop, Jeanne Durr, Dr. Wilson and the grievance committee instead of pursuing my
publication offers, research and funding opportunities, and guiding undergraduate research.

| hope my efforts will provide a level of protection to vulnerable students. | hope | can finally
get some answers to the questions | have been asking. | believe | am entitled to an official
apology, a remedy, and an assurance that | will be treated fairly in the future. | want and
deserve the opportunity to give my best efforts and undivided attention to UW-Platteville and
our students.

I have met with foot dragging, indifference and even counter-accusations from those to whom |
have gone for help in this matter. | asked the LA&E Dean and the Affirmative Action Officer and
HR Director Jeanne Durr muitiple times to officially investigate Dr. Caywood'’s retaliation against
me with no real results. | made my first written request for an official investigation to leanne
Durr on Nov 17, 2012. The Chancellor’s office violated university bylaw by ignoring the
grievance committee’s findings for over a month. Since the Chancellor’s response to the
grievance committee findings {exhibit ZA-2) indicated that more information was needed | am
providing this new package containing my entire and updated grievance.

| beseech you to give serious and focused consideration to my grievance and to act swiftly to
set this right.

Sincerely,

Sabina Burton, Ph.D.
Associate Professor, Criminal Justice
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TO: Kory Wein, Chair LARE CRST

FROM: Tom Caywood, Chair Criminal Justice Department e
DATE: January 17, 2013

RE: Sabina Burton

Sabina continues to be a valuable member of the Department. She is recognized by the CJ field as a topic
expert in lone wolf terrorists and has written and presented extensively on this topic.

Dr. Burton has been recommended for tenure by the tenured faculty of the CJ Department.

I concur with the DRB's recommendation for merit pay.

Criminal Justice Department 1132 Ullsvik Hall  608.342.1622  Tax: 608.342.1986

I Lmiversity Plaza ¢ Platteville, W1 538183099 o www.inwplattedu











Damages and Demands:

My Damages:

1)

2)

3)

4)

5)

6)

7

8)

9

My health has suffered significantly because of Dr. Caywood’s retaliation against me. | have
seen a doctor on several occasions and have been treated for sleep problems, headaches
and anxiety. This has also affected my family negatively.

My good standing with Dean Throop was damaged by the lies Dr. Caywood and probably
Mr. Dutelle told her about me. This is defamation.

After AT&T was cc’d on the embarrassing communication on Jan. 24, 2013 | am concerned
that AT&T may balk at any further financial support wiping out all the effort | expended to
getthem on board. My reputation with AT&T has suffered as it was suggested that | misled
them. This is defamation.

| worked hard to get the grant from AT&T. The grievance issues and the fact that | can’t deliver on
my promises to AT&T frustrate and stress me. | hardly slept the entire weekend after Dr. Caywood
withdrew his support of my efforts. | was so distressed that [ called in sick for the first time in my
teaching career. | am on anxiety medication and prescription sleeping pills. Receiving the AT&T
grant should have been one of the best days of my career but it turned out to be the worst.

A Cyber-Security program at UW-Platteville would be a fantastic opportunity for me but it is
on hold due to the uncertainty of support. We could have had one of the early cyber-
security programs for public and private security. With a grant | would have been able to
pursue this field with release time. My opportunity for professional advancement has been
damaged.

Two of my publication offers are on hold because of the hostile work environment and time
| have spent seeking justice.

Dr. Caywood has ignored many of my communication attempts, will not answer my
questions and has been rude to me. My dignity is damaged.

Dr. Caywood has minimized my accomplishments, embarrassed me in front of my peers and
attempting to ruin my success thus damaging my reputation. | expect he will continue to
hold a grudge against me so my work environment is damaged if he continues as my chair.
Dr. Caywood assigned the chair position for several search and screen committees to Aric
Dutelle while | was asked to give one of my two chair position to a colleague. Mr. Dutelle
has only a one year online Master’s degree and | have a full Ph.D. from the University of
California - Irvine studying under some of the best names in Criminal Justice. Dr. Caywood
called Mr. Dutelle the “logical choice” to chair search and screens and allows Mr. Dutelle to
make far more pay than | receive.

10) | have had to make do with an office space that does not reflect my rightful place in the

department. My status is diminished by this.





11) My eyesight has suffered and | am still in an office that hurts my eyes in spite of the fact that |

delivered to Dr. Caywood a doctor’s letter stating that | should have natural lighting.

12) | took my NSF proposal to the AT&T Regional Vice President who offered to help us get the

program started. The AT&T donation to the UWP Foundation for the cyber-crime project
was a result of my work but | was not mentioned in the press-release. | deserve recognition
for my work.

13) All my projects are in jeopardy as long as | need approvals and support from Dr. Caywood or

Mr. Dutelle. 1 am concerned that he will attempt to pull the rug out from under me when |
need him most in this and any other endeavor. I'm confident that | will have to request
anything I need twice in order to get it. He will lay stumbling blocks in my path whenever
he can. He will use timing to hurt me as much as possible by delaying my requests. He will
continue to retaliate against me. This threatens all my future efforts thereby damaging my
potential earnings and advancement opportunities.

14) | have been damaged by delays in the grievance process. |first asked for an official

investigation on Nov 17, 2012. Since then | have met with foot dragging, counter
accusations, indifference, incompetence, anger and violation of regulations by those | have
gone to for help. This prolongs my suffering in a hostile work environment.

Damages to the school and department:

1)

2)

3)

Dr. Caywood made clear that Student Complaints, such as the one | handled, should be
brought to him alone contrary to university guidelines. This kind of action opens the school
up for legal liability as the university guide was written to follow the law.

A Cyber-Security program would be a boon for the school and wouid give our graduates
training that is needed in today’s work force. Students recognize the need for Cyber-
Security training and are eager to study the curriculum | was working to produce. My
current topics classes on cyber-crime, terrorism and behavioral profiling have had record
enrollment. Some of my students, including the president of the Criminal Justice
Association, approached Dr. Caywood last fall requesting that | teach more of these courses.
Classes would have been filled easily and it would attract more students to the school. By
remaving his support suddenly, at a time that should have been a celebration of my
accomplishment, Dr. Caywood has wasted opportunities to get the program started greatly
diminishing its chance of success and reducing potential earnings for the school from tuition
and other sources.

A Cyber-Security program would attract funding from federal and private sources but after
the embarrassing email was sent to AT&T one private source may have dried up.





My Demands:

1)

2)

3)

4)

5)

6)

7)

8)

9)

That Provost Nimocks Den Herder be removed from her assignment to handle this case on the basis
of personal bias in favor of Mr. Dutelle

That Dean Throop immediately hold an election for a new CJ chair as required by LA&E Constitution
(appendix VIil) and that if either Dr. Caywood or Mr. Dutelle is elected that Dean Throop exercise
her option to hold a new election giving as reason for her dedsion the arguments within this claim
package

That an attempt to restore my reputation be made with appropriate written and public apologies.

That notices to all employees advising them of their rights under the taws EEOC enforces and their
right to be free from retaliation be posted in prominent places in our university. The posters can be

ordered at: http://www1.eeoc.gov/employers/poster.cfm

That a copy of the UW-Platteville Discrimination and Harassment Policy and the procedures for
implementing it be distributed annually to all University of Wisconsin-Platteville students, faculty,
academic staff, and dassified staff as required by policy (appendix ViII)

That educational programs be conducted regularly to sensitize members of the university
community to the issues covered by the UW-Platteville Discrimination and Harassment Policy as
required (appendix VII1)

That | be moved to an office with a window

That | be compensated for past pay disparities between my pay and that of Mr. Dutelle
commensurate with qualifications

Finandal compensation for:

a) Pain and extended suffering

b) health related expenses

c) loss of potential salary from grant money and book releases
d) Damage to my reputation










Zimbra burtons@uwplatt.edu

Re: Current Topics

From : Thomas E Caywood <caywood@uwplatt.edu> Thu, Mar 14, 2013 01:30 PM
Subject : Re: Current Topics
To : Sabina Burton <burtons@uwplatt.edu>

As previously mentioned there were no overloads or no current topics for
scheduled fall semester. With Patrick Solar signing, I still hve 12 cj and 2
fi courses to find coverage for.

Tom

----- Original Message -----

From: "Sabina Burton" <burtons@uwplatt.edus>
To: "Thomas E Caywood" <caywood@uwplatt.edu>
Sent: Thursday, March 14, 2013 12:37:20 PM
Subject: Current Topics

Tom,

I would like to teach a current topics course this fall.

I have several students who inquired about cyber-crime but I'm not sure if I

can still teach it as cyber-crime as been offered 3 x as a current topics so

far (twice by Bob).

As alternative I have Domestic Terrorism which has been taught twice so far. 5
I am leaving for Germany Wed. (4/20) night and will take 2 sick days (Th,

Fr.) to help my mom. Leaving Friday or Sat. would cost $ 1000 more for

airfare. I will prepare a substitute program for Police Function on Thursday

and for Women & the Law on Friday.

Thanks,

Sabina
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Zimbra

1ofl

https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=10442

Zimbra burtons@uwplatt.edu
department meeting
From : Thomas E Caywood <caywood@uwplatt.edu> Mon, May 10, 2010 08:44 AM
Subject : department meeting #1 attachment

To : burtons@uwplatt.edu, caywood@uwplatt.edu,
dutellea@uwplatt.edu, eimerst@uwplatt.edu,
lomaxj@uwplatt.edu, lefevrej@uwplatt.edu,
nemmetza@uwplatt.edu, ricede@uwplatt.edu,
robertsro@uwplatt.edu, rosse@uwplatt.edu,
kratcha@uwplatt.edu

Attached is the Dean's report. She will attend tomorrows departmental
meeting scheduled at 9:00AM. I will have a document which reports
release time, number of advisees, extra salary for overloads extra,
and departmental committee assignments.

Tom Caywood, Ph.D.

Chairman, Criminal Justice Department
UW-Platteville

¢ Dean's report.docx
= 17 KB

9/5/2013 10:11 PM










UNIVERSITY OF WISCONSIN — PLATTEVILLE
COLLEGE OF LIBERAL ARTS AND EDUCATION

Office of the Dean

TO: Faculty and Academic Staff of the Criminal Justice Department

. Cayyood
| =3
Sels 2

GRAMANN REPORTING, LTD.

FROM: Mittie Nimocks, Dean
College of Liberal Arts and Education

RE: Departmental Conflict

DATE: 26 April 2010

As all of you are quite aware, the facuity and staff within the Criminal Justice Department are
experiencing ongoing conflict. After speaking privately with most of you | have concluded that for some
of you this conflict is a mild peripheral annoyance, for others an uncomfortable situation not conducive
to effective collaboration, and for others a hostile environment that is paralyzing and makes being at
work frustrating and miserable.

Most of you perceive that the source of the greatest conflict exists between two highly competent
leaders within the department, Department Chair Tom Caywood and On-line Director Cheryl
Banachowski-Fuller. Human Resources Director Kate Kelley and | met with Drs. Caywood and
Banachowski-Fuller together in an effort to mitigate the conflict between them. Dr. Caywood’s
complaint is that Dr. Banachowski-Fuller has removed herself and the on-line program from the
department, making unilateral curricular and hiring decisions that should be a part of the department
faculty governance process and that she is insubordinate. Dr. Banachowski-Fuller's complaint is that she
feels harassed, is stymied in the performance of her job, and is treated in a discriminatory manner. In
addition, she perceives that Dr. Caywood’s leadership is overly authoritarian and that he is not sensitive
to appropriate protacol in following university policies as well as legal process specifically in the
workings of searches in the department. Because Dr. Banachowski-Fuller expressed that she was
experiencing harassment, discriminatory behavior, and a hostile work environment | agreed to
investigate this claim. Those | interviewed were: S. Burton, A. Dutelle, S. Elmer, S. Kratcha, J. LeFevre, J.
Lomax, A. Nemmetz, D. Rice, and E. Ross.

| drew up an informal memo dated 26 March 2010 and stamped “Confidential Draft” in which | stated
the conclusions of my investigation and my proposed directives. Kate Kelley and | met with Tom and
Cheryl individually to go over this document and to get their feedback, corrections, additions, etc.
Neither felt that the document was an accurate description of the problem. Tom remained concerned
that Cheryl was acting unilaterally without communicating and collaborating with the rest of the
department and specifically without communicating and collaborating with him as chair of the
department in which the online program exists and in which Cheryl is a faculty member. Cheryl's
concern was that Tom was suppressing her ability to direct the program and requested that she report
to me rather than to Tom.

1 Conclusions and directives regarding conflict in Criminal Justice Department 8/21/2015
Nimocks /documents /caywoodbanachoc.doc





A related issue that was expressed by most of you in our conversations was that a more prevalent
source of conflict within the department is the faculty’s attitude toward the teaching academic staff.
This group is just as committed, is present, and works as hard as the faculty for less pay. They feel that
they should be given more respect and should have more input into departmental decision-making and
governance.

| found no evidence that Tom was harassing Cheryl, however, it is clear that these two are having great
difficulty communicating and working together. It is for this reason, that { am having Cheryl report to
me for the next year. Tom will be privy to all reports, requests, and communications between Cheryl
and me. This decision does not reflect on Tom’s leadership of the department generally but is an
attempt to create a buffer between Cheryl and him.

Additional directives:

Department members should refrain from disparaging remarks about colleagues and their qualifications
or credentials,

Conflict should not be avoided but should be conducted in a civil manner without raised voices or ad
hominem argument,

Sensitive discussions, arguments, or decision making should be conducted face-to-face, never via email,

The department as a whole needs to be intentional and courageous in attempts to alter the relational
atmosphere; each person should make a point of speaking to others, not avoiding others, and
taking opportunities to communicate and collaborate with one another,

In keeping with the directive above, the department including the academic staff should meet once a
month in order to share information and participate in team building.

The online programs are a part of the CJ department and Dr. Banachowski-Fuller is a member of that
department. She should share information regarding the program at regular intervals with the rest of
the faculty and get input from them regarding curriculum, pedagogy, and personnel. At the same time
the rest of the faculty need to support the online programs in any way they can and be appreciative of
the revenue stream it creates.

One to two other faculty members should be cross-training with Cheryl so that someone could fill in for
her if ever necessary. It is risky and unwise to have any vital program depend solely on a single
individual.

| also charge Aric Dutelle with cross-training colleagues in the Forensic Investigation area.

Finally, | charge Dr. Caywood with inviting a speaker/workshop leader to conduct a workshop with
department members on conflict resolution, civility, and team building to take place at some date
before or near the beginning of the fall semester 2010. This will be a mandatory event for everyone in
the department.

| wish to close this email by dwelling on the strengths of the Criminal Justice Department. Both Tom and
Cheryl are competent and committed individuals serving the department. Likewise, Amy Nemmetz as
director of the undergraduate online program and Aric Dutelle in his role in developing the Forensic
Investigation major and laboratories are talented and committed; true assets to the program. Joe
Lomax represents the department effectively and dynamically to various constituents across the state.
New tenure line faculty and all teaching academic staff are invaluable to the success and mission of the

2 Conclusions and directives regarding conflict in Criminal Justice Department 8/21/2015
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department. It is always the faculty in a department that makes it successful — not the students, not the
facilities, not the courses. Program success or failure depends on the quality and commitment of the
faculty and it is clear that Criminal Justice has a small but dedicated group with a wide variety of skills. |
am convinced that you can alter the communication climate among you and hope that each of you will
set this as a priority for the coming year.

Thank all of you for all your contributions to the department, college, university, and community.

C: Kate Kelley, Human Resources

3 Conclusions and directives regarding conflict in Criminal Justice Department 8/21/2015
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Zimbra

Fwd: Funding Cyber-Crime Program at UW-Platteville

From : Sabina Burton <burtons@uwplatt.edu> Wed, Sep 12, 2012 02:05 PM
Subject : Fwd: Funding Cyber-Crime Program at UW-Platteville
To : Thomas E Caywood <caywood@uwplatt.edu>

Cc : Dennis R Cooley <cooleyde@uwplatt.edu>, Kory Wein
<weink@uwplatt.edu>

Tom,

I just secured between $5000 - $7000 in donations/funding from AT&T for
getting a cybercrime program started in our CJ department. Have been working
on getting some outside funding for the past weeks. Have other ideas on how
to get more funding. Jim Jermaine, the regional vice president of the
company, and his associate Tricia Conway will work out donation details with
Stacia Nemitz next. I have to do some write ups for AT&T as well.

Hope you're recovering well. Just wanted to share some good news with you.
Best regards,
Sabina

----- Forwarded Message -----

From: "JAMES F JERMAIN" <jj8571l@att.com>

To: "Sabina Burton" <burtons@uwplatt.edus

Cc: "Stacia D Nemitz" <nemitzs@uwplatt.edu>

Sent: Wednesday, September 12, 2012 1:40:52 PM

Subject: RE: Funding Cyber-Crime Program at UW-Platteville

Thanks Sabina:

I really appreciate you taking the time this afternoon to share your exciting
plans for a cyber security program at UW Platteville. I am very excited
about this opportunity. I shared your information with Tricia Conway. I
know she will contact you very soon.

Jim Jermain

Regional Vice President - External Affairs

AT&T - Wisconsin

Phone: 608-252-2359

Cell: 608-698-2359

This e-mail and any files transmitted with it are the property of AT&T, are
confidential, and are intended solely for the use of the individual or entity
to whom this e-mail is addressed. If you are not one of the named recipient
(s) or otherwise have reason to believe that you have received this message
in error, please notify me at 608-252-2359 and delete this message
immediately from your computer. Any other use, retention, dissemination,





forwarding, printing, or copying of this e-mail is strictly prohibited.

————— Original Message-----

From: Sabina Burton [mailto:burtons@uwplatt.edul]

Sent: Wednesday, September 12, 2012 1:36 PM

To: JERMAIN, JAMES F

Cc: Stacia D Nemitz

Subject: Re: Funding Cyber-Crime Program at UW-Platteville

Hi Jim,

Thank you again for your support in building a cybercrime program at UW-
Platteville.

The contact person handling donations to our CJ department is

Stacia Nemitz

Development Officer with UW-Platteville Foundation
nemitzs@uwplatt.edu

608-342-6122

Dennis Cooley

Assistant Chancellor & Executive Director of the UW-Platteville Foundation
cooleyde@uwplatt.edu

608-342-1309

Best regards,
Sabina

Sabina L Burton, Ph.D.

Associate Professor

Department of Criminal Justice

1163 Ullsvik Hall

University of Wisconsin - Platteville
608-342-1650

burtonse@uwplatt.edu

@Twitter: 4HLSecurity

----- Original Message -----

From: "JAMES F JERMAIN" <jj8571l@att.com>

To: "Sabina Burton" <burtonse@uwplatt.edus>

Sent: Tuesday, September 11, 2012 10:16:34 AM

Subject: RE: Funding Cyber-Crime Program at UW-Platteville

Thanks for the note. I am available Wednesday at 1:00. I reached out to a

peer of mine that handles one of our grant programs. Her name is Tricia

Conway. If she is available, I will likely ask her to join the call as well.
If 1:00 works for you, we can try you at your office number.





Jim Jermain

Regional Vice President - External Affairs

AT&T - Wisconsin

Phone: 608-252-2359

Cell: 608-698-2359

This e-mail and any files transmitted with it are the property of AT&T, are
confidential, and are intended solely for the use of the individual or entity
to whom this e-mail is addressed. If you are not one of the named recipient
(s) or otherwise have reason to believe that you have received this message
in error, please notify me at 608-252-2359 and delete this message
immediately from your computer. Any other use, retention, dissemination,
forwarding, printing, or copying of this e-mail is strictly prohibited.

----- Original Message-----

From: Sabina Burton [mailto:burtons@uwplatt.edu]

Sent: Tuesday, September 11, 2012 9:23 AM

To: JERMAIN, JAMES F

Subject: Funding Cyber-Crime Program at UW-Platteville

Hi Jim,

I couldn't contact you by phone yesterday or today so I'll just write an
email. If you have time to call me tomorrow, Wed, I'll be in my office
between 12-3 pm. Office Phone # 608-342-1650 (cell # 608-331-0203). I'll
gladly put a letter together outlining our plans for starting a cybercrime
program here at UW-Platteville. I am primarily interested in the
investigative side, not so much cyber-forensics, although my long-term plans
are to also offer cyber-forensics as part of our Forensics Investigation
major. Right now it is of great importance to produce police officers &
detectives who understand how cyber-criminals work, how to trace them, what
evidence to secure, how to properly write a search warrant for cybercrime
investigation so evidence won't be thrown out on technicalities and how to
put together a proper police report for this type of criminal activity. I
have the support of the dean of engineering, mathematics & science, Dr.
Hudson, and computer science senior faculty, Dr. Hasker.

Yesterday, at the ASIS conference, Secretary of Homeland Security Janet
Napolitano called for more private security efforts.
http://www.gsnmagazine.com/node/272192c=cyber_security I plan to incorporate a close
working relationship with private security, including facilitating
internships for our students, to produce well trained and educated students
for both the private and public sector.

Thank you again for your willingness to help us get a cyber-crime program
started here at UW-Platteville.

Best regards,

Sabina






Sabina L Burton, Ph.D.

Associate Professor

Department of Criminal Justice

1163 Ullsvik Hall

University of Wisconsin - Platteville
608-342-1650

burtons@uwplatt.edu

@Twitter: 4HLSecurity











Zimbra burtons@uwplatt.edu

A proposal for a cyber security program

From : Sabina Burton <burtons@uwplatt.edu> Sat, Oct 06, 2012 10:14 PM
Subject : A proposal for a cyber security program # 1 attachment
To : Thomas E Caywood <caywood@uwplatt.edu>

Hi Tom,

I have been doing a lot of brain-storming on how to put together a unique
cyber-security and homeland security program for UW-Platteville housed within
the CJ department to make us one of the most progressive

programs in the nation.

To organize my thoughts I put it on paper (see attachment) and hope I have
done a good enough job to get you excited about my plans. I heard that some
of my students approached you on Friday about being able to take more courses
in homeland security related subjects. I did not put them up to this. They
decided on their own to talk to you. These are very special students who are
extremely thankful for the education and opportunity that CJ & LAE has
provided to them and that enabled them to present at a professional
conference last month. Now they want to give back and do something for our
program. I have plans to utilize their energy, training and talent in
community outreach programs and to use them as assistants in running cyber-
crime and homeland security workshops.

Thank you for your time,

Sabina

A Proposal for a Cyber Security Program.docx
= 22 KB











A Proposal for a Cyber-Security/Homeland Security
Program at UW-Platteville

1. Create cyber-security and criminal justice journals {(open access) for UW-Platteville
Faculty, Staff & Students as well as outside scholars to publish their peer-reviewed
work and be recognized outside of UWP.

a. | now own the following sites: Journal of Criminal Justice at
journalofcriminaljustice.org and journalofcriminaljustice.com Journal of Cyber
Security at journalofcybersecurity.org and journalofcybersecurity.com

b. These sites will become open access journals for peer-reviewed articles.

2. Create an undergraduate and graduate course for cyber-security.

3. Create an undergraduate and graduate course for homeland security (| have already
developed a Special Topics in CI: Domestic Terrorism course that could easily be turned
into an elective course for CJ offered at least once a year.)

4. Form Workshops as a Community Outreach Program to educate law enforcement and
private business in cyber-security.

5. Create more homeland security and cyber-security courses in the next years. E.g.:

a. Foundations in Homeland Security

Homeland security preparedness and response

Advanced Quantitative Methods for Decision Making Under Uncertainty

Managing Resources and Applications for Homeland Security

Basic and Advanced Cyber Forensics

Computer and Information Security

o a0 o

g. Information and Cybercrime Seminar
6. Develop an emphasis in homeland & cyber security within Criminal Justice.
7. Turn emphasis into a major in homeland & cyber security in the next years.
8. Build a UWP Cyber-Security Center.

Funding ideas:

| have been able to attract a $7,000 donation from AT&T. This is not a large grant but | want to
point out that | have solicited and secured this money ocn my own. ClJ has received around
$85,000 in donations in the past 8 -10 years so, without the help of UWP and without an
established or even a program in progress to advertise, | have secured funds that represents
over 10% of the funding CJ has attracted in nearly a decade.

Potential donors & sponsors for our cyber-security and homeland security plans include:






e Private security: ASIS 2012 - Napolitano calls for more private cyber security effort
htto: //www.gsnmagazine.com/nodef27219?c=cyber securi

e Banking system: http://www dailyfinance.com/2012/09/27/major-banks-hit-with-
biggest-cyberattacks-in-histor:

e Medical Insurances: http://www zdnet.com/blog/security/medicaid-hacked-over-
181000-records-and-25000-ssns-stolen/11432

According to the Federal Bureau of Investigation’s Internet Crime Complaint Center in 2012 the
States of Wisconsin, lllinois, and lowa {the states that represent our Tri-State Initiative)
reported in excess of 10,000 high level complaints in the year 2010 alone.

Typically, these crimes are driven to and by business and industry clusters. According to data
provided by Michael E. Porter {2012) of the Cluster Mapping Project, the three highest
employment markets in our regional area are local commercial services, local health services,
and local hospitality services. Crime victimization data suggests that these clusters are often
among the most targeted profit based enterprises for cyber- crime. This is significant as these
clusters translate into the target markets for victimization and are markets that require
educated cyber security and cyber- crime professional graduates. Currently the educational
sector in the Tri-State area is not set up to supply the private and public sector with graduates
who are educated and trained in cyber-security.

Most of UW-Platteville’s Criminal Justice students aspire to work in the public sector, mainly
law enforcement, corrections, and forensics. UW-Platteville already has great Criminal Justice
and Forensic Investigation programs. in order to maintain this status and respond to the
demands of the private and public sector we have to provide homeland and cyber security
training. Our cyber-security curriculum will be designed to educate our students in recognizing
cyber-criminals, understanding their modus operandi, identifying and articulating what
evidence should be seized, and preparing reports that will hold up in court. The curriculum will
include the vulnerabilities of our public and private sectors, identifying security concerns and
illicit activity, and methods to provide better private and public community and security agency
services. Cyber security trained personnel provide a liaison between the more technical cyber
community and traditional law enforcement agencies. Without these trained liaison personnel
cyber-criminals will continue to enjoy their head start and the problem will escalate. With this
specialized training our graduates will be able to better recognize and pursue the perpetrators
of cyber-crime, they will be better equipped to educate businesses and industry in ways to
prevent future attacks and with a deeper understanding of this increasingly disruptive new
form of crime will be better prepared to navigate legal and technical obstacles to convictions.

I have been talking to other potential donors who are very interested in my professional plans.
it would be helpful to show those investors that UW-Platteville is behind me in the endeavor to





build a homeland/cyber security program. It is difficult to do so when | am expected to teach
full load on a low base salary. In order for me to make the same as the base salary of an
assistant professor in our business department | have to teach overload in spring, fall &
winterim. Additional to my teaching load | advise around 80 advisees each semester and |
supervise and mentor an average of 4 students in directed studies {unpaid) for undergraduate
research. Giving me needed support will show potential donors that the school stands behind
my plans. | will need release time from some of my teaching, or higher pay so | won’t need to
teach overload, to allow me to do an excellent job in starting a cyber-security program. | would
like to continue to mentor undergraduate students in research and facilitate graduate seminar
papers to give our school more credibility in research and producing graduates who can meet
the new demands of the private and public sector.

Panel 16 at the Midwestern Criminal Justice Conference in Chicago, Sept. 2012, was a
Roundtable on the topic Are You Ready for Your Next Career? With panelists from 4 different
universities {including a dean & provost), a Career Education Corporation, and two FBI
agents/Crime Analysts). The panelists urged the audience to realize that Homeland Security and
Cyber Security are the most pressing issues in Criminal Justice. They also emphasized that an
education in CJ or Fl is not as impartant as developing expertise in sought after fields. One of
the FBI agents informed the audience that they are less interested in CJ/Fl graduates as they
can teach these skills in the academy and in in-service training. “Special skills will get you a job”
{Robert Kowalski, SSA with the FBI for 20 years, Director of Security for Career Education
Corporation in Schaumburg, Hil, Secretary of Infragard, a collaboration for infrastructure
protection). Our students listened carefully and are now very motivated to pursue the skills that
the public and private sectors are currently seeking. Our student association, the CJA, are also
in support of a Cyber & Homeland Security program and offered their help in pursuing this plan.

So far | have fully developed the following four new courses, completely revised two courses
and am in the process of developing another course at UWP (all unpaid) showing that | am
capable of developing and teaching top notch courses and that | have skin in this game.

. Special Topics: Behavioral Profiling {which currently has over 40 students enrolled with
several additional requests)
Il.  Special Topics: Domestic Terrarism
lll.  Special Topics: Women Who Kill {who | then co-taught with Diana Johnson)
V. UWP 3000: CJ Study Abroad to Berlin, Germany
V.  Special Topics: Cyber-Crime {In process)
Vi.  Revised: C) Women & the Law
Vil.  Revised: Psychology and the Law





Teaching and conducting research with my students are my passion. | would like to develop
courses for UWP that reflect the needs of the 21st Century and make us one of the most
progressive CJ programs in the U.S. | have a unique and well sought after professional expertise

in homeland security. | have worked in homeland security/terrorism and counter-intelligence
{which involved protecting the German government and business/technology against cyber-
attacks from the former Soviet Union) long before many others and have an experience that is
very unique in today’s academia. | am at a point where | do not want to further miss out on
applying my special skills.

| believe that we need to discuss the cyber-security program plans with our Chancellor’s Office.
It doesn’t make sense to me that Criminal lustice, one of the three strongest programs on
campus that has attracted approx. 1000 students {on campus & online), is run with such a small
faculty and full time staff. We are one of the lowest paid faculty & staff on campus with one of
the highest if not the highest workioad. | don’t know of any other program that requires its
persannel to handle between 70-90 advisees per semnester. If Cl brings in so many students and
tuition revenue shouldn’t we qualify for more support in accommodating the demands of this
highly sought after field? | lock forward to the opportunity to pitch my ideas to the Chancellor’s
Office.

Thank you,

Sabina
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Zimbra burtons@uwplatt.edu

Re: cyber crimes

From : Elizabeth A Throop <throope@uwplatt.edu> Mon, Nov 19, 2012 10:37 AM
Subject : Re: cyber crimes
To : Sabina Burton <burtons@uwplatt.edu>

Terrific! This sounds like progress. I'm pleased for you.
Liz
Sent from my iPad
—
On Nov 19, 2012, at 9:59 AM, Sabina Burton <burtons@uwplatt.edu> wrote:

> This is just FYI.
>
> I like Tom's idea as it is something that we can do quickly and inexpensively. I shared a
course selection for a homeland/cyber-security focus with him on Friday.
> Have a meeting with Aric Dutelle on it today and after that will put together a proposal
for the CJ dept.
>
> Sabina
>

_\\_,_/;-—-—--—-—

‘ > ----- Forwarded Message -----

> From: "Thomas E Caywood" <caywood@uwplatt.edu>
> To: “Sabina Burton" <burtons@uwplatt.edu>
> Sent: Monday, November 19, 2012 9:36:59 AM
> Subject: cyber crimes
>
> I've though about this over the weekend. For all our emphases the 15-16 credits were in
criminal justice.
> 15 credits are required and the theory and research would bring it to 21 and the
emphasis would
> bring the total ¢j credits to 36. Adding outside courses to an emphasis would fall short of
the 36 required credits.
> A certificate may be the appropriate way to go.
>
> Tom Caywood, Ph.D.
> Chairman, Criminal Justice Department
> UW-Platteville

1of1 1/26/2013 9:22 PM
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https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=59726

Zimbra burtons@uwplatt.edu

Re: Applied Research-WiSys Technology Advancement Grant Pre-proposal
Feedback

From : Thomas E Caywood <caywood@uwplatt.edu> Wed, Dec 12, 2012 08:56 AM

Subject : Re: Applied Research-WiSys Technology
Advancement Grant Pre-proposal Feedback

To : Sabina Burton <burtons@uwplatt.edu>

looks like you are one step closer to getting a system grant. Congrats.
Tom

----- Original Message -----

From: “Sabina Burton" <burtons@uwplatt.edu>

To: "Thomas E Caywood" <caywood@uwplatt.edu>, “Robert W Roberts"
<robertsro@uwplatt.edu>, “Michael Gay (newventures@uwplatt.edu)"
<newventures@uwplatt.edu>

Cc: “Elizabeth A Throop" <throope@uwplatt.edu>

Sent: Tuesday, December 11, 2012 9:39:20 PM

Subject: Fwd: Applied Research-WiSys Technology Advancement Grant Pre-proposal
Feedback

----- Forwarded Message -----

From: “Erin Gill' <EGill@wisys.org>

To: "burtons@uwplatt.edu" <burtons@uwplatt.edu>

Cc: lomax@uwplatt.edu, "PHILLIP MAKURAT (pmakurat@uwsa.edu)"
<pmakurat@uwsa.edu>, afisher@uwsa.edu, "Lisa Murray" <Imurray@warf.org>

Sent: Tuesday, December 11, 2012 12:08:58 PM

Subject: Applied Research-WiSys Technology Advancement Grant Pre-proposal Feedback

Dear Sabina,

Thank you for submitting a pre-proposal for an Applied Research-WiSys Technology
Advancement Grant. Your pre-proposal titled "Cyber-Security Program at UW-Platteville” has
been reviewed. A PDF version including comments from our review, as well as the
pre-proposal assistance you requested are attached.

The pre-proposal review is meant to provide feedback from a general reviewer perspective
and to point out areas that may need more emphasis or explaining to meet the criteria in

1/26/2013 9:39 PM






Zimbra https://zimbra.uwplatt.edw/zimbra/h/printmessage?id=59726
| &

the evaluation guidelines. It is not a technical review of the science or technology. We
encourage all applications to the ARG and AR-WITAG programs.

We look forward to receiving your full proposal no later than January 14, 2013. More
information can be found at www.wisys.org/grants/ . Feel free to contact me with
questions.

Regards,

Erin M. Gill, PhD

Technology Manager

WiSys Technology Foundation
401 Charmany Drive, Suite 205
Madison, WI 53707

p 608.316.4035

f 608.262.6104

WWW.Wisys.org

Disclaimer: This message and any attachments are for the designated recipient only and
may contain privileged, proprietary or otherwise private information. If you have received
this in error, please notify the sender and delete the original. Thank you.
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REVIEW T —
CRIMINAL JUSTICE & FORENSIC INVESTIGATION
DEGREE PROGRAMS

UNIVERSITY OF WISCONSIN — PLATTEVILLE

The following observations, opinions and suggestions were formulated after interviewing the
interim chair of the department, twelve faculty members, students from three classes
containing CJ and Fl majors, and a cursory review of curriculum and program content from each
Degree program. | also visited the “Crime Scene Home"” and the “Learning-Living Center.”

| have made every effort to make this report succinct.

Criminal Justice Program:

1. There has not been any new CJ Curriculum developed since 1990. A lack of productive
departmental communications, a missing research component, the absence of effective
leadership, and various personality conflicts have all contributed to a chasm between
some elements of the faculty. These factors have combined to create a stagnant
program which is not meeting some pertinent needs of the students or the professions
for which they are being prepared. There are some very excellent faculty members in
the Department who with leadership, appropriate motivation, and support could make
a much greater contribution to the Department’s success.

2. Several students, especially the military veterans, stated that many of the current
programs were boring, outdated and irrelevant. They understood the need for theory,
but they felt they would also need some hands-on practical instruction to develop the
skill sets they would need immediately upon employment with a Criminal Justice
Agency. To be employed by a Wisconsin agency they will need to obtain 706 hours of
“Academy Law Enforcement Training” following graduation, at a cost of approximately
$3,500. With more appropriate curricula as recommended below, a large portion of the
Academy’s new subject requirements could be fulfilled while completing the CJ degree
program(s). Some of the requirements, however, would be pure hands-on practical
training and probably would not be appropriate for granting academic credit hours.
The interim Chair and some members of the faculty are attempting to reach an
agreement with the state’s training standards officials but are finding a great deal of
resistance. A faculty member has been assigned to review current curriculums and
determine what modifications are needed to satisfy the new law enforcement training
standards.

Recommendations: With the new effective leadership at the College and
Department level, initiate a series of facilitated CJ program meetings with the
faculty and selected students to develop new goals and learning outcomes for
the Department. This process would necessarily need to consider the advances






or at least changes in the Criminal Justice field in the past 24 years and also the
new law enforcement training standards recently promulgated by the state’s
legal entity for setting such standards. It is also strongly recommended that the
program develop a series of courses that develop the students’ problem solving
and communication skills since these are the essential skills for success in the
field of Criminal Justice.

Following the establishment of new “draft” learning outcomes, invite members
of agencies in which CJ graduates could find employment and the state training
standards group to review the proposal and provide feedback and input.
Following adjustments and the formal adoption of learning outcomes, begin the
peer review of all current course curricula in order to develop the necessary
modifications and/or creation of new courses that will be congruent with the
new direction of the program.

For those law enforcement training requirements not appropriate to academia,
it is recommended that the College or Department consider the development of
a Training unit that could provide non-academic training through fees and/or
grants.

Attached is a link to a 20 minute presentation to the Eastern Kentucky University
Board of Regents which explains all elements of the College of Justice and Safety
including its three training units:
http://training.eku.edu/videofiles/CISBoRvideo.html

| assume it will take some political intervention to have the training standards
entity to seriously come to the table, but an increased probability of success
might be enhanced if they were made aware of an impending major change in
the CJ program that would include their welcomed input. A cautionary note is
that | am sure that the College and Department leadership would insure that
giving up the “academic soul” would not be the price of successful negotiations.

Forensics Investigation Program:

1.

| was asked to assess the “FI” program for Academic Integrity. The Program was
initiated by an individual with a Master’s degree from National University, who had
some “crime scene investigation” experience in a Colorado law enforcement agency.
The young man obviously had excellent skills in developing and promoting the program
since the University designated it as degree granting course of study. Currently, the
initiator of the program has transferred to another administrative department as
Director of Sponsored Programs. At the beginning of Fall Semester 2013, the only
remaining tenure track faculty member was an individual with a Master’s of Science
Degree along with past experience in a Forensic Laboratory. The students rank her
instruction as excellent. All other required courses for the degree are taught by






adjuncts. Several were hired at the last minute in the fall of 2013, when the coordinator
of the program transferred to Sponsored Programs. Dr. Patrick Solar (PhD and former
Police Chief) has subsequently been appointed to coordinate the program.

In meetings with the students located in two different classes, it was stated that some
of the courses were very hands-on, interesting and practical. However, they thought
that that some of the adjunct professors did not appear to be very knowledgeable of the
subject matter for which they were responsible.

Several students stated that they were not initially told that the program would not
prepare individuals to work in a forensic crime lab. Some stated that they had never
wanted to work in a police agency and now they have found out that the majority of
jobs available, following the completion of this degree program, are only located in such
agencies. Further, they can only obtain employment, following graduation, by
successfully completing a Law Enforcement academy and becoming a police officer.

Students said there was a “crime scene house” but it was put to minimal use. Another
student suggested that they should have been introduced to “cadavers” before their
junior year, since some could not tolerate working with “dead people”

In my short time on campus, | was not able to determine the efficacy of granting 3 credit
hours for finger printing or 3 credit hours for crime scene photography although both
are skills needed to conduct an appropriate crime scene investigation.

Most telling were seniors in two separate classes that | visited, who said that there was
not enough content in the program for a four year degree program. They further stated
that their senior year was comprised mostly of courses that reviewed material that they
had already mastered.

I was told by some faculty that many members of law enforcement agencies in
Wisconsin were confused about what “Forensic Investigations” meant. They, like many
of students, thought it was to prepare individuals to work in “forensic labs” in which
there are very few positions available.

e Recommendations: Reformat the program and make it a degree track
compatible with the broader topic encompassing “Criminal Justice” degree
program. Rename the program to a title analogous to “Police Sciences” which
could then allow for an expanded number of relevant topics that require
scientific knowledge; i.e. Cyber Crime, Fraud Investigation, Terrorist Activity,
Use of DNA, etc. etc. Add a relevant Physics course to the mix, since it would
seem impossible to make sense of crime scene phenomena such as blood
splatter or bullet path projections without some knowledge of physics.






| would certainly retain some of the programs relevance to “CSI” since many of
your students, like ours, have been stimulated to seek a degree in this area
because of the popularity of the many CSl television series.

At the same time, it is also recommended to make a degree track in Corrections.
Both tracts could have some of the newly revised CJ courses (recommend above)
as part of their base format.

With the tracks, the Department would have three degree formats (Criminal
Justice, Police Sciences, and Corrections) This type of degree formatting should
meet the needs of most of the Public Safety agencies who would potentially hire
the Department’s graduates.

Distance Learning Programs:

Although | was impressed with the individuals coordinating both the graduate and
undergraduate CJ On-line programs, | did not find much involvement from the CJ
faculty. | believe the method developed by the University to administer Distant
Learning Programs is not the most conducive to rapid growth. Since universities in
Wisconsin, as in many other states, are now much more dependent on revenue
generated from tuition, successful Distant Learning ventures are critical for their future
survival.

e Recommendations: With the knowledge that Columbia University had invested
$3,000,000 in Distance Learning and failed, we looked for successful programs
we could emulate. We used the University of Cincinnati’s on-line Criminal
Justice Master’s Program as a model. They initially capped their enrollment at
500 and now at 1000. We started our program eight years ago with two
programs. After 5 years, the College was able to give the University $1,300,000
and the infrastructure for a University wide Distance Learning Program. This
spring, EKU has 24 degree programs on-line which produced 26,660 credit hours
for the semester. The program is outlined in the link provided above. For more
detailed information regarding this very effective e- campus structure one may
contact Mr. Tim Matthews who is the Director of EKU E-Campus.

While conducting the review, | was greeted with warmth, openness and trust by the vast
majority of staff, faculty and students. For that | am grateful. | have attempted in every way
possible not to violate their confidences. Some expressed an interest to visit our campus to
view various elements of our program. They will be most welcome.

For those who requested to monitor our “Social Intelligence” on-line course in communications,
we have already made arraignments to accommodate that request.

My deepest respect to both my old and new friends at the University of Wisconsin at Platteville,





Report prepared and submitted by,

Allen Ault, Dean

College of Justice and Safety
Eastern Kentucky University
859 622-3565
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Zimbra burtons@uwplatt.edu
Wednesday
From : Sabina Burton <burtons@uwplatt.edu> Tue, Oct 16, 2012 04:53 PM

Subject : Wednesday
To : Thomas E Caywood <caywood@uwplatt.edu>
Tom,

I just go note that the news-team will come to campus between 12-12:30.
We'll be leaving for the Forensic House after 1 pm. Would you like to

join us?

My students are re-creating a crime scene and then we will attempt a
profile of the perpetrator. We'll get started around 2 pm.

Sabina

GRAMANN REPORTHC,
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Introduction

The purpose of this review is to provide guidance and direction to the Dean of the
College of Liberal Arts and Education and the interim departmental chair of the criminal justice
department at the University of Wisconsin-Platteville. Both Dean Elizabeth Throop and Interim
Chair Mike Dalecki contacted me regarding my availability to conduct a review in a short period
of time and directed toward answering a specific set of questions conceming the criminal justice
department at the University of Wisconsin—Platteville. I agreed to conduct the review, but I
suggested that an in-depth review was not possible given time constraints (for example, very
little that follows addresses the undergraduate on-line program or the on-line master’s degree
program), and that if a more thorough review was sought, I would contact the Academy of
Criminal Justice Sciences (ACJS) to inquire about their review process and solicit them on how
best to proceed forward. The academy is the closest organization the field of criminal justice has
as a national accrediting body, but it is not recognized as an accrediting body by any educational

institution in the country.

As well as documents (course syllabi and faculty vitae) that were sent to me prior to my
visit, [ also was able to meet individually with both faculty and staff. In addition, I did meet with
the faculty as a whole. Interviews were conducted with faculty and staff. These interviews, along
with supporting documentation, serve as the basis for the recommendations that follow. The
criminal justice department is at a crossroads, attempting to solidify its mission and vision at a
time when resources are limited and faculty and staff consensus on matters are, in some cases,

divergent. This latter situation may be seen as part of a transitional process from a particular way





of doing business to another way of doing business. The “pains of transition” were evident in my

discussions with faculty and staff, yet the department still has the capability to move forward.

The criminal justice department at the University of Wisconsin-Platteville has a
long successful history. The integrity of this storied history must be maintained and an
identity created that both recognizes the past but also values a future orientation that
promotes the best in criminal justice education. By addressing some of the
recommendations provided in this report, in tandem with the dean and the interim chair, I
believe the criminal justice department can flourish and promote an educational
experience that will continue to be valued by students. The focus of this report will be to
suggest a new path moving forward that recognizes the diversity of faculty and staff, and more

importantly, the benefit of a clear mission and vision moving forward.

The relevance of criminal justice education hinges on how well the academic
department connects to the criminal justice field. This may mean a number of things to different
people. I have learned that the primary role for criminal justice education is to prepare students
for professional careers in the criminal justice system. This, too, means different things to
different people. I believe it is still commonly accepted in the criminal justice field that the role
of higher education is to prepare people for positions in the criminal justice system with key
skills and competencies: clear and effective writing skills, sufficient and well developed
speaking skills, and the ability to pose arguments and analyze them. These skills have been
expounded by learning commissions for the past twenty years as the core of what a college
educated person should possess. The Higher Learning Commission, for example, has stressed the
importance of writing, speaking, and argumentative analysis as essential skills college educated

people should have subsequent to graduation. I learned that the criminal justice faculty and staff
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hold these ideas as well and it is reflected in the types of courses offered and how they are

taught. This is an important point that must not be lost when deciphering some of the practical

questions and concerns addressed later in the report.

Second, while criminal justice education is not one of the traditional disciplines found in
the university community, it does borrow very heavily from other disciplines, for example,
psychology, sociology, and political science to mention a few. In recent years, we have seen the
maturing of criminal justice education where there are more criminal justice departments and the
quality of criminal justice education has improved tremendously. As such, newer faculty in
criminal justice have been trained in the importance of being rigorous with students and holding
themselves to higher standards of teaching, scholarship, and service. In the past 20 years, the
field of criminal justice education has exploded, and the rapid expansion has produced greater
demands and expectations of both students and faculty alike. For the most part, the reliance on
former police officers to teach a majority of criminal justice courses is gone. The focus,
therefore, of criminal justice education is now directed toward preparing students so they are
versed with modern technologies to address crime, but also the importance of critical decision
making skills and new scholarship and thinking analytically when confronting crime. This
requires faculty who are educated and contribute to the growing body of knowledge about the

criminal justice system.

Finally, students are both the same and different from their predecessors. They require
the skills mentioned above, but in addition, they face challenges that did not exists even 10 years
ago: a rapidly competitive world, an increased debt load associated with the college experience,
more demands on their personal and family time, and rapidly changing technologies and more
competition from those providing college degrees, i.e., publics, privates, and even proprietary
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colleges. The competition is stiff, but universities have to be more sensitive and malleable to the
changing student and the world they face and will be facing. Educating these students will
require a university bureaucracy that is more responsive and nimble, yet focused on a clear
purpose, mission, and vision. The University of Wisconsin-Platteville values academic integrity,
excellence, and teaching, among other values, and is committed to making the educational
experience rewarding for students. The same view was espoused by faculty and staff in the
criminal justice department when I visited the university. The challenge arises and will remain

on how best to achieve this outcome with limited resources and a diverse student population.

With these views as a backdrop, I will offer answers to the questions posited to me as part
of the program review. My intention is to be prospective, and to provide answers to specific
questions that enable the criminal justice department to flourish and move forward. At the

conclusion of each section, I provide recommendations as well.

Quality of Program and Coursework

The criminal justice degree was initially created with the belief in a broad based liberal
arts philosophy, stressing humanities, physical sciences, and social sciences. This seems to still
be the case. A review of the core degree requirements indicates an interest in maintaining the
liberal arts focus, yet there have been changes to the departmental requirements over the past
four years that question the direction of the major. A change in direction is not problematic by
itself, but it must be assessed within the context of what the mission and vision of the department
is and how that comports with the practices of criminal justice education nationally.

Additionally, the value of a strong department chair cannot be understated. The department chair





will work with faculty and staff to move the department forward. Departmental leadership has

been lacking in the last few years, and this has caused major problems in the department.

Most striking is the creation of a Forensics Investigation (FI) major alongside the
criminal justice major in the department. For all intents and purposes, a new major was created
and promoted in the forensics area, new staff were hired, and resources were directed at the
program, with an emphasis in critically training and educating people for positions within a
broad array of possible forensics careers, e.g., crime scene technician, death investigation, and
police officer position, to mention a few. Later in this report I will respond more directly
regarding the creation of the FI major, but for now, I want to place a discussion of the FI major

in the context of the quality of the major as offered by the criminal justice department.

No other topic generated so much discussion, and in some cases vitriolic discussion, than
the process used to create the FI major in the criminal justice department. Some felt the major
was pushed through with very little faculty review and input, others felt the FI major was a new
advance that offered promise and hope to students interested in pursuing some type of career in
forensics. A review of the FI curriculum reveals that it is very heavily focused on the technical
aspects of forensics, i.e., fingerprinting, photography, criminalistics, etc. A student majoring in
FI only has to take 3 courses in the criminal justice major: Introduction to Criminal Justice,
Research Methods in Criminal Justice, and Criminal Law. This limited number of criminal
justice core classes makes the criminal justice major subservient to the FI major, when in reality,

as [ will explicate later, it should be the other way around.

The Academy of Criminal Justice Sciences has held for over 10 years that every criminal

justice major have fundamental exposure to the following courses as part of the major:





introduction to criminal justice, introduction to police systems, introduction to correctional
systems, introduction to court systems, a criminological theory course, a research methods
course, all subsumed under the umbrella of a diverse liberal arts curriculum. The FI major does
address the latter concemn in its degree requirements, but what is especially problematic is the
idea that “technical” based courses are being offered for academic credit where they might be
best offered through a technical school or college, not a university setting. The Academy of
Criminal Justice Sciences, for example, is adamantly opposed to providing training courses
under the rubric of a university degree granting program. One faculty member stated it bluntly:
“what a police officer needs to know about fingerprinting and photography can be learned in 2
days, not in 15 weeks and definitely not in an academic course at a university.” There are two
levels of concern, one is substantively and the other is the academic rigor of these courses.

Again, later in this report I will offer suggestions on how this issue can be addressed.

In addition, there was concern expressed by many faculty and staff that the academic
rigor has suffered over a number of years. No one interviewed who suggested this as an issue
could really pinpoint the time or event that may have precipitated the perception of declining
academic rigor in the program, yet many people interviewed felt that the courses are either “too
easy” or not rigorous enough to develop skills required of a college-educated person entering a
criminal justice career. This position was echoed by both full time faculty and academic staff
and is reflected in the SWOT analysis. In particular, the SWOT analysis revealed concems, for
example, over the quality of the on-line undergraduate program and its reliance on adjunct

faculty.

Faculty are never really satisfied with student performance, a common lament of faculty
everywhere, but what is problematic is if students are deprived of the courses necessary to
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develop skills required of criminal justice professions and tied ultimately to the mission and
vision of the department. The current mission statement indicates the importance of
“....preparing our students to move successfully into criminal justice careers...” Yet, there seems
to be a disjuncture between this goal and how courses are structured and offered in the
curriculum. So, for example, if writing proficiency is an issue for criminal justice students what
is being done to address this problem? How do we know there is a problem with student
writing? Are there courses and resources to improve student writing performance? Do our
courses demand writing as part of the assessment procedure of student performance? The latter
point is very important for the criminal justice department, since my review of course syllabi
reveals a very limited writing expectation (most paper assignments were under 3 pages) and in
some courses there was no writing expectation at all. In terms of academic rigor, if you really do
not have the resources or wherewithal to demand more rigorous writing expectations of students,
then simply do not state this as one of your professed expectations for them. It is often times
stated that students cannot write effectively, but do we place that expectation on them when they
are in our courses? The lack of writing skills among students was apparent to everyone I
interviewed, but addressing this deficiency was not evident in the syllabi that I reviewed, as it
seemed, at best, that most instructors and faculty in the department demand very little writing
among students in their courses. This is obviously not true for all faculty and staff, but a general
practice is that not much writing is actually expected of students through the courses in the

department.

A concem regarding the degree to which the curriculum reflects current issues and trends
was express by a number of faculty and staff. One interviewee suggested that the curriculum has

not been updated in over 2 decades. Another person felt the curriculum has failed to seize on





some new topics that would be of interest to students. A course on cyber-crime, for example, was

suggested by one person as a topic that could be offered to students to up-date the curriculum.
There may be other courses as well that could be added to the curriculum, such as human
trafficking, white collar crime, to mention a few. Faculty and staff will have to address this
concern, as saliency is an important consideration for students. The students expect a curriculum
that will both prepare them for careers in criminal justice, but in addition, will be cutting edge

and reflect conditions and events in the real world that impact them and society at large.

Another concern expressed by some faculty and staff deal with adherence to policies and
procedures, both departmental police and procedures and university wide policies and
procedures. Some faculty and staff expressed the point of view that while there are current
university policies and policies regarding a host of issues and activities, e.g., personnel policies,
disciplinary policies, and designated roles and responsibilities, with attendant levels of authority,
many of the policies and procedures are not followed or simply dismissed. This is a theme raised
by faculty and staff concerning a number of issues. In fact, many of the problems that have been
generated in recent times can be traced back to a lack of adherence to extant policies and
procedures. In addition, oftentimes departments inappropriately believe they may enact any
policies or procedures without first seeing how a proposed policies or procedures fit into current
university policies or procedures or system wide policies or procedures. System wide policies
and procedures trump university policies and procedures and university policies and procedures
trump departmental policies and procedures. An awareness of this fundamental truth is lost on
many faculty and staff, but more importantly, faculty and staff need to know their own policies

and procedures.





Recommendations

(1) The criminal justice department should hire an outside facilitator to direct a strategic planning
session with the faculty. The department is having an identity crisis right now and given the
recent history of disagreement and rancor over how things have been addressed and what the
criminal justice department is really trying to accomplish and what it envisions its future to be it
is necessary that a facilitator work with the department faculty and staff to clearly delineate
larger departmental goals, strategic initiatives, strategic tasks, and links budgetary decisions to
these tasks along with a timeline of deliverables. This planning effort will allow the air to clear in

the department, as well as instill clear accountability standards for faculty and staff.

(2) There should be an active search for a permanent chair in the department. The department is
currently being led by an interim chair. This was a necessity given problems and concemns raised
over the past 2 years. It is time, now, for the department to conduct a national search for a

department chair who can work with faculty and staff to move forward.

(3) Serious consideration should be given to remove Forensics Investigation (FI) as a major. As
stated, no other issue has generated a separation between faculty and staff than the process used
to create the FI major. Given some of my comments regarding academic rigor, as well as the
process for creating the FI major, and how the Academy of Criminal Justice Sciences views
fundamentally “training” courses within an academic curriculum, the status of major is not
warranted for FI. This is not to suggest that FI has no role within a university setting, but how it
is structured requires further examination. I will have another recommendation for how FI should

be structured later in the report.
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(4) The criminal justice department should begin an evaluation and review of its courses to

guarantee that academic rigor is provided. There needs to be greater involvement and review of
courses by faculty and staff across the curriculum that maintains academic rigor both with
reference to the quality of instruction but also the pedagogical soundness of courses. This can
only be accomplished through the participation of faculty and staff working together to create a
structure that views academic rigor as a primary responsibility of all parties in the department.
An appeal may be made to campus resources to see what can be provided to the department

regarding student assessment and the application of modern assessment techniques to all courses.

(5) The criminal justice department should constitute a committee or empower a current
committee to examine and review its policies and procedures. This review should be placed in
the context of wider university wide policies and procedures and system wide policies and

procedures.

Forensic Investigation Program

The Forensic Investigation (FI) program was given approval in 2010 by the central
administration. Many faculty and staff have divergent points of view regarding the FI program.
For all intents and purposes, the curriculum is managed and taught for the most part by 2 faculty
members, both of whom have a master’s degree qualification as their final degrees. The program
has a wide array of courses and the connection to other campus departments seems tentative at
best. This latter point is probably the most serious concern I have regarding the FI program.
Other concerns and problems were noted by faculty and staff regarding the FI program, but

fundamentally, the concerns among both faculty and staff in the department center on two issues.
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First, the process and implementation of the FI program was done in a unilateral way and

involved very few faculty and staff members. In fact, I was not able to discern exactly how the FI
program actually started, except to say it was something that the campus administration wanted
to see happen. This created the perception among faculty and staff that they had no choice in
determining if FI was a good idea, and even if it was a good idea, there was no clear faculty
involvement in program development and implementation. As a result, the dramatic appeal of the
program became a nightmare to manage, especially when the department experienced
unprecedented growth with no concomitant increase in resources, either faculty resources or
other resources. The criminal justice department grew from roughly 400 majors in 2006 to 950
majors by 2014, with most of this growth attributable to the FI program, causing a division in the
department among not only faculty and recently staff, but more importantly, confusion on the
connection between the criminal justice major and the developing FI major. The creation of a
separate FI major, exacerbating an already rancorous division between some faculty and staff
and the attendant problems of attention to curriculum development, the advising of students, and
the devotion of faculty to research and scholarly efforts, created a difficult working environment

for all parties. This situation still exists today in the department.

You could describe this situation as a “perfect storm,” with disastrous consequences and
divisions between some faculty and staff. Moreover, the attendant problems associated with the
FI program only became worse as a result of a perception of poor leadership or limited
leadership in the department. Many interviewees expressed the concern over the quality of
leadership in the department when the FI program was suggested and during its framing and
reframing from the time period of 2006-to the present day. To suggest the sole source of

difficulty with the FI program and the criminal justice department in general lies in departmental
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leadership, however, misses the larger point that the FI major should not have been ever created
in the first place. Departmental leadership is important to addressing the problematic nature of
the FI major, but the consequential problems as a result of the creation and perpetuation of the FI
program goes well beyond departmental leadership. Campus administration and the dean’s office

must shoulder some responsibility for the train wreck that occurred much later.

Second, there is a huge concern among both faculty members and staff about the
employment of students who major in FI. One staff member felt that there are a number of career
options available for students in the FI field, but at best, this is an assertion with limited
empirical support. Many faculty members expressed concern over how the FI program not only
diverts resources from the criminal justice department, but that it does a disservice to students
who believe there are many career opportunities upon graduation from the FI degree when in
reality there may be limited career opportunities for graduates. This is a legitimate concern, as
many criminal justice departments across the country wrestle with how best to situate forensics

within their departments.

For some, there is no integration of forensics into their departments, and at best there may
be some course offerings, but clearly no major in it. This is done, in part, because there is a belief
that career opportunities within the forensics field are limited. For others, forensics is viewed as
a minor or a certificate program within the criminal justice major. In the latter approach, the
issue of career aspirations is set during an initial introductory course in the certificate program.
This course serves as a screener course for subsequent courses in the forensics program. Most
importantly, the integrity of the certificate program and courses in is guaranteed by a campus
wide effort that involves multiple academic departments. Under this approach, a forensics

program has buy in from other academic departments, such as chemistry, biology, clinical lab
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sciences, anthropology, and health sciences. This broad based support for forensics not only

guarantees academic integrity but also allows the benefits and costs of the program to be spread

out among departments on campus.

In the not too distant future, the criminal justice department will have to come to grips as
to how it wishes the forensics program to proceed. The subsequent recommendations will offer
some guidance in this regard. It is clear that the FI program has brought with it many students
over a short period of time, but the increase in the number of students has also produced
attendant problems and concerns that must be addressed and forces the department to ask some

serious questions about its future as currently organized.

Recommendations

(1) Consistent with an earlier reccommendation remove the major designation from the forensics
program. Con;/ene a group of potential academic partners on campus and in the broader
community to develop a certificate program in forensics. Broaden it to include forensics as
structured along certificate concentrations that are aligned with faculty interests in the
departments across campus. You may, for example, find there are faculty members who are
strong in forensic toxicology or forensic science in the chemistry department. Develop courses
appropriate in number and quality that provide specific skills that would make forensics
graduates marketable for specific career aspirations. I would recommend that you view the

website of the forensics program at the University of Wisconsin-Milwaukee

(www4.uwm.edu/cfs) as an example for how to structure the certificate program.

(2) Begin conversations with campus resources to specify with greater clarity career

opportunities for those who graduate with a certificate in forensics. In addition, since the
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forensics investigation program was initially justified, in part, as an effort that would increase the

competency of police recruits develop a working group within the criminal justice department to
examine if this assumption is, in fact, still tenable. The product of the group would be to see how
many current forensics courses could be better integrated into the existing curriculum within the
criminal justice major. Additionally, such a review might lead toward discussions with technical
schools in the region to provide some of the more practical elements of course work that does not

meet the academic rigor of courses offered by the department.

Program Growth

As stated earlier, the program has experienced tremendous growth over the past 5 years.
A number of interviewees expressed concern over the amount of student advising required as a
result of this growth. One interviewee felt that the advising load was too high and not everyone
pitches in equally to contribute to student advising in the department. This issue is important to
address for a number of reasons, but most importantly, how does advising take people away from
teaching and research responsibilities? Is the time spent on advising detrimental to offering more
courses or a better utilization of faculty and staff to teach a wider array of courses? One of the
points raised in the SWOT analysis was that the advising load was too high and the number of

upper division courses available to students too low.

A major concern is how a huge advising load works against other faculty and staff
activities, such as providing more upper division courses and the development of more research
among faculty members. With an estimated student population at 950 students and 16 faculty
members and academic staff, there must be a discussion regarding performance expectations and
how faculty and staff time is best allocated. Moreover, there is a clear perception that faculty

and academic staff are not treated the same, and that the communication between the two groups
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is limited and currently strained. Much of this problem can be traced to the fractured leadership

that has occurred in the department over the past few years. What may have been a hidden
understanding of the differences between doctoral educated faculty and masters or legally trained
academic staff has been heightened by some of the abrupt changes in the department and has
created a chasm between the two groups. This report will offer recommendations later on how

this issue can be addressed.

The discussion regarding the growth in the department over the past five years centers on
the creation of the FI program. This growth by itself is not a bad thing, but it must be understood
that such a large growth in the number of students may require further discussion concerning
resources. In addition, depending upon what the future structure (see recommendations in
previous section of the report) of the FY program will be decisions will have to be made to focus
more activity on the creation of a culture of academic excellence and predicated on the standards
of criminal justice education as promulgated by the Academy of Criminal Justice Sciences. This
means a belief and support for doctoral trained faculty. Currently, the faculty is split between
academic staff and doctoral trained faculty and those on the faculty who only have attained a
master’s degree. The division between these two groups and within the groups was noted earlier

in the report.

Both groups have a role in the criminal justice department, but it must be reinforced
through the dean’s office and the departmental chair that doctoral trained faculty members have
the guiding role in the department. This reality sets the tone for how decisions are made in the
department. This does not mean that doctoral faculty members dominate over the academic
staff. Excellent criminal justice departments across the country understand the integration of the

two groups into a vibrant community of scholars and practitioners, integrating theory into
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practice as part of the educational experience of students and the advancement of knowledge in

the criminal justice field.

Moreover, the SWOT analysis revealed that the criminal justice department has an
uneven portfolio of courses between lower division courses and upper division courses.
Additionally, there may be some opportunities with new course content to reach students who
are criminal justice majors as well as non-majors and update the curriculum. Such courses are
cyber-crime, white collar crime, and organized crime to mention a few. The curriculum does
offer a host of elective courses, many of whom are identified in the FI major. With the structural
change in the FI major proposed and recommended earlier in the report, there is an opportunity
to develop more academically challenging courses, both traditionally delivered courses and on-
line courses, in the department. At the end of the day, the creation of these upper division
courses, along with the lower division courses, will define the structure of the criminal justice
major in a clearer way and provide more certainty and clarity to faculty, staff, and students on

what a criminal justice degree means.

Recommendations

(1) Convene a group of faculty and staff from across campus to determine best practices in the
advising of students. The issue of advising in the department is not only a workload issue; it is
also an issue of educational quality. The perception among many of the academic staff is that the
burden of advising is disproportionally covered by them. This perception may or may not be
true. There needs to be a clarification of workload issues regarding advising, and the culture of
the department must change concerning the importance of advising. As a campus that has a

major emphasis on quality teaching and advising pursuant to its mission, there must be a frank
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discussion on where advising fits into the culture of the department. The current perception of

lack of importance of advising in the department, especially as perceived by the academic staff

vis-a-vis the faculty, must change.

(2) Contact the Academy of Criminal Justice Sciences (ACJS) to begin the process of conducting
a program review for the department. This type of review is much more exhaustive and directive
and can provide some concrete recommendations to the criminal justice department. The goal of
an ACJS review is not simply standards’ compliance, but also program redefinition and
alignment. This alignment comports with the standards promoted by the academy and comes
closest to an accreditation review process in the criminal justice education field. Moreover, such
a review will gauge how the criminal justice department matches up with other criminal justice
departments from across the country. It can be a good assessment that enables the criminal
justice department to move forward toward a plan of action that is consistent with academic and

professional peer institutions ascribing to similar standards as promulgated by ACIJS.

(3) Consider the use of a mediator to address climate issues within the department. It has been
noted the divisions that exist between faculty members and academic staff. Much of this division
is predicated on rumor and innuendo, with very little fact. Yet, having said this there are still
legitimate concerns between faculty members and academic staff that must be addressed. Most
of these concerns center on faulty or poor communication among parties and the lack of clear
leadership in the department. In addition, there must be acknowledgement that the tension that
exists is also within the faculty ranks, i.e., Full Professors, Associate Professors, and Assistant
Professors. A skilled mediator can ferret out fact from fiction and work with the differing parties

to guarantee a positive climate going forward.
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(4) If not present construct a curriculum committee in the department. This curriculum
committee will work toward the update of the departmental courses, which includes the deletion
of outdated courses and the addition of other more relevant courses. There have been many
changes within society and responses by criminal justice agencies to crime. The curriculum
committee should work in tandem with recommendations from the ACJS review mentioned
above to make sure the course work meets minimal ACJS standards and reflects emerging trends
and themes. An update and review of departmental curriculum was a major issue of concen

expressed among faculty members and academic staff.

New Initiatives

The department is addressing changes in state requirements regarding certification
qualifications for new police officers. The proposed increase from 520 hours to 708 hours of
recruit school training required for all newly certified police officers in the state raises concern
among some of the faculty that this change could possibly affect student enrollment. In addition,
some faculty and staff had expressed their concern over two issues: the redundancy of the newly
proposed recruit training school with current criminal justice course work and the cost to
students. It has been suggested that the cost could rise as high as $5,000 for the students, and
since the proposed program cannot be accomplished in the summer and under current financial

aid packages for students, many of them will be priced out of the market.

It is definitely a benefit for some students to have access to a certification program while
still as an undergraduate, yet I am not convinced how much of a problem this might be for the
department. I would want to know how many students actually are interested in such a program.

What do we know about numbers of students who actually matriculate through such a program?
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More importantly, is this activity necessarily part of the mission of the department? It is clear the

department’s current mission statement involves the preparation of students for careers in
criminal justice, but does the department necessarily have to integrate the law enforcement
standards for certification into its curriculum to achieve this mission? The certification program
at my university is done in tandem with the local technical school subsequent to graduation. The
criminal justice department in my school does not engage in any programming geared toward
law enforcement certification, as this activity is inconsistent with our mission which is to
educate, not train, people for criminal justice careers. Moreover, an argument can be made that
this type of integration of certification competencies into the undergraduate curriculum is more
appropriate for the technical schools, not the university. This is a similar to an earlier comment
regarding the FI courses. A university is not in the business of training; it is in the business of
education. Finally, such an effort might run counter to the ACJS standards mentioned earlier. As
stated earlier, ACJS is opposed to criminal justice departments offering training courses for

academic credit.

The Rockford Dual-Enrollment Project is a new initiative that will begin in the fall, 2014.
A group of 60 students will be enrolled for up to 8 credits for advanced standing credit. The
credits would only be transferrable to UW-Platteville, similar to other advance standing
programs offered by colleges and universities. The goal of the program is to offer a pipeline to
the criminal justice department at UW-Platteville and ensure some steady student numbers and

diversifying the department and the university by having more students of color on campus.

The program on its surface is a positive effort. Like other efforts the program has to be
set up for the right reasons and properly resourced to be effective. How much faculty and staff

time will be directed toward the program? Who will be in charge of the program and serve as the
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liaison to the high school? What role do officials at the high school play in the program? These
questions, along with many others, need to be fleshed out before the program begins in fall,
2014. The devil is in the details! My sense is that the department has already answered some of
these questions. Such an effort can be very successful, but it will be important to discuss and
determine appropriate selection criteria for students interested in the program, concerns over
student preparedness for admission to the university require attention, mentoring of students
must exist, and an assessment process that monitors student success while enrolled at the
university should be put into place prior to the program beginning in fall, 2014. Too often such
novel programs are created in haste, only to fail because they were not totally thought out and/or
an appropriate implementation plan and evaluation plan were not put into place at the inception

of the program.

Recommendations

(1) The criminal justice faculty and staff re-evaluate the importance and relevance of the
proposed change in law enforcement recruitment certification to the mission of the department. I
know there has already been much discussion about this proposed change in state police officer
certification requirements and the impact on criminal justice students and the criminal justice
degree. The department should begin data collection on the numbers of students who actually
pursue such an option and how many are likely to enroll in such a program going forward. Most
importantly, the department needs to discuss and seriously consider the importance of the
proposed change in state police certification standards relative to the mission of the department.
The integration of largely training competencies into an academic curriculum is very problematic
given the academic mission of the department and the national standards of the Academy of

Criminal Justice Sciences.
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(2) The criminal justice department should pursue the Rockford-Dual Enrollment Project. The

program has the potential to be a pipeline for students who might not otherwise have an
opportunity to attend a university. As suggested earlier, consideration should be given to
determine purpose and scope of the program, issues of authority and responsibility for the
program, and appropriate resources for the program. This effort has the potential to be a major
contributor to the department and the university. Both the department and the university must be
prepared to address problems and concerns as they arise in the program, e.g., student preparation

for college.

Accreditation

The university will be entering into a re-accreditation process in 2016. The criminal
justice department will have to begin to collect data for the accreditation review. Most of this
review will involve the production of responses to specific questions and concerns. Most notable
is the issue of student assessment and performance. In addition, the accreditation agency will
want to know explicit activities of faculty regarding their teaching, scholarship and research, and

service activities. This all must be documented.

The major concern that I have with the department with the upcoming accreditation is the
systematic collection of data and leadership in the department. These two issues are intertwined.
Good leadership requires good data. Mechanisms must be put into place that allow for the
collection of data on student performance, teaching, faculty and staff scholarship and research,
and service. The department must improve its data collection efforts and integrate and apply

findings to its decision-making processes on all relevant dimensions of activity directly related to
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its mission. This will improve the leadership functions of those designated with authority to

make decisions on behalf of the faculty and staff, most directly the department chair.

There is no nationally recognized accreditation body in the criminal justice education
field. The importance of criminal justice education standards rests solely with the Academy of
Criminal Justice Sciences. I have referred to some of their standards earlier in this report. I have
already recommended they be contacted to set up a review of the criminal justice department. I
believe this review will provide a baseline from which the criminal justice department can move

forward.

Recommendations

(1) Begin a conversation with university officials to understand the re-accreditation process that
will take place in 2016. Determine university wide expectations for the department regarding
accreditation. Convene a committee of faculty and staff to begin a discussion on what data
sources will be needed for the accreditation review and initiate a process to collect data
necessary to address questions and concerns regarding the departmental response to the

accreditation review.

Conclusion

The criminal justice department at the University of Wisconsin-Platteville has a long
history of producing quality graduates, many of whom go onto successful careers both in the
criminal justice system and outside the criminal justice system. The success of graduates has
been directly related to the type of education they received while attending the university. The
criminal justice department is at a crossroads, seeking to refine its mission consistent with what
has been done in the past, but more importantly, what is necessary for the future. At its core, the
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criminal justice degree is based on a solid liberal arts education. Student success will be

much more likely if this tradition of integrating the liberal arts into the criminal justice
major is maintained. Additionally, the department requires an on-going assessment on how it
can best proceed forward within this liberal arts context: what updates to curriculum are
required, what new courses should be added, what courses should be dropped, and what type of
faculty are needed to move forward. This latter point is significant, since the criminal justice
field requires a balance between faculty and staff that are academically educated and those who
have had practical experience in the criminal justice system. The best faculty members are those

who have both qualities to some degree.

Departmental leadership is paramount at this point in time within the department. This
means not only having a committed departmental chair, but in addition, faculty and staff who are
able to work together and assume leadership roles where appropriate. Leadership does not only
exist with some positions in the department; it exists in multiple positions. The collective faculty
and staff have to work together to produce a quality educational experience for students, to
produce knowledge to advance the criminal justice field, and to offer service to the practicing
criminal justice community. I believe the criminal justice faculty and staff are ready to move
forward, and they should consider the recommendations provided in this report as a way to

structure their thinking and activities moving forward.

I want to thank all the faculty and staff who agreed to be interviewed for this review. I
especially want to thank Dean Elizabeth Throop and Interim Chair Mike Dalecki for providing

me the opportunity to conduct this review.
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Zimbra https://zimbra.uwplatt.edw/zimbra/h/printmessage?id=55675

a = -

Zimbra burtons@uwplatt.edu

Fwd: Lorne

From : Sabina Burton <burtons@uwplatt.edu> Thuy, Oct 11, 2012 11:01 PM
Subject : Fwd: Lorne :
To : Elizabeth A Throop <throope@uwplatt.edu>

Liz,

The student emailed me tonight. She is still struggling to understand the experiment and
feels violated. I think if faculty and staff would have been informed of the experiment I
could have calmed down the student right away. I must say I was worried myself.

Below the email exchange I had with Tom.
Well, at least you can't say we're boring ...
Thank you,

Sabina

----- Forwarded Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Thomas E Caywood" <caywood@uwplatt.edu>
Sent: Thursday, October 11, 2012 9:31:09 PM
Subject: Re: Lorne

Tom,

I understand what a breach experiment is. We are not a psychology department nor do I
believe the experiment was conducted well. If the committee for Human Subject approved
the experiment and the guidelines for the experiment were followed then there is no
concern. Was I part of the experiment and included in the human subject form?

Alexandra Zupec is still upset about the incident. I can understand why. Nobody likes to be
a guinea pig and sexual harassment is a very sensitive matter (perhaps not the best choice
for a breach experiment when it comes to teacher-student relations).

Sabina

----- Original Message -----

From: "Thomas E Caywood" <caywood@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>

Sent: Thursday, October 11, 2012 8:19:52 PM
Subject: Re: Lorne

Sabina:
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I would like the name of the student who came to you with the note.

So I can interview her to find out exactly what happened.

Here is a brief definition of a breach experiment. In the field of social psychology, a
breaching experiment is

an experiment that seeks to examine people's reactions to violations of commonly accepted
social rules or norms.

This sounds exactly what he did - pass a note to a student which is a violation of a
commonly accepted norm. Particularly

inappropriate behavior since we all received the warning from the Dean about student
contact.

Tom

1/26/2013 8:27 PM
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Fwd: press conference

From: Sabina Burton (burtons@uwplatt.edu)
Sent: Fri 1/25/13 2:32 PM
To: sabinaburton (sabinaburton@live.com)

————— Forwarded Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>
To: "Thomas E Caywood" <caywood@uwplatt.edus>
Cc: "Elizabeth A Throop" <throope@uwplatt.edu>
Sent: Thursday, January 24, 2013 3:45:09 PM
Subject: Re: press conference

Tom,

Thank you for outlining your position in detail.

Concerning your statements: "I'm not aware that the CJ Department approved a
cyber security program or the development of one." and "You are advertising in
press releases and websites that the department and university are supportive of
what you are doing. That is in error."

You officially endorsed the April 2012 NSF proposal titled "Institutionalizing
Cyber Education" that clearly outlines the plans for a cyber-security program at
UW-Platteville's Criminal Justice Program.

The proposal was also signed off by the LAE Dean's office. Kathy Lomax and Bob
Roberts were a driving force in creating the proposal. Bob also put me in touch
with the DOJ and they are very interested in seeing a cyber-security program
developed here. I have talked to and consulted with Rob Hasker (CompScience),
Dean Hudson (Engineering), Todd Carothers (Accounting) and Travis Nelson (Pol
Sci) multiple times. All were listed on the NSF proposal. In your email to me
you state that the FI program "had the overwhelming support of the department"
which was not the case. I know that Dr. Cheryl Fuller and Dr. Susan Hilal did
not fully support it. Also I doubt, as you say, that "all were involved in every
step of the process." This would be a logistical nightmare. I am doing
everything necessary to keep principle parties informed of my progress and
intentions. I did not write the offending press release but I cc'd everyone who
might need to see it before it was published.

I worked long hours yesterday and today. I did not write the press-release. It
was sent to me yesterday afternoon and I added the location for the ceremony as
requested. Again, I did not write the press release.

I approached AT&T with my original NSF proposal that you, the Dean's office and
the school signed off on for the purpose of gaining a grant. Did you ever read
the proposal? In their peer review NSF reported that their reason for not
funding the proposal titled "Institutionalizing Cyber Education" was that NSF
does not fund curriculum development. So last summer I pursued other avenues of
funding especially since I thought I had your support, the Dean's support and
the school's support as indicated on the NSF proposal.

My websites, journalofcybersecurity.com and journalofcriminaljustice.com were
created in support of the proposal and clearly indicated that we are looking for
funding to create the curriculum. The wording on the websites mirrored the
wording in the proposal. I understand that you don't want the UW-Platteville
name on the websites so I have removed all reference to UW-Platteville. The url
addresses to the websites were included in the original NSF proposal so you had
a chance to review them when the proposal was first submitted and you have had
since April 2012 to tell me if you found anything in the sites offensive. Your
original response was very positive so what has changed? Is your shift in

1 of2 1/26/2013 9:49 PM






Hotmail Print Message http://sn124w.snt124 . mail.live.convmail/PrintMessages.aspx?cpids=la...

20f2

attitude because of the way I handled the October student complaint? The
websites did not indicate that there exists a program at UW-Platteville but that
I propose to build such a curriculum and they inform readers that we are seeking
funding for the program as spelled out in the NSF proposal that you signed.

I truly feel developing a cyber-security program would benefit our department,
our school and our region. The tone of your letter indicates that you don't
support it, or me, anymore. I have received mixed signals from you in this
regard. I have worked on cyber-security curriculum plans, teaching tools etc.
without pay. I direct student undergraduate research without getting paid for
it. I do this for our students and for UW-Platteville. I have devoted my own
time and efforts in developing a curriculum to share with the department and in
order to help gain funding for the school. How do my efforts deserve the kind of
harsh criticism you sent me?

So tell me what you want me to do. I am ready to tell AT&T to give their money
to a different school if that is what you want. This donation does not benefit
me financially and actually creates extra unpaid work for me that I am willing
to do for the benefit of our great school and students. If you are withdrawing
your support please do so in writing so I know what to tell AT&T about this
check presentation. If you have withdrawn your support for the course
development we should not accept the grant.

Sabina Burton

----- Original Message -----

From: "Thomas E Caywood" <caywood@uwplatt.edus
To: "Sabina Burton" <burtons@uwplatt.edu>

Cc: "Elizabeth A Throop" <throope@uwplatt.edu>
Sent: Thursday, January 24, 2013 1:27:36 PM
Subject: press conference

Sabina:

Plesae see attached letter. It brings to light some of the issues about the
events of next Monday and other concerns.

Tom Caywood, Ph.D.

Chairman, Criminal Justice Department
UW-Platteville

1/26/2013 9:49 PM










January 24, 2013

Sabina:

[ just received the news release concerning the $7000 AT&T grant.
I'm not aware that the CJ Department approved a cyber security program or the development of one.

| have always encouraged faculty to pursue areas of interests and current topics courses provide the
vehicdle for such pursuits. Current topics courses can be offered three times before it must be decided
whether it becomes a permanent course offering. That decision is a departmental decision and it must
be approved by the department. Paragraph 2 of the release notes “the new course will provide
specialized training...” Does this refer to the current topics course you are currently teaching or to some
other new course? Paragraph 5 states “UW-Platteville’s Department of Criminal Justice is currently
developing the cyber security curriculum in consultation with others...” | think you are using this phrase
very liberally. This is bordering on false daims when the department or university is doing something
wheniit is not.

According to the websites of Journal of Cyber Security and Journal of Criminal Justice which you state
you own. Both states a proposal for a cyber security/homeland security program at UW-Platteville

1. Create cyber security and criminal justice journals

2. Create an undergraduate and graduate course for cyber security

3. Create an undergraduate and graduate course in homeland security

4. Form workshops as a community outreach

5. Create more homeland security and cyber security courses in the next years
6. Develop an emphasis in homeland & cyber security with in criminal justice
7. Turn emphasis into a major in homeland & cyber security in the next years
8. Build a UWP Cyber - Security Center.

9. Neither websites darify if this is your goals or the department’s. But, | would take it to be that
the department has sanctioned all of this.

As an old saying goes you have the cart before the horse.

The Forensic Investigation Program is the latest expansion of the criminal justice program. It started
with the support of the then Provost, Dr. Butts. She provided the support of the development of the





Fi program not only verbal support but financial support. She allocated the FTE (at that time) and

ensured funding for textbooks, classroom equipment and supplies. It had the overwhelming support
of the department. The department chair Joe Lomax was involved in every step of the process. We
convened advisory board meetings to get input from those in the field as to the need and type of
courses necessary to benefit students going into the field. We created a position description,
created a search and screen committee and then conduct a nation-wide search. We got courses
passed through the appropriate curriculum committees before offering a single course. it was a long
process. Today you see the results of all that work that involved many people. The process was
supported by the department’s faculty, the dean, the provost and the chancellor. All were involved
in every step of the process.

You are advertising in press releases and websites that the department and university are
supportive of what you are doing. That is in ervor. First, you need to garner support of the ¢j faculty.
We need to determine if a need exists and we can meet that need. Can we get support from the
Dean and Provost for additional personnel. You were not hired to create this program. Teaching
current topic courses, which you have taught a number of different topics, would not be sufficient to
justify new courses, new emphases or new majors. My vision of the future is exactly that my vision.

It has taken us over 8 years to get the Fl program to where it is today. It has the support of the
department, the college and the university. This is the appropriate model to follow.

After you gain support of the departmental faculty, then as a department we move forward to
garner support of the dean and provost with realistic expectations and substantiated facts about the
need for this area. Only then would we be able to being to advertise the creation of courses or
other expansions within the Cl Department.

| would caution you on how you are presenting your ideas and visions in the media or on the world
wide web as that of the Criminal Justice department or the University of Wisconsin- Platteville.

Tom Caywood, Chairman
Criminal Justice Department
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https://zimbra.uwplatt.edwzimbra/l/printmessage?id=55675
Zimbra burtons@uwplatt.edu
Fwd: Lorne
From : Sabina Burton <burtons@uwplatt.edu> Thu, Oct 11, 2012 11:01 PM

Subject : Fwd: Lorne
To : Elizabeth A Throop <throope@uwplatt.edu>

Liz,

The student emailed me tonight. She is still struggling to understand the experiment and
feels violated. I think if faculty and staff would have been informed of the experiment I
could have calmed down the student right away. I must say I was worried myself.

Below the email exchange I had with Tom.
Well, at least you can't say we're boring ...
Thank you,

Sabina

----- Forwarded Message -----

From: "Sabina Burton" <burtons@uwplatt.edu>

To: "Thomas E Caywood" <caywood@uwplatt.edu>
Sent: Thursday, October 11, 2012 9:31:09 PM
Subject: Re: Lorne

Tom,

I understand what a breach experiment is. We are not a psychology department nor do I
believe the experiment was conducted well. If the committee for Human Subject approved
the experiment and the guidelines for the experiment were followed then there is no
concern. Was I part of the experiment and included in the human subject form?

Alexandra Zupec is still upset about the incident. I can understand why. Nobody likes to be
a guinea pig and sexual harassment is a very sensitive matter (perhaps not the best choice
for a breach experiment when it comes to teacher-student relations).

Sabina

----- Original Message -----

From: "Thomas E Caywood" <caywood@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>

Sent: Thursday, October 11, 2012 8:19:52 PM T Cayrdoe et
Subject: Re: Lorne
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I would like the name of the student who came to you with the note.

So I can interview her to find out exactly what happened.

Here is a brief definition of a breach experiment. In the field of social psychology, a
breaching experiment is

an experiment that seeks to examine people's reactions to violations of commonly accepted
social rules or norms.

This sounds exactly what he did - pass a note to a student which is a violation of a
commonly accepted norm. Particularly

inappropriate behavior since we all received the warning from the Dean about student
contact.

Tom

1/26/2013 8:27 PM
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Zimbra burtons@uwplatt.edu
Fwd: Note
From : Sabina Burton <burtons@uwplatt.edu> Thu, Oct 11, 2012 08:29 AM
Subject : Fwd: Note 1 attachment

To : Thomas E Caywood <caywood@uwplatt.edu>

The note was slipped to the student in class yesterday. She now is very uncomfortable
around Dr. Gibson.

----- Forwarded Message -----

From: "Alexandra B Zupec" <zupeca@uwplatt.edu>
To: "Sabina Burton" <burtons@uwplatt.edu>

Sent: Wednesday, October 10, 2012 11:28:33 PM
Subject: Fwd: Note
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1 MB
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Zimbra burtons@uwplatt.edu

Re: Faculty Issue

From : Thomas E Caywood <caywood@uwplatt.edu> Wed, Oct 17, 2012 05:59 PM
Subject : Re: Faculty Issue
To : E.Jeanne Durr <durre@uwplatt.edu>

Cc : Sabina Burton <burtons@uwplatt.edu>, Mittie Den
Herder <denherderm@uwplatt.edu>, Elizabeth A
Throop <throope@uwplatt.edu>

----- Original Message ----- From: "E.Jeanne Durr" latt.edu> To: "Thomas E Caywood"
latt.edu> Cc: "Throope" latt.edu>, denherderm@uwplatt.edu Sent: Wednesday, October 17,
2012 1:43:47 PM Subject: Faculty Issue Tom, it has come to my attention that you are
requesting specific information from Sabina Burton regarding the faculty issue we discussed
earlier. Please cease further communication on this topic. Our faculty and staff are under an
obligation to refer issues that provide them with pause for concern. Under the
circumstances Sabina acted quite appropriately. We are following up appropriately and
believe that the interests of both the student and the faculty member at issue are being
properly protected. I do not want there to be any perception that we are retaliating against
one of our employees for advocating for, or protecting the interests of our students. Thank
you. Jeanne. -- E. Jeanne Durr Director of Human Resources University of Wisconsin-
Platteville Ullsvik Hall, 1 University Plaza Platteville, WI 53818-3099 608-342-1176
durre@uwplatt.edu

All T am trying to do is determine what transpired and who was involved. I was not made
aware of the note incident until 20 hours after it happened. I have class on Wednesdays

from 3-6PM.

Numerous others were notified well before I was. I just wanted to know what was going
on. I generally don't cc others but since everyone else is I must do so in my on defense.

Tom Caywood

1/26/2013 9:02 PM









